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CONF\DE'{K\:}W&\AL 18 January 1956

Memorandum for: The Director

Subject: Executive Pay Bill

1. You will recall that the House passed an executive pay bill
(H.R.7619) during the last session., It fixed the basic compensation
of the DCI at $22, 000, in the same category with the SBecretaries of
the Army, Navy and Air Force and the Director of the Federal Bureau
of Investigation. The compensation of the DDC! was fixed at $20, 000,
along with the Deputy Under Secretaries of State, the Under Secretaries
of the Services and the Deputy Directors of a number of other agencies,
In this bill, the compensation of the Assistant Secretaries of the Execu-
tive Departments was fixed at $19, 000, or one slot below the DDCI.
The House bill also provided for a range of salaries at the GS-17 level
up to a maximum of $14,835, which is $215 above the present maxi-
murn for that grade. The compensation for GS-18 was raised from
$14, 800 to $16,000.

2. A bill wgs introduced in the Senate (S. 2628), It wae reported
out, however, at the end of the last session, and a vote was blocked
by Senator Morse and others on the ground that no hearinge had been
held. The Senate bill fixed the compensation of the DCI at $22, 000,
along with the Secretaries of the Army, Navy and Air Force, the
Director of the Federal Bureau of Investigation and the Administrator
of Veterans Affairs, The compensation of the DDCI was fixed at
$20, 000, along with several other positions, including the Assistant
Secretaries of the Executive Departments., The pay range for GS-17
was the same as the range in the House bill, going up to a maximum
of $14, 835, GS-18, however, was raleed from $14, 800 to a range of
$16,000 to $17, 500,

l 3. In the opening days of the current session, Scnator Johnston
| of South Carclina, Chairman of the Senate Committee on Post Office

i and Civil Service, indicated on the Floor that the Senate bill would be
'{ rereferred to his Committee and that hearings would be held in the

! near future. We have no official word as to when hearings will be

i held, but it is reported that they may start as early as the first of

{ February. Administration witnesses will undoubtedly be called, and

| suppose that Philip Young will be the principal witness.
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4. On Decsmber 3 the Director sent a letter to Mr. Young out-
lining his views as to the proper place of this Agency in executive pay
legislation, In that letter, the Director, without commenting on the
amounts of compensation for himself or the Deputy Director, stressed
the necessity of having these positions established at the appropriate
level within the Executive Branch, He indicated that it would ssem
appropriate that the Director be bracketed with the Deputy Secretary
of Defense, the Under Secretary of State and the senior Administra-
tive Assistants to the President, and that the position of the Deputy
Director should be equated to that of the Deputy Under Secretaries of
State and the Under Secretaries of the Military Departments; as pro-
posed in the House version, rather than at the level of Assistant
Secretaries of the Executive Departments. It was pointed out that one
of the principle reasons for establishing the poeition of the Deputy
Director at this level was to permit the operating Deputies to deal as
equals with the Assistant Secretaries of other departments. An
identical lettey was sent to the Director of the Bureau of the Budget,

5. On December 9 Mr. Young answered the Director's letter,
paraphrasing the views expressed in that letter and indicating that he
apprecisted receiving it and that he would give the ranking equations
consideration “at every stage' in the preparations for dealing with
this matter. On Decernber 15 the Director received a letter from Roger
Jones of the Bureau of the Budget, indicating that all matters pertain-
ing to the executive pay bill are to be handied by Mr. Young in his
capacity as the President's Adviser on Personnel Management,

6. Since the receipt of these letters, we have tried to find out
from Mr. Young's staff just what the Administration plans were with
regpect to the executive pay bill. 1 regret to say that we have not re~
ceived any definitive word. I have the impression, however, that the
Administration is not going to suggest any realignment of positions in
the bill whieh would give a higher rank to any official in cases where
the House and Senate bills were similar, If this is true, the DC1I will
remain in the group immediately below the Deputy Secretary of Defense
and the Under Secretary of State, I have no definitive word on where
Mr. Young stands on the position of the DDCI, but the Administration
appears to favor the Senate version of the bill as a whole, and the
Senate version is least satisfactory as far as the position of the DDCI1
is concerned. At this point, the plan appears to be to play matters
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somewhat by ear. There are a lot of political angles to this bill, and
it is very possible that further changes may be suggested within the
Congress,

7. In view of the imminence of hearings on thie bill, and the
non-committal nature of Mr. Young's letter to you, it is recommended
that you call Mr, Young and ask if any progress has been made on
firming up an Administration position on this biil. It would do no
harm to re-emphasize to him the importance which you attach to the
position of the DDCI, which would be unsatisfactory to this Agency if
the Senate language is adopted. It is not recommended that members
of Congress be contacted directly, at least until the Administration
position is clear.

(Signed) Norman S. Paul

Norman S. Faul yo#

Legislative Counsel v .
CONCUR: r -
S = 3”/‘? 3
(Signed) Lyman Kirkpatrick P 1
Inspector General Date Py C.{" i
's\r 3 7
Concur
Initialed (CPC) The recommendations in paragraph 7 e <
DDCI 27 Jan. 56 are approved {disapproved). /; -
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841 CONGRESS HOUSE OF REPRESENTATIVES REPORT
2d Sesston No. 2935

FEDERAL EXECUTIVE PAY, CIVIL SERVICE
. RETIREMENT, AND OTHER MATTERS

Jury 26, 1956.—Ordered to be printed

Mr. Mugrray of Tennessee, from the committee of conference,
submitted the following

CONFERENCE REPORT

[To.accompany II. R. 7619]

The committec of conference on the disagreeing votes of the two

Houses on the amendment of the Senate to the bill (H. R. 7619) to ;
adjust the rates of compensation of the heads of the executive depart- -

ments and of certain other officials of the Federal Government, and
for other purposes, having met, after full and free conference, have
agreed to Tecommend and do recommend to their respective Houses
as follows: .

That the House recede from its disagreement to the amendment
of the Senate and agree to the same with an amendment as follows:

In liou of the matter proposed to be inserted by the Senate amend-
ment insert the following:

TITLE I—BASIC COMPENSATION FOR HEADS OF EXECU-
TIVE DEPARTMENTS AND OTHER FEDERAL OFFICIALS

Skc. 101. This title may be cited as ‘“Federal Executive Pay Act of
1956”.

Szc. 102. The annual rate of basic compensation of each of the offices
or positions listed in this section shall be $26,000.

(1) Secretary of State.

(2) Secretary of the Treasury..

(3) Secretary of Defense.

(4) Attorney General.

(6) Postmaster General.

(6) Secretary of the Interior.

(7) Secretary of Agriculture.

(8) Secretary of Commerce.

(9) Secretary of Labor.

71606—56——1
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(10) Secretary of Health, Education, and Welfare.

Sec. 103. (a) The annual rate of basic compensation of each of the
offices or positions listed in this subsection shall be $:22 600.

(1) Director of the Bureau of the Budget.

(8) Comptroller General of the United States.

(8) Director, Office of Defense Mobilization.

(4) Under Secretary of State.

(6) Deputy Secretary of Defense.

(6) The annual rate of basic compensation of each of the offices or
positions listed in this subsection shall be $22,000.

(1) Secretary of the Army.

(2) Secretary of the Navy.

(3) Secretary of the Air Force.

SEec. 104. (@) The annual rate of basic_compenation of each of the
offices or positions listed in this section shall be 321,100,

(1) Commissioner of Internal Revenue. T

(2) Dhrector of Central Intelligence.

(8) Durector of the Federal Bureau of Investigation.

(4) Administrator of the Federal Cipil Defense Administration.

(b) Notwithstanding the provisions of subsection ‘a), the annual rate
of basic compensation of the Director of the Federa! Bureau of Investi-
gation shall be $22,000 so long as such office is held by the present sncum-~

ent.

(6) Administrator of General Services.

(6) Administrator of the Housing and Home Finance Agency.

(7) Administrator of Veterans’ Affairs.

(8) Director of the International Cooperation Adviinistration.

(9) Director of the United States Information Agency.

(10) Governor of the Farm Credit Administration,

(11) President of the Export-Import Bank of Washington.

(12) Under Secretary of the Treaswry.

(I18) Under Secretary of the Treasury for Monetasy Affairs.

(14) Deputy Postmaster General.

(15) Under Secretary of the Interior.

(16) Under Secretary of Agriculture.

(I7) Under Secretary of Commerce. ‘

(18) Under Secretary of Commerce for Transportation.

(19) Under Secretary of Labor.

(20) Under Secretary of Health, Education, and Welfare.

Sec. 106. The annual rate of basic compensation, of each of the offices
or positions listed in this section shall be $20,600.

(1) Chairman, Civil Aeronautics Board——

(2) Chairman of the United States Civil Service Commission.

(8) Chairman of the Council of Economic Advisers.

(4) Chairman, Federal Communications Commissgion.

(6) Chairman, Board of Directors, Federal “Deposit Insurance
Corporation. :

(6) Chairman of the Federal Maritime Board.

(7) Chairman, Federal Power Commassion,. ,

(8) Chairman, Board of Governors of the Federal Reserve System.

(9) Chairman, Federal Trade Commassion.

(10) Chairman, Foreign Claims Settlement Commission of the
United States.

(11) Chairman of the Federal Home Loan Bank Baard.
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(12) Chairman, Inierstate Commerce Commiission.

(18) Chairman, National Labor Relations Board.

(14) Chairman, National Mediation Board.

(16) Chairman, Railroad Retirement Board.

(16) Chairman of the Renegotiation Board.

(17) Chairman, Securities and Exchange Commission.

(18) Chairman, Subversive Activities Control Board. '

(19) Chairman, Board of Directors of the Tennessee Valley Authority.

(20) Chairman, United States Tariff Commission.

(21) Comptroller of the Currency.-

(22) Assistant Comptroller General of the United States.

(23) Deputy Administrator of the Federal Civil Defense Administra-
tion.

(24) Deputy Administrator of Veterans’ Affairs.

(25) Deputy Director of the Bureau of the Budget.

(26) Deputy Director of Centrai L) 1gence.

(27) Deputy Director of the Qffice of Defense Mobilization.

(28) Deputy Director of the United States Information Agency.

(29) Deputy Under Secretary of the Department of State (3).

(30) Director of the Federal Mediation and Conciliation Service.

(81) First Vice President of the Export-Import Bank of Washington.

Sze. 106. (@) The annual rate o basic compensation of each of the
offices or positions listed in this subsection shall be $20,000.

(1) Administrator, Bureau of Security and Consular Affairs, Depart-
menit of State.

(2) Administrator of Civil Aeronautics.

(8) Administrator, Commodity Stabilization Service.

(4) Administrator of the Rural Electrification Administration.

(5) Administrator of the Small Business Administration.

(6) Administrator of the Saint Lawrence Seaway Development Corpo-
ration.

(7) Administrator, Wage and Hour and Public Contracts Divisions,
Department of Labor.

(8) Archivist of the United States. '

(9) Assistant Directors of the Bureau of the Budget (2).

(10) Assistant Postmasters General (5). :

(11) Assistant Secretaries of Agriculture (3).

(12) Assistant Secretaries of Commerce (3).

(18) Assistant Secretarics of Defense (9).

(14) Assistant Secretaries of Health, Education, and Welfare (2).

(15) Assistant Secretaries of the Interior (3).

(16) Assistant Secretaries of Labor (3).

(17) Assistant Secretaries of State (10).

(18) Assistant Secretaries of the Treasury (3).

(19) Assistant Secretaries of the Air Force (4).

(20) Assistant Secretaries of the Army (4).

(21) Assistant Secretaries of the Navy (4).

(22) Associate Director of the Federal Bureaw of Investigation.

(23) Chairman of the Military Liaison Commitiee to the Atomvic
Energy Commission, Department of Defense.

(24) Commissioner, Community Facilities, Housing and Home Fi-
nance Agency.

(26) Commissioner, Federal Housing Administration.

(26) Commissioner, Public Housinyg Administration.
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(27) Commissioner, Urban Renewal Administretion.
(28) Counselor of the Department of State.
(29) Deputy Administrator of the Housing and Home Finance Agency.
(30) Deputy Administrator of General Services.
~ (81) Director of the Administrative Qffice of the.l/nited States Courts.
(32) Director of the Bureau of Prisons.
(83) Director of the Nation Advisory Committre for Aeronautics.
(84) Director of the National Science Foundation.
(86) Director of Selective Service.
(86) Fiscal Assistant Secretary of the Treasury,
(37) General Counsel of the National Labor Reletions Board.
(88) Librarian of Congress.
(89) President of the Federal National Mortgag: Association.
(40) Public Printer.
(41) Special Assistant to the Secretary (Health and Medical A | ffairs),
Department of Health, Education, and Welfare.
(42) Under Secretary of the Army.
(48) Under Secretary of the Navy.
(44) Under Secretary of the Air Force.
(46) Members of boards and commissions (excluling chairmen):
Cwil Aeronautics Board (4).
United States Civil Service Commission (2).
Council of Economic Advisers (2). ;
Board of Directors of the Export-Import Bank of Washington (3).
Federal Communications Commission ).
Federal Deposit Insurance Corporation (1 ).
Board of Governors of the Federal Reserve System (6).
Federal Maritime Board (2).
Foreign Claims Settlement Commission of the United States (2).
Federal Power Commission (4).
Federal Trade Commission (4).
Federal Home Loan Bank Board (2).
Interstate Commerce Commission (1 0).
National Labor Relotions Board “4).
National Mediation Board (2).
Railroad Retirement Board (2).
Renegotiation Board (4).
Securities and Exchange Commission 4.
Subversive Activities Control Board (4).
Board of Directors of the Tennessee Valley Authority (2).
United States Tariff Commission 6).
() The annual rate of basic compensation of each of the offices or
positions listed in this subsection shall be $19,000.
(1) Architect of the Capitol.
(2) Assistant to the Director of the Federal Bureay of Investigation.
(8) Commissioner of the United States Court of Clazms (12).
(4) Governor of Alaska.
(6) Governor of the Canal Zone.
(6) Governor of Guam.
(7) Governor of Hawass.
(8) Governor of the Virgin Islands.
(9) Legal adviser, solicitor, or general counsel of an vxecutive or military
department (excluding the Department of Justice).
(¢), The annual rate of basic compensation of ewch of the offices or
positions listed in this subsection shall be 81 8,000 per annum.
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(1) Commissioner of the Indian Claims Commassion (3).

Szc. 107. (a) The annual rate of basic compensation of each of the
offices or positions listed in this subsection shall be $17,600.

(1) Administrator, Agricultural Research Service, Department of
Agriculture.

(2) Administrator, Bonneville Power Admanistration.

(3) Administrator, Farmers’ Home Admanistration.

(4) Administrator, Soil Conservation Service, Department of
Agriculture.

(6) Assistant Architect of the Capitol. ‘

o (6) Assistant Director of the Administrative Office of the United States
ourts. . '

(7) Associate Director of the Federal Mediation and Conciliation
Service.

(8) Chief Assistant Librarian of Congress. .

(9) Chief Forester of the Forest Service, Department of Agriculture.

“(10) Chief of Staff of the Joint Commattee on Internal Revenue
Tazation.

(11) Commissioner of Customs.

(12) Commissioner, Federal Supply Service, General Services Admin-
istration. ‘

(18) Commissioner of Immigration and Naturalization.

(14) Commissioner of Narcotics.

(15) Commissioner, Public Buildings Service.

(16) Commissioner of Public Roads.

(17) Commissioner of Reclamation.

(18) Commissioner of Social Security.

(19) Deputy Administrator of the Saint Lawrence Seaway Develop-
ment Corporation.

(20) Deputy Commissioner, Internal Revenue Service.

(21) Deputy Public Printer.

(29) Manager, Federal Crop Insurance Corporation, Department of
Agriculture. '

(b) The annual rate of basic compensation of each of the offices or posi-
trons listed in this subsection shall be $17,000 per annum.

(1) Deputy Administrator, Small Business Adminastration (3).

(2) Treasurer of the United States.

Ske. 108. Except as otherwise spectfically provided wn this title, the
chairman or other head of each independent board or commission in the
ezecutive branch shall receive, during the period of his service as chairman
or other head of such board or commission, annual basic compensation al
a rate which is 8500 more than the annual rate of basic compensation pre-
seribed by this title for the other members of such board or commission.

Sxo. 109. Section 105 of title 8 of the United States Code is amended to
read as follows:

“§ 105. Compensation of secretarics and executive, administrative, and
staff assistants to President.

“The President is authorized to fix the compensation of the siz adminis-
trative assistants authorized to be appointed under section 106 of this title,
of the Evecutive Secretary of the National Security Council, and of eight
other secretaries or other immediate staff assistants in the White House
Office, as follows: Two at rates not exceeding $22,500 per annum, three at
rates not exceeding $21,000 per annum, seven al rates mot exceeding
$20,000 per annum, and three at rates not exceeding 817,600 per annum.”
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Skc. 110. (a) The Surgeon General of the Publ:c Health Service shall
recewe such compensation, in addition to his pay and allowances under
the Career Compensation Act of 1949, as amended, as will make his
compensation equal to $20,000 per annum in addition to such allowances.

(b) The Deputy Surgeon General of the Public Health Service shall
receive such compensation, in addition to his pay. wnd allowances under
the Career Compensation Act of 1949, as amended, as will make his
compensation equal to $19,000 per annum in addition to such allowances.

(¢) The Director, National Institutes of Health, the Chief, Bureau of
Medical Services, and the Chief, Bureau of State iservices, of the Public
Health Service, shall each receive such compensatiin, in addition to his
pay and allowances under the Career Compensation Act of 1949, as
amended, as will make his compensation equal t. 817,600 per annum
wn addition to such allowances.

Skc. 111. The annual compensation for each of the offices established
by section 1 (d) of Reorganization Plan Numbered 7 of 1958, effective
August 1, 1958 (67 Stat. 639) shall be establishe:! by the Secretary of
State at a rate not more than $19,000.

Skc. 112. Section 2 of Public Low 565, Seventy-ninth Congress,
approved July 30, 1946 (60 Stat. 712), is amended by striking out
“$12,000” and inserting in liew thereof **815,000".

SEc. 118. Section 527 (b) of the Mlutual Security Act of 1964, ap-
proved August 26, 1954 (Public Law 665, Wighty-third Congress (68
Stat. 832)) is amended by striking out “$15,000 per annum’ and
wnserting wn liew thereof “$19,000 per annum”.

Skc. 114. (@) The compensation schedule for the General Schedule
contained in section 603 (b) of the Classification Act of 1949, as amended,
18 amended by striking out:

“GS-17_ ... 18,975 14,190 14,407 14,620
GS-18.._____.____ 14 800"
and nserting in lieu thereof:
“GS-17 .. .. 18,975 14,190 14,408 14,620 14,8835
GS-18.._ .. 16, 000",

(®) The rates of basic compensation of officers an employees to whom
this section applies shall be initially adjusted as follows:

(1) If the officer or employee is receiving basie COMPEnsation rmmedi-
ately prior to the effective date of this section at + scheduled rate of
grade 17 or 18 of the General Schedule, he shall Poceive a rate of basic
compensation at the corresponding scheduled rate io effect on and after
such date;

(2) If the officer or employee, immediately prior to the effective date
of thas section, is in a position in grade 17 of the (eneral Schedule and
s receiving basic compensation at a rate between tiro scheduled rates of
such grade, he shall receive a rate of basic compensition at the higher of
the two corresponding rates in effect on and after such date;

(3) If the officer or employee, tmmediately prior to the effective date
of this section, is in a position in grade 17 of the General Schedule and
es receiving basic compensation at a rate which 13 in e cess of the maximum
scheduled rate of his grade as provided in this section, he shall continue
to recerve such higher rate of basic compensation until (A) he leaves such
position, or (f3) he is entitled to receive basic comprnsation at a ligher
rate by reason of the operation of the Classification Act of 1949, as
amended; but when such position becomes vacant, the rate of basic com-
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pensation of any subsequent appointee thereto shall be fixed in accordance
with such Act, as amended.

Sze. 116. The Postal Field Service Schedule in section 301 (@) of
the Act of June 10, 1955 (Public Law 68, 84th Congress), 1s amended
by striking out:

“18 ... 12, 600 12,800 18,100 13,400 18,700 14,000 14, 800 .
19 __ ... 13, 600 18,900 14,200 14,600 14,800
20._ ... 14, 800"
and inserting in lieu thereof:
“I18. ... 12, 800 13,100 18,400 13,700 14,000 14,300 14, 600
19 - 14,000 14,300 14, 600 14,900 15,200
20._____ 18, 000" .

Sze. 116. Section 3 of the Act of January 3, 1946, as amended (38
U. S. C. 15b), is hereby amended as follows:

(@) The last sentence of section 3 (b) is amended to read: “During the
period of his service as such, the Chief Medical Director shall be paid o
salary of $17,800 a year.” '

(b) The last sentence of section 8 (¢) is amended to read: “‘During the
period of his service as such, the Deputy Chief Medical Director shall be
paid a salary of $16,800 a year.”

(¢) That portion of section 8 (d) which precedes the proviso is amended
“to read: “Each Assistant Chief Medical Director shall be appointed by
the Administrator upon the recommendation of the Chef Medical
Director and shall be paid a salary of $15,800.”

Src. 117. (@) The first section of the Act approved August 1, 1947
(61 Stat. 715; Public Law 313, Eightieth Congress), as amended, relating
to salary Limatations on research and development positions requiring the
services of specially qualified scientific or professional personnel in
certain departments and agencies, is amended by striking out “$10,000”
and “$15,000” and inserting in liew thereof “$12,500” and “$19,000”,

" respectively.

(b) Section 208 (g) of the Public Ilealth Service Act, as amended (42
U. S. C. 210 (), relating to salary limitations on research and develop-
ment positions requiring the services of specially qualified scientific or
professional personnel in the Public 1lealth Service s amended by striking
out “8$10,000” and “820,000" and inserting in liew thereof “$12,600"
and “$19,000”, respectively. '

Szc. 118. The salary amendments contained in section 116 shall not
affect the authority of the Ciwil Service Commission or the procedure for
fizing the pay of indwidual officers or employees under the statutes therein
amended; except that the existing rate of basie compensation of any officer
or employee to whom such section applies which is less than a rate of
$};1 2,50;) per annum shall be increased to such rate on the effective date of
this title. '

Skc. 119. Section 12 of the Act of May 29, 1884, as amended (21
U.S. C. 113a), relating to salary limitalion on technical experts or scientists
for research and study of foot-and-mouth disease and other animal dis-
eases, is hereby amended by striking out “$156,000” and tnserting in lieu
thereof ““$19,000”.

Sgc. 1920, This title shall take effect at the beginning of the first pay
period commencing after June 30, 1956. : '
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TITLE II--PROVISIONS RELATING TO ORGANIZATION OF
CIVIL SERVICE COMMISSION

Skc. 201. (a) The first section of the Act entitled “An Act {o requlate
and improve the civil service of the United States”, approved January
16, 1883, as amended (5 U. S. C., sec. 632), is amended by inserting
smmediately after the first paragraph thereof a paragreph as follows:

“The term of office of each such Commissioner shall be six years,
except that (1) the terms of office of the Commissior.ers holding office on
the_cffective date of this paragraph (including the ferm of office of an
wndividual appointed to ﬁzl)l any vacancy in the Commission existing on
such effective date) shall expire, as designated by the President, one at the
end of two years, one at the end of four years, and sne at the end of six
years, after such effective date; (2) any Commissioner appointed to fill a
vacancy occurring prior to the expiration of the tersa of his predecessor
shall be appointed for the remainder of such term: and (3) upon the
expiration of his term of office @ Commissioner may cqntenue to serve until
his successor is appointed and has qualified.”

(b) Such first section of such Act of January i6, 1883, is further
amended by adding at the end thereof the following paragraph:

“In addition to designating a Chairman of the Cemmassion from time
to time, pursuant to section 1 of Reorgamization Plan Numbered 5 of
1949, the President shall from time to time designate one of the Com-
mussioners, as Vice Chairman of the Commission. - During the absence
or disability of the Commissioner designated as Chairman, or in the event
of a wvacancy in the office of such Commissioner, the Commissioner
designated as Vice Chayrman shall perform those functions of the Chair-
man which were transferred to the Chairman by the provisions of section
2 (a) (2) to 2 (a) (6), inclusive, of such Reorganization Plan. During
the absence or disability of both the Commissioner desiimated as Chairman
and the Commissioner designated as Vice Chairmar. or in the event of
vacancies in the offices of both such Commissioners, ihe remaining Com-~.
missioner shall perform such functions. During the absence or disability
of all three Commissioners, or in the event of vacancies in the offices of all
three Commissioners, the Erecutive Director shall perform such functions;
but the Erecutive Director shall at no time sit as « member or acting
member of the Commission.”

SEc. 202. (@) This section and section 201 (b) shell take effect on the
date of enactment of this Act.

(b) Section 201 (a) shall take effect on March 1, 1757.

TITLE I1I—-MISCELLANEQUS PROVISIONS

Skc. 301. (a) The President shall hereafter appoint, by and with the
advice and consent of the Senate, a General Counse! of the Post Office
Department, ¢ General Counsel of the Departinent of Agriculture, and
a éﬁmeml Counsel of the Department of Health, Eduetion, and Welfare.

(b) The existing office of Solicitor of the Post Office Department and the
existing offices of Gencral Counsel of the Department of Agriculture and
the Department of Health, Fducation, and Welfare shall be abolished
effective upon the appointment and qualification of the General Counsels
of such respective departments provided for by subsection (a) or April 1,
1957, whichever is earlier.

Skc. 302. The positions of three Deputy Administrators of the Agri-
cultural Research Service, Department of Agriculture, shall be in grade
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GS-18 of the General Schedule established by the Classification Act of
1949, as amended. Such positions shall be in addition to the number
of %oﬁtions authorized to be placed in such grade by section 506 (b) of
such Act. _

TITLE IV—CIVIL SERVICE RETIREMENT

Szc. 401. The Civil Service Retirement Act of May 29, 1930, as
- amended, is amended to read as follows:

“ DEFINITIONS

“Sreerion 1. Wherever used in this Act— 4

“(a) The term ‘employee’ shall mean a ciwilian officer or employee in
or under the Government and, except for purposes of section 2, shall mean
a person to whom this Act applies.

‘() The term ‘Member’ shall mean the Vice President, a United
States Senator, Representative in Congress, Delegate from a Territory,
or the Resident Commissioner from Puerto Rico, and, except for purposes
of section 2, shall mean a Member to whom this Act applies.

“(c) The term ‘congressional employee’ means an_employee of the
Senate or House of Representatives or of a committee of either House, an
employee of a joint committee of the two Houses, an elected officer of the
Senate or House of Representatives who is not a Member of either House,
the Legislative Counsel of the Senate and the Legislative Counsel of the
House of Representatives and the employees in their respective offices, an
Official Reporter of Debates of the Senate and a person employed by the
Official Reporters of Debates of the Senate in conmnection 'wit% the per-
Formance of their official duties, a member of the Capitol Police force, an
employee of the Vice President if such employee’s compensation 18 dis-
bursed by the Secretary of the Senate, and an employee of a Member if
such employee’s compensation is disbursed by the Secretary of the Senate
or the Clerk of the House of Representatives.

“(d) The term ‘basic salary’ shall not include bonuses, allowances,
overtime pay, military pay, or salary, pay, or compensation given mn
addition to the base pay of the position as fired by law or regulation:
Provided, That for employees paid on a fee bastis, the mazimum amount
of basic salary which may be used shall be 310,000 per annum. For a
Member, the term ‘basic salary’ shall include, from April 1, 1954, to
February 28, 1955, the amount received as expense allowance under
section 601 (b) of the Legislative Reorganization Act of 1946, as amended,
and such amount from January 3, 1953, to March 31, 1954, provided
deposit is made therefor as provided in section 4.

“(¢) The term ‘average salary’ shall mean the largest annual rate
resulting from averaging, over amy period of five comsecutive years of
creditable service, or at & Member's option over oll periods of Member
service subsequent to the date of enactment of the Legislative Reorganiza-
tion Act of 1946 used in the computation of an annuity undeér this Act,
a Member's or an employee’s rates of basic salary in effect during such
period, with each rate weighted by the time it was vn effect.

“(f) The term ‘fund’ shall mean the civil service retirement and dis-
ability fund created by the Act of May 22, 1920.

“(g) the terms ‘disabled’ and ‘disability’ sholl mean totally disabled
Sor useful and efficient service in the grade or class of position last occu-

H. Rept. 2935, 84-2——2.

Approved For Release 2003/08/20 : CIA-RDP80R01731R000200010096-8



AppiroverbFenReleaser200 308/20vCH-RRRBARMIZ3HRA00200010096-8

pied by the employee or Member by reason of disease v injury not due to
vicious habits, intemperance, or willful misconduct ox: his part within the
Jive years next prior to becoming so disabled.

“(h) The term “‘widow', for purposes of section 10, shall mean the sur-
nving wife of an employee or Member who was married to such individual
Sor at least two years immediately preceding his death or is the mother of
1ssue by such marriage.

“(@) The term ‘undower’, for purposes of section 10, shall mean the
surviving husband of an employee or Member who was married to such
employee or Member for at least two years immediutely preceding her
death or is the father of issue by such marriage. The term ‘dependent
widower’, for purposes of section 10, shall mean & ‘widower’ who is
wncapable of self-support by reason. of mental or physical disability, and
who received more than one-half his support from such employee or
Member.

“(9) The term ‘child’, for purposes of section 10, shall mean an un-
married child, including (1) an adopted child, and (2) @ stepchild or
recognized natural child who received more than one-half his support
Jrom_and lived with the Member or employee in a regular parent-child
relationship, under the age of eighteen years, or such unmarried child
regardless of age who because of physical or mental disability incurred
before age eighteen is incapable of self-support.

“(k) the term ‘Government’ shall mean the executive, judicial, and
legislative branches of the United States Government, including Govern-
ment-owned or controlled corporations and Gallaud:t College, and the
municipal government of the District of Columbia.

“U) The term ‘lump-sum credit’ shall mean the wnrefunded amount
consisting of (1) the retirement deductions made from the basic salary
of an employee or Member, (2) any sums deposited by an employee or
Member covering prior service, and (3) interest on such deduciions and
deposits at 4 per centum per annum to December 3/, 1947, and 3 per
centum per annum thereafter compounded annually to December 31,
1856 or, in the case of an employee separated or transferred to a position
not within the purview of this Act before he has com pleted five years of
ciwvilian service or u Member separated before he has completed five years
of Member service, to the date of the separation or transfer. The lump-
sum credit shall not include interest if the service covcred thereby aggre-
gates one year or less, nor shall it include interest fof the fractional part
of @ month in the total service. '

“(m) The term ‘Commission’ shall mean the United States Civil
Service Commission.

“(n) The term ‘annuitant’ shall mean any former ernpioyee or Member
who, on the basis of his service, has met all requiremsnts of the Act for
title to annwity anc has filed claim therefor. .

“(o) The term ‘survivor’ shall mean a person who i entitled to annuity
under this Act based on the service of a deceased em ployee or Member
or of a deceased annuitant.

“(p) The term ‘survivor annuitant’ shall mean a survivor who has
filed claim for annuity.

“(q@) The term ‘service’ shall mean employment wwhich is creditable
under section 3.

“(r) The term ‘military service’ shall mean honorable active service in
the Army, Navy, Air Force, Marine Corps, or Coast §uard of the United
States, but shall not include service in the National <ruard except when
ordered to active duty,in the service of the United Stal:s.
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“(3) Theterm ' Member service’ shall mean service as a Member and shall
include the period from the date of the beginning of the term for which
the Member 1s elected or appointed to the date on which he takes office as
o Member.

““COVERAGE

“Sgc. 2. (@) This Act shall apply to each employee and Member,
except as hereinafter provided.

“(b) This Act shall not apply to the President, to any judge of the
United States as defined under section 461 of title 28 of the United States
Code, or to any employee of the Government subject to another retirement
system for Government employees.

“(c) This Act shall not apply to any Member or to any congressional
employee until he gives notice in writing to the officer by whom his salary

48 paid of his desire to come within the purview of this Act.

t(d) This Act shall not apply to any temporary congressional employee
unless such employee is appointed at an annual rate of salary and gives
notice in writing to the officer by whom his salary is paid of his desire to
come within the purview of this Act.

“(¢) The Commission may exclude from the operation of this Act any
employee or group of employees in the executive branch of the United States
Government, or of the District of Columbia government upon recommenda-
tion by its Commissioners, whose tenure of office or employment us tem-
porary or intermittent.

“(f) This Act shall not apply to any temporary employee of the Admin-
istrative Office of the United States Courts, of the courts specified in section
610 of title 28 of the United States Code, or to construction employees or
any other temporary, pari-time, or intermittent employees of the Tennessee
Valley Authority; and the Architect of the Capitol and the Librarian of
Congress are authorized to exclude from the operation of this Act any
employees under the office of the Architect of the Capitol and the Library of
Congress, respectively, whose tenure of employment is temporary or of
uncertain duration.

“(g) Notwithstanding any other provision of law or any Fxecutive
order, this Act shall apply to each United States Commissioner whose
total compensation for services rendered as United States Commissioner
is not less than $3,000 in each of the last three consecutive calendar years
(1) ending prior to the effective date of the Civil Service Retirement Act
Amendmenis of 1956 or (2) ending prior to the first day of any calendar
year which begins after such effective date. For the purposes of this Act,
the employment and compensation of each such United States Com-

. massioner coming within the purview of this Act pursuant to this sub-
section shall be held and considered to be on a daily basis when actually
employed; but nothing in this Act shall affect, otherwise than for the
purposes of this Act, the basis, under applicable law other than this Act,
on which such United States Commissioner is employed or on which his
compensation is determined and paid.

““CREDITABLE SERVICE

“Sre. 8. (¢) An employee’s service for the purposes of this Act
including service as a substitute in the postal service shall be credited
from the date of original employment to the date of the separation upon
which title to annuity s based wn the civilian service of the Government.

- Credit shall similarly be allowed for service in the Pan American Sani-
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tary Bureau. No credit shall be allowed for any period of separation
from the service in excess of three calendar days.

“(b)y An employee or Member shall be allowed éredit for periods of
military service prior to the date of the separation wupon which title to
annuily is based; however, if an employee or Member is awarded retired
pay on account of mz'litary service, his military service shall not be in-
cluded, unless such retired pay is awarded on account of a service-con-
nected disability (1) incurred in combat with an encmy of the United
States or (2) caused by an instrumentality of war and wneurred in line
of duty during an enlistment or employment as provided in Veterans
Regulation Numbered 1 (a), part I, paragraph I, or is awarded under
title 111 of Public Law 810, E’zghtzeth Congress, except that for purposes
of section 9 (c) (1), a Member (A4) shall be allowed cre-lit only for periods
of military service not exceeding five years, plus any military service
performed by the Member upon leaving his office, for the purpose of per-
forming such service, during any war or national eme«rgency proclaimed
by the President or declared by the Congress and prior to his final separa
tion from service as Member and (B) may not reccive eredit for military
service for which credit is allowed for the purposes oj retired pay under
any other provision of law. Nothing in this Act sha!l affect the right of
an employee or a Member to retired pay, pension, or compensation in
addition to the annwity herein provided.

“(c) Credit shall be allowed for leaves of absence granted an employee
whzle performing mailitary service or while receiving benefits under the

Federal Employees’ Compensation Act of September 7, 1916, as amended.

Except for a substitute in the postal service, there sha!l be excluded from
credit so much of any other leaves of absence without pay as may exceed
stz months in the aggregate in any calendar year.

“(d) An employee who during the period of any wagy, or of any national
emergency as proclaimed by the President or declared by the Congress,
has left or leaves his position to enter the military :ervice shall not be
considered, for the purposes of this Act, as separate! from his civilian
posttion by reason of such malitary service, unless he shall apply for and
recetve a lump-sum benefit under this Act: Provided, That such employee
shall not be considered as retaining his civilian positicn beyond December
81, 19566, or the expiration of five years of such military service, whichever
18 later.

“(e) The total service of an employee or Member shall be the full years
and twelfth parts thereof, excluding from the aggregate the fractional part
of a month, if any.

“0N An employee must have completed at least five years of civilian
service before he shall be eligible for annwity under this Act.

“(g) An employee or Member must have, within the two-year period
preceding any separation from service, other than a scparation by reason
of death or disability, completed at least one year of creditable civilian
service during which he was subject to this Act before he or his survivors
shall be eligible for annuity wnder this Act based vn such separation.
If any employee or Member, other than an employee or Member separated
Jrom the service by reason of death or disability, fails to meet the service
requirement of the preceding sentence, the amounts deducted from his
salary during his period of service for which no ehgzb ility for anmuity is
established based on such separation shall be returned to him upon such
separation. Failure to meet this service requiremeni shall not deprive
the individual or his survivors of any annwity rights which attached upon
a previous separation.
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“(h) An employee who (1) has at least five years’ Member service and
(2) has served as a Member at any time after August 2, 1946, shall not
be allowed credit for any service which s used in the computation of an
annuity under section 9 (¢).

“@3) In the case of each United States Commissioner who comes within
the purview of this Act pursuant to section 2 (9) of this Act, service
rendered prior to, on, or after the effective date of the Civil Service Retire-
ment Act Amendmenis of 1966 as United States Commissioner shall be
credited for the purposes of this Act on the basis of one three-hundred-and-
thirteenth of a year for each day on which such United States Commissioner
renders service in such capacity and which is not credited for the purposes
of this Act for service performed by him in any capacity other than

nited States Commissioner. Such credit shall not be granied for
service rendered as United States Commissioner for more than three
hundred and thirteen days in any one year.

“(7) Notwithstanding any other provision of this section, any military
service (other than military service covered by military leave with pay
Srom @ ciwvilian position) performed by an individual after December
1956 shall be excluded in determining the aggregate period of service upon
which an annuity payaeble under this Act to such individual or to his
widow or child is to be based, if such individual or widow or child s
entitled (or would wpon proper application be entitled), at the time of
such determination, to month{y old-age or survivors benefits under section
202 of the Social Security Act based on such individual’s wages and self-
employment income. If in the case of the indwidual or widow such
military service is not excluded under the preceding sentence, but upon
attaining retirement age (as defined in section 216 (a) of the Social

- Securily Act) he or she becomes entitled (or would upon proper applica-
tion be entitled) to such benefits, the Commission shall redetermane the
aggregate period of service wpon which such annuity is based, effective
as of the first day of the month in which he or she attains such age, so as
to exclude such service. The Secretary of Health, Education, and Wel-
Sare shall, upon the request of the Commission, in}z‘orm the Commission
whether or not any such indwidual or widow or child is entitled ot any
specified time to such benefils :

“ DEDUCTIONS AND DEPOSITS

“Skc. 4. (@) From and after the first day of the first pay period which
begins on or after the effective date of the Civil Service Retirement Act
Amendments of 1956 there shall be deducted and withheld from each
employee’s basic salary an amount equal to 6% per centum of such basic
salary and from each Member's basic salary an amount equal to 7% per
centum of such basic salary. From and after the first day of the first pay
period which begins after June 30, 1957, an equal sum shall also be con-
tributed from the respective appropriation or fund which s used for pay-
ment of his salary, pay or compensation, or in the case of an elected
offictal, from such appropriation or fund as may be available for pay-
ment of other salaries of the same office or establishment. The amounts
80 deducted and withheld by each department or agency, together with the
amounts so contributed, shall, in accordance with such procedures as may
be prescribed by the Comptroller General of the United States, be deposited
by the department or agency in the Treasury of the United States to the
credit of the fund. There shall also be so credited all deposits made by

~employees or Members under this section. Amounts contributed under
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this subsection from appropriations of the Post Officc Department shall
not be considered as costs of providing postal service for the purpose of
establishing postal rates.

«“(b) Each employee or Member shall be deemed to consent and agree
to such deductions from basic salary, and payment less such deductions
shall be a full and complete discharge and acquittangs of all claims and
demands whatsoever for all regular services during the period. covered by
such payment, except the right to the benefits to which he shall ba entitled
under this Act, notwithstanding any law, rule, or requlation affecting
the individual's salary.

“(¢) Each employee or Member credited with cisilian service after
July 81, 1920, for which, for any reason whatsocver, no retirement
deductions or deposits have been made, may deposst with interest an
amount equal to the following percentages of his byvic salary received
for such service: ‘

Percentage of

hasic salary Sgriice period

Employee. ... oo 2% August 1, 1920, lo June 30, 1926
8% T July 1, 1926, to June 80, 1942
5T July 1, 1942, to June 30, 1948
6. ... July 1, 1848,  October 31, 1866
6%.___.__. After October 8i. 1966

Member for Member service.. 8%._._._ . August 1, 1920, lo June 30, 1926
8y T Fuly 1, 1926, to June 80, 1942
5. ... . July1,1942, tv August 1, 1946
6. ..__ August 8 1948, to October 31, 1956
Y% ._____. After October 8i, 1956 )

“(d) Each employee or Member who has received « refund of retire-
ment deductions under this or any other retirement system established for
employees of the Government covering service for whick. he may be allowed
credit under this Act may deposit the amount received, with interest.
No credit shall be allowed for the service covered by ihe refund until the
deposit is made.

“(¢) Interest under subsection (¢) or (d) shall be computed from the
midpoint of each service period included in the coreputation, or from
the date refund was paid, to the date of deposit or rommencing date of
annuity, whichever is earlier. The interest shall be eomputed at the rate
of 4 per centum per annum to December 31, 1947, and 3 per centum per
annum thereafter compounded annually. Such deposit may be made in
one or more wnstallments.

“(f) Under such regulations as may be prescribed by the Commission,
amounts deducted under subsection (a) and depositer under subsections
(¢) and (d) shall be entered on indimidual retirement rreords.

“(g) No deposit shall be required for any service prior to August 1,
1920, for periods of military service or for any service for the Panama
Railroad Company prior to January 1, 1924.

“MANDATORY SEPARATION

“Sgc. 5. (@) Erxcepl as hereinafter provided, an_cmployee who shall
have attained the age of seventy years and completed fifteen years of service
shall be automatically separated from the service. wch separation shall
be effective on the last day of the month in which such employee atiains
the age of seventy years or completes fifteen years of serrice of then beyond
such age, and all salary shall cease from that day.

“(b) Each employing office shall notify each employee under its direc-
tion of the date of such separation from the service ai least sixty days in
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advance thereqf: Provided, That subsection (a) shall not take effect without
the consent of the employee until sizty days after he has been so notified.

“(e) The President may, by Erecutive order, exempt from automatic
separation under this section any employee when, in s judgment, the
public interest so requires.

“(d) The automatic separation provisions of this section shall not apply
to any person named in any Act of Congress providing for the continuance
of such person in the service, to any Member, to any congressional em-
Ployee, to the Architect of the Capitol or any employee under the office of
the Architect of the Capitol, or to any employee in the judicial branch who
has been appointed to hold office for a definite term of years.

“(e) In the case of an employee of The Alaska Railroad, Territory of
Alaska, or an employee who is a citizen of the United States employed
on the Isthmus of Panama by the Panama Canal Company or the Canal
Zone Government, the provisions of this section shall apply wpon his
attaining the age of sixty-two years and completing fifteen years of service
on the Isthmus of Panama or in the Territory of Alaska.

“IMMEDIATE RETIREMENT

“SErc. 6. (a) Any employee who attains the age of sizty years and
completes thirty years of service shall, upon separation from the service,
be paid an annuity computed as provided in section 9.

“b) Any employee wﬁo attains the age of fifty-five years and completes
thirty years of service shall, upon separation from the service prior to
attainment of the age of sixty years, be paid a reduced annwity computed
as provided in section 9.

“(c) Any employee the duties of whose position are primarily the in-
vestigation, apprehension, or detention of persons suspected or convicted
of offenses against the eriminal laws of the United States, including any
employee engaged vn such activity who has been transferred to a supervisory
‘or admanistrative position, who attains the age of fifty years and completes
twenty years of service in the performance of such duties, may, if the head
of his department or agency recommends has retirement and the Commis-
sion approves, voluntarily retire from the service and be paid an annuity
computed as provided in section. 9.  The head of the department or agency
and the Commission shall give full consideration to the degree of hazard to
which such employee is subjected in the performance of his duties, rather
than the general duties of the class of the position held by such employee.
The word ‘detention’, as used in this subsection, shall be construed to
wmclude the duties of —

“(1) all employees of the Bureaw of Prisons and Federal Prison
Industries, Incorporated,

“(2) all employees of the Public Ilealth Service assigned to the field
service of the Bureau of Prisons or to the field service of Federal
Prison Industries, Incorporated, :

“(8) all civilian employces employed in the field services af
Army or Navy disciplinary barracks or at confinement and rehabil-
ita&ion Jacilities operated by any of the United States armed services,
an

“(4) all employees of the Department of Corrections of the District
of Columbia, its industries and uiilities,

whose dulies in connection with persons in detention suspected or con-
victed of offenses against the criminal laws of the United States or of the
District of Columbia or offenses against the punitive articles of the Uni-
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SJorm Code of Military Justice require frequent (ag determined by the
appropriate administrative authority unth the concuirence of the Com-
mission) direct contact with such persons wn the detention, direction,
supervision, wnspection, trairing, employment, care, transportation, or
rehabilitation of such persons.

“(d) Any employee who completes twenty-five yedrs of service or who
attarns the age of fifty years and completes twenty years of service shall
wpon involuntary separation from the service not by removal for cause on
charges of misconduct or delinguency, be paid a reduced annuity computed
as provided in section 9.

“(e) Any employee who attains the age of sizty-too years and com-
pletes five years of service shall, upon separation from the service, be paid
an annuity computed as provided in section 9.

“(f) Any Member who attains the age of sixty-two years and completes
five years of Member service, or who attains the age of sixty years and
completes ten years of Member service, shall, upon separation from the
service, be paid an annuity computed as provided in section 9. Any
Member who attains the age of fifty-five years and completes thirty years
of service shall, upon separation from the service prior to attainment of
the age of sixty years, be paid a reduced annuity canputed as provided
in section 9. Any Member who completes twenty-five years of service,
or who atfains the age of fifty years and completes twénty years of service,
shall, wpon separation from the service (other than separation by resigna-
tion or expulsion), be paid a reduced annwity compited as provided. in
section 9. No Member or survivor of a Member shall be entitled to
recetve an annuity under this Act unless there shall have been deducted
or deposited the amounts specified in section 4 with respect to his last
five years of Member service.

“ DISABILITY RETIREMENT

“Sxc. 7. (@) Any employee who completes five yedss of civilian service
and who is found by the Commission to have become dfisabled shall, upon
his own application or upon application by his depariment or agency, be
retired on an annuity computed as provided in section 9. Any Member
who completes five years of Member service and who is found by the
Commission to have become disabled shall, upon his vwn application, be
retired on an annuily computed as provided in section 9.

“(b) No claim shall be allowed under this section wi:less the application
18 filed with the Commission prior to separation of the employee or Mem-
ber from the service or within one year thereafter. 1his time limitation
may be waived by the Commission for an individual who at the date of
separation from service or within one year thereafter i+ mentally incompe-
tent, if the application is filed with the Commission within one year from
the date of restoration of such individual to competency or the appoint-
ment of a fiduciary, whichever is the earlier.

“(¢) Each annuitant retired under this section or wader section 6 of the
Act of May 29, 1930, as amended, unless his disabiiity is permanent in
character, shall at the expiration of one year from the date of such retire-
ment and annually thereafter, until reaching age sizty. be examined wnder
the direction of the Commission, If the annuitan! fails to submit to
examination as required under this section, payment of the annuity shall
?e If@(tlspended until continuance of the disability is satisfactorily estab-

ished.
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“(d) If such annuitant, before reaching age sizty, recovers from his
disability or is restored to an earning capacity fairly comporable to the
current rate of compensation of the position occupied at the time of refire-
ment, payment of the annwity shall cease (1) wpon reemployment by the
Government, (2) one year from the date of the medical examination showing
such recovery or (8) one year from the date of determination that he is so
restored, whichever 1s earliest.  Earning capacity shall be deemed restored
if in each of two succeeding calendar years the income of the annwitant
Jrom wages or self-employment or both shall equal at least 80 per centum
of the current rate of compensation of the position occupied immediately
prior to retirement.

“(e) If such annuitant whose annwity is discontinued under subsection
(d) s not reemployed in any position included in the provisions of
thus Aect, he shall be considered, cxcept for service credit, as having been
involuntarily separated from the service for the purposes of this Act as
of the date of discontinuance of the disability annuity and shall, after
such discontinuance, be entitled to annuity in accordance with the appli-
cable provision of this Act.

“Uf No person shall be entitled to receive an annuity wnder this Act
and compensation for injury or desebility to himself under the Federal
Employees’ Compensation Act of September 7, 1916, as amended, covering
the same period of time. This provision shall not bar the right of any
claimant to the greater benefit conferred by either Act for any part of the
same period of time. Neither this provision nor any provision in such
Act of September 7, 1916, as amended, shall deny to any person an
annuity aecrwing to such person under 'this Act on account of service
rendered by him, or deny any concurrent benefit to such person under such
Act of September 7, 1916, as amended, on account of the death of any
other person.

“(g) Notwithstanding any provision of law to the contrary, the right
of any person entitled to an annwity under this Act shall not be affected
because such person has received an award of compensation in a lump
sum under section 14 of the Act of September 7, 1916, as amended, except
that where such annwity is payable on account of the same disability for
which compensation under such section has been paid, so much of such
compensation as has been paid for any period extended beyond the date
such anmwity becomes effectwe, as determined by the Department of
Labor, shall be refunded to the Department of Labor, to be covered into
the Federal Employees’ Compensation Fund. Before such person shall
receive such annuity he shall (1) refund to such Department the amount
representing such commauted payments for such extended period, or (2)
authorize the deduction of such amount from the annuity payable to ham
under this Act, which amount shall be transmitted to such Department
Jfor reimbursement to such fund. Deductions from such annuity may be
made from accrued and accruing payments, or may be prorated against
and paid from aceruing payments in such manner as the Department of
Labor shall determine, whenever it finds that the financial circumstances
of the annuitant are such as to warrant such deferred refunding.

“DEFERRED RETIREMENT

“Sge. 8. (a) Any employee who is separated from the service or
transferred lo a position not within the purview of this Act after completing
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five years of civilian service may be paid an annwity beyinning at the age
of sixty-two years computed as provided in section 9.

«“(b) Any Member who on or after January 1, 1956, has been or 18
separated from the service as a Member after completing five years of
Member service may hereaféer be paid an annuity beguning at the age of
sizty-two years, computed as provided in section 3. Ay Member who 18
separated from the service after completing ten or more years of Member
service may be paid an annuity beginning at the age of sizty years, com-
puted as provided in section 9.

“OCOMPUTATION OF ANNUITY

“Sge. 9. (@) Except as otherwise provided in this section, the annuity
of an employee retiring under this Act shall be (1) the larger of (A) 1%
per centum of the average salary multiplied by so much of the total service
as does not exceed five years, or (B) 1 per centum of the average salary,
plus $25, multiplied by so much of the total service as (oes not exceed five
years, plus (2) the larger of (A) 1% per centum of the average salary
multiplied by so much of the total service as exceeds five years but does not
exceed ten years, or (B) 1 per centum of the average salary, plus $25,
multiplied by so much of the total service as exceeds fivg years but does not
exceed ten years, plus (3) the larger of (A) 2 per centnwm of the average
salary muliiplied by so much of the total service as exceed's ten years, or (B
1 per centum of the average salary, plus $25, multiplied by so much of the
total service as exceeds ten years: Provided, That the annuity sholl not
exceed 80 per centum of the average salary: Provided further, That the
annuity of an employee retiring under section 7 shall be at least (1) 40
per centum of the average salary or (2) the sum obtained under this sub-
section after increasing his total service by the period elipsing between the
date of separation and the date he attains the age of sizgly years, whichever
is the lesser, but this proviso shall not increase the annwily of any survivor.

“(b) The annuity of a congressional employee retiring under this Act
shall, if he so elects at the time his annuity commences, be (1) 2% per
centum of the average salary multiplied by his military service and service
as @ congressional employee, not exceeding a total of rfifteen years, plus
(2) 1% per centum of the average salary multiplied by so much of the
remuinder of his total service as does mot exceed five years, plus (3) I %
per centum of the average salary multiplied by so muci of the remainder
of his total service as exceeds five years but does not exceed ten years,
plus (4) 2 per centum of the average salary multiplied by so much of the
remainder of his total service as exceeds ten years: Frovided, That the
annuaty shall not exceed 8O per centum of the averiye salary. This
subsection shall not apply unless the congressional vmployee (1) has
had at least five years’ service as @ congressional empioyee, (2) has had
deductions withheld from his salary or made deposit covering his last
five years of civilian service, and (3) has served as a congressional em-
ployee during the last eleven months of his civilian sermce: Provided
Ffurther, That the annuity of a congressional emplayee retiring under
section 7 shall be at least (1) 40 per centum of thé average salary or
(2) the sum obtained under this subsection after wncregsing his service as
a congressional employee by the period elapsing between the date of separa-
tion and the date he attains the age of sixty years, whichever is the lesser,
but this provision shall not increase the annuity of angy survivor..
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“(e) The annuity of a Member retiring under this Act shall be an
amount equal to—

“(1) 2% per centum of the average salary multiplied by the total of
his Member and creditable military scrvice;

“(2) 2% per centum of the average salary multiplied by his total
years of service, not exceeding fifteen, performed as a congressional
employee prior fo his separation from service as & Member, other than
any such service which he may elect lo exclude;

“(8) 1% per centum of such average salary multiplied by so much
of his total service, other than servige used in computing annusty
under clauses (1) and (2), as does not exceed five years, performed
prior to his separation from service as a Member, and other than any
such service which he may elect to exclude;

“(4) 1% per centum of such average salary multiplied by so much
of has total service, other than service used in computing annuity under
clauses (1) and (2), as exceeds five years but does not exceed ten years,
performed prior to his separation from service as a Member, and
other than any such service which he may elect io exclude; and

“(5) 2 per centum of such average salary multiplied by so much of
his total service, other than service used in computing annuity under
clauses (1) and (2), as exceeds ten years, performed prior to his
separalion from service as @ Member, and other than any such service
which he may elect to exclude.

In no case shall an annuity computed under this subsection exceed 80
per centum of the basic salary that he is receiving af the time of such
separation from the service, and in no case shall the annuity of a Member
retiring under section 7 be less than (A) 40 per centum of the average
salary or () the sum obtained under this subsection after increasing his
Member service by the period elapsing between the date of separation and
the date he attains the age of sixty years, whichever is the lesser, but this
proviston shall not increase the annuity of any survivor.

“(d) The annuity as hereinbefore provided, for an employee retiring
under section 6 (b) or 6 (d) or @ Member retiring under the first or second
sentence of section 6 (f), shall be reduced by one-twelfth of 1 per centum
Sor each full month not vn excess of sixty, and one-siath of I per centum for
each full month in excess of siwty, such employee or member is under the
age of siaty years at date of separation.

“e) The annuity of an employee retiring under section 6 (c) shall be
2 per centum of the average salary multiplied by the total service: Provided,
That the annuity shall not exceed 80 per centum of the average balary

“(fy The annuity as hereinbefore provided sholl be reduced by 10 per
centum of any deposit described 1n section 4 (¢) remaining unpaid, unless
the employee or Member shall elect to eliminate the service involved for
purposes of annuity computation.

“(g) Any employee or Member retiring under section 6, 7, or 8 may
at the time of retirement elect a reduced annuity, in liew of the annuity
as hereinbefore provided, and designate in writing his wife or husband to
receive an annuity after the retired individual’s death computed as pro-
vided in section 10 (a) (1). The annuity of the employee or Member
making such election, excluding any increase because of relirement under
section 7, shall be reduced by 2% per centum of so much of the portion
thereof deszgnated under sectron 10 (@) (1) as does not exceed $2,400 and
by 10 per centum of so much of the portion so designated as excoeds $2,400.
(k) Any unmarried employee or Member retiring under section € or
8, and found by the Commission to be in good health, may at the time of
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retirement elect @ reduced annuity, in liew of the annyily as hereinbefore
provided, and designate in writing a person having aw nsurable interest
wn the employee or Member to receive an annwity after the retired indi-
vidual’s death. The annuity payable to the employeetnr Member making
such election shall be reduced by 10 per centum of an annvily computed
as provided in section 9 and by & per centum of an ag:nuily so computed
for each full five years the-person designated is youngrr than the retiring
employee or Member, but such total reduction shall not exceed 40 per
centum.

“(3) The annuity as hereinbefore provided, for an cmployee who ts a
citizen of the United States, shall be increased by $36 multiplied by total
service in the employ of either the Alaska Engineering Commission or
The Alaska Railroad in the Territory of Alaska between Marech 12,1914,
and July 1, 1923, or in the employ of either the Isthmian Canal Com-
mission or the Panama Railroad Company on the Fsihmus of Panama
between May 4, 1904, and April 1, 1814. :

“SURVIVOR ANNUITIES

“Sge. 10. (@) (1) If @ Member or employee dics after having retired
under any provision of this Act and is survived by« wife or husband
designated under section 9 (g) such wife or husbang! shall be paid an
annuity equal to 50 per centum of sv much ¢f an agnuily computed as
provided in subsections (a), (), (¢), (&), (¢), and {J) of section 9, as
may apply with respect to the annuitant, as is desighated in writing for
such purpose by such Member or employce at the time he makes the
election provided for by section 9 (g).

“(2) An annuity computed under this subsection. shall begin on the
first day of the month in which the retired employe: or Member dies,
and such annuity or any right thereto shall terminate:cpon the survivor’'s
death or remarriage.

“(b) The annuity of @ survivor designated under:section 9 (h) shall
be 50 per centum of the reduced annuity computed @< provided in sub-
sections (@), (), (c), (&), (e), (f), and (h) of sectign 9 as may apply
with respect to the annuitant. The annwity of such survivor shall begin
on the first day of the month in which the retired emw ployee or Member
dies, and such annuity or any right thereto shall Yerminate wpor the
survivor’s death.

“(¢) If an employee dies after completing at least fize years of civilian
service, or a Member dies after completing at least fiy: years of Member
service, the widow or dependent widower of such employee or Member shall
be paid an annuity equal to 50 per centum of an annwity computed @s .
provided in subsections (a), (b), (¢), (e), and (f) of section 9 as may
apply with respect to the employee or Member. Fe annuity of such
widow or dependent widower shall begin on the first day of the month
afler the employee or Member dies, and such annwity, or any right thereto
shall terminate upon death or remarriage of the widyw or widower, or
upon the widower's becoming capable of self-support.:

“(d) If an employee dies after completing five year: of civilian service
or @ Member dies after completing five years of Menber service, or an
employee or @ Member dies after having retired under any provision of
the Act, and is survived by a wife or by a husband, each surviving child
who received more than one-half of his support from such employee or
Member shall be paid an annuity equal to the smailest of (1) 40 per
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centum of the employee’s or Member’s average salary divided by the num-
ber of children, (2) $600, or (3) $1,800 divided by the number o{ children.
If such employee or Member ts not survived by a wife or husband, each
surviving child shall be paid an annuity equal to the smallest of (1) 50
per centum %‘ the employee’s or Member’s average salary divided by the
number of children, (2) $720, or (3) $2,160 divided by the number of
children. The child's annuity shall begin on the first day of the month
after the employee or Member dies, and such annuaty or any right thereto
shall terminate upon (1) his attaining age 18 unless incapable of self-
support, (2) his becoming capable of self-support after age 18, (8) his
marriage, or (4) his death. Upon the death of the surviving wife or hus-
band or termination of the annuity of the child, the annuity of any other
child or children shall be recomputed and paid as though such wife, hus-
band, or child had not survived the employee or Member.

“(e) In case a Member separated from service with title to a deferred
annuaty under this Act, either prior to, on, or after the effective date of
the Civil Service Retirement Act Amendments of 1956, shall hereafter
die before having established a valid claim for annuity and is survived
by a wife or husband to whom married at date of separation, such sur-
mwing wife or husband (1) shall be paid an annuity equal to one-half
of the deferred annwity of such Member beginning the first day of the
month following the death of such Member and terminating wpon the

" death or remarriage of such surviving wife or husband or (2) may elect
to recewe a lump-sum credit in Liew of ennuity if such wife or husband
78 the person who would be entitled to the lump-sum credit and files
application ther¢for with the Commission prior to the award of such
annuity.

“LUMP-3UM BENEFITS

“Sge. 11. (a) Any employee or Member who is separated from the
service, or is transferred to a position wherein he does not continue
subject to this Act, shall be pa,ia'pthe lump-sum credit provided his sepa-
ration or transfer occurs and application for payment is filed with the
Commission at least thirty-one days before the earliest commencing date
of any annuity for which he is eligible. The receipt of payment of the
lump-sum credit by the individual shall void all annuity rights under
this Act, unless and until he shall be reemployed in the service subject
to this Act. This subsection shall also apply to any employee or Mem- -
ber separated prior to the effective date of the Civil Service Retirement
Act Amendments of 1956 after completing at least twenty years of
cilian service.

“(b) Each present or former employee or Member may, under regula-
tions prescribed by the Commission, designate a beneficiary or benefictaries
for the purposes of this Act.

“(¢) Lump-sum benefits authorized under subsections (d), (e), and
(f) of this section shall be paid in the following order of precedence to such
person or persons surviving the employee or Member and alive at the date
title to the payment arises, and such payment shall be a bar to recovery by
any other person:

‘“ Fiirst, to the beneficiary or benceficiaries designated by the employee or
Member in a writing recewved in the Commission prior to his death;

“Second, if there be no such beneficiary, to the widow or widower of
the employee or Member;
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“Third, if none of the above, to the child or childré« of the employee or
Member and descendants of deceased children by representation;

“ Fourth, if none of the above, to the parents of the employee or Member
or the surmwor of them;

“Fifth, if none of the above, to the duly appointed executor or admin-
istrator of the estate of the employee or Memger;

“Sixth, if none of the above, to other next of kin of the employee or
Member as may be determined by the Commission to be entitled under
the laws of the domicile of the indwidual at the time vf kis death.

“(d)y If an employee or Member dies (1) without a survivor, or (2) with
a survivor or survivors and the right of all survivors shall terminate before
claim for survivor annwity is filed, or if a former e:nployee or Member
not retired dies, the lump-sum credit shall be paid.

“(e) If all annuity rights under this Act based on the service of a
deceased employee or Member shall terminate befoiv the total annuity
paid equals the lump-sum credit, the difference shall be paid.

‘_‘d (f) If an annuitant dies, any annuity accrued end unpaid shall be
paid.

“(q) Any annuity accrued and unpaid wpon the termination (other
than by death) of the annuity of any annustant or survivor annuitant
shall be paid to such person. Any survivor annwity. «ccrued and unpaid
upon the death of any survivor annuitant shall be paid in the following
order of precedence, and such payment shall be @ ba- to recovery by any
other person:

“Furst, to the duly appointed executor or administ-ator of the estate of
the survivor annuitant;

“Second, if there is no such executor or administiator, payment may
be made, after the expiration of thirty days from the date of death of such
survivor annuitant, to such next of kin of the surviver annuitant as may
be determined by the Commission to be entitled wniler the laws of the
survivor annuitant’s domicile at the time of his death.

““ ADDITIONAL ANNUITIES

“Spe. 12. (@) Any employee or Member moy, under regulations
prescribed by the Commission, voluntarily contribute additional sums in
multiples of $25, but the total may not exceed 10 per centum of his basic
salary for his creditable service from and after Auwgust 1, 1920. The
voluntary contribution account tn each case shall ée the sum of such
unrefunded contributions, plus interest at 8 per centum per annum
compounded annually to date of separation or trangjer to a position not
within the purview of this Act or, in case of an z'ndivig—ml who 1s separated
with title to a deferred annuity and does not claim the voluntary contribu-
tion account, to the commencing date fized for such deferred annuity or
date of death, whichever is earlier.

“(b) Such voluntary contribution account shall te used to purchase
at retirement an annuity in addition to the annuity otherwise provided.
For each $100 in such voluntary coniribution account, the additional
annuity shall consist of §7, increased by 20 cents for each full year, if
any, such employee or Member is over the age of fifty-five years at the.
date of retirement.

“(¢c) A retiring employee or Member may elect ¢ reduced additional
annwaty n liew of the additional annuity described sn subsection (b) and
designate in writing & person to receive after his death an annuity of 60
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per centum of his reduced additional annuity. The additional annuity
of the employee or Member making such election shall be reduced by 10
per centum, and by & per centum for cach full five years the person desig-
nated is younger than the retiring employee or Member, but such total
reduction shall not exceed 40 per centum.

“(d) Any employee or Member who is separated from the service before
becoming eligible for immediate or deferred annuity or who transfers to a
position wherein he does not continue subject to this Act shall be paid the
voluntary contribution account. Any employee or Member who s sepa-
rated from the service after becoming eligible for a deferred annwity under
section 8 may elect to receive, in liew of additional annuity, the voluntary
contribution account, provided his separation occurs and application for
payment is filed with the Commission at least thirty-one days before the
commencing date of annwity.

“le) If any present or former employee or Member not retired dies,
the voluntary contribution accounts shall be paid under Yhe provisions
of section 11 (¢). If all additional annuities or any right thereto based
on the voluntary contribution account of a deceased employee or Member
terminate before the total additional annuity paid equals such account,
the difference shall be paid under the provisions of section 11 (¢). '

““REEMPLOYMENT OF ANNUITANTS

“Skec. 13. (a) Notwithstanding any other provision of law, an annui-
tant heretofore or hereafter retired under this Act shall not, by reason of
his retired status, be barred from employment in any appointive position
Jor which he is qualified. An annuitant so reemployed shall serve at the
will of the appointing officer.

“(b) If an annwitant wnder this Act (other than (1) a disability
annwitant whose annuity is terminated by reason of his recovery or
restoration of earning capacity, (2) an annuitant whose annuity was
based upon an involuntary separation from the service, excluding a
separation under the automatic separation provisions of this Act, or (3)
a Member retired under this Act) hereafter becomes employed, or on
the date of enactment of the Civil Service Retirement Act Amendments of
1956 1is serving, in an appointive or elective position, his service on and
after the date he was or w8 so employed shall be covered by this Act. No
deductions for the fund shall be withheld from his salary, but there shall
be deducted from his salary, except for lump-sum leave payment purposes
under the Act of December 21, 1944, a sum equal to the annuwity allocable
to the period of actual employment, and thvs provision concerning the
lump-sum leave payments shall also be effective in the case of each retired
employee separated from reemployment after December 15, 1953, and
before the effective date of the Civil Service Retirement Act Amendments
of 1966: Provided, That if such annuitant serves on a full-time basis for
at least one year in _employment not excluding him under section 2 (b)
Jrom coverage, (1) his annuity upon termination of employment shail be
wnereased by an annwity computed under subsections (a), (b), (d), (e),
and (f) of section 9 as may apply based upon the period of and the basic
salary (before deduction) averaged during such employment, and (2) his
lump-sum credit shall not be reduced by annuity paid during such em-
ployment.  The employment of an annwitant under this subsection shall
not operate to create an annuity for or in any manner affect the annuity
of any survivor.
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“(¢) If a Member heretofore or hereafter retired undler this Act hereafter
becomes employed in an appointive or elective positior., annuity payments
shall be discontinued during such employment and resumed n the same
amount upan termination of such employment: Provided, That if such
retired Member takes office as Member and gives motice as provided in
section 2 (c), his service as Member during such period shall be credited
in determining his right to and the amount of his: subsequent annuity:
Provided further, That this subsection shall not wpply to a Member
appointed, by the President of the United States to a position not requiring
confirmation by the Senate.

““pAYMENT OF BENEFITS

“Sgpc. 14. (@) Each annuity is stated as an annual amount, one-
twelfth of which, fized at the nearest dollar, accrues menthly and is payable
on the first business day of the month after it accrues.

“(by Eucept as otherunse provided, the annuity of an employee shall
commence on the first of the month after separation from the service, or on
the first of the month after salary ceases provided the employee meets the
service and the age or disability requirements for title to annuity at that
time. The annuity of a Member or of an elected officer of the Senate or
House of Representatives shall commence on the day following the day on
which salary shall cease provided the person entitled 30 such annuity meets
the service and the age or disability requirements for tille to annuity at that
wwme. The annuity of an employee or Member under section 8 shall com-
mence on the first of the month after the occurrence «f the event on which
payment of the annuity is based. ‘

“(¢) An annuity shall terminate on the last day of the month preceding
the month in which death or any other terminating event provided in this
Act occurs.

“(d) Any person entitled to annuity from the fund may decline to
accept all or any part of such annuity 0y a waiver vigned and filed with
the Commassion. Such waiver may be revoked in. writing at any time,
but no payment of the annuity waived shall be mads covering the period
during which such waiver was in effect.

“(¢) Where any payment is due @ minor, or @ person mentally in-
compelent or under other legal disability, such payrient may be made to
the person who 48 constituted guardian or other fidugiary by the law of the
State of residence of such clavmant or is otherwise l-gally vested with the
care of the claimant or his estate: Provided, That where no guardian or
other fiduciary of the person wnder legal disability has been appointed
under the laws of the State of residence of the claimnnt, payment may be
made to any person who in the judgment of the Comanission is responsible
for the care of the claimant, and such payment shall be a bar to recovery

by any other person.
“ EXEMPTION FROM LEGAL PROCESSES

“Sgrc. 15. (@) None of the moneys mentioned: in this Act shall be
assignable, either in law or equity, or be subject to execution, levy, attach-
ment, garnishment, or other legal process. '

«“(§) Notwithstanding any other provision of lew, there shall be no
recovery of any payments under this Act from any person when, in the
judgment of the Commission, such person is without fault and such
recovery would be contrary to equity and good condcience; nor shall there
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be any withholding of recovery of any moneys mentioned in this Act on
account of any certification or payment made by any former employee of
the United States in the discharge of his official duties unless the head of
the department or agency on behalf of which the certification or payment
was made certifies to the Commassion that such certification or payment
wnwolved fraud on the part of such employee.

“ ADMINISTRATION

- “Sgpc. 16. (@) This Act shall be administered by the Commission.
Except as otherwise specifically provided herein, the Commission ts
hereby authorized and directed to perform, or cause to be performed, any
and all acts and to make such rules and regulations as may be necessary
and proper for the purpose of carrying the provisions of this Act into
Jull force and effect.

«(b) Applications under this Act shall be in_such form as the Com-
mission shall prescribe, and shall be supported by such certificates from
departments or agencies as the Commission may deem necessary to the
determination of the rights of applicants. The Commission shall adjudz-
cate all claims under this Act.

“(¢) Questions of dependency and disability arising under this Act
shall be determined by the Commission and its decisions with respect to
such matters shall be final and conclusive and shall not be subject to
review. The Commission may order or direct at any time such medical
or other examinations as it shall deem mnecessary to defermine the facts
relative to the disability or dependency of any person receiving or applying
for annwity under this Act, and may suspend or deny any such annuity

- for failure to submit to any such examination.

“d) An appeal to the Commission shall lie from any administrative
action or order affecting the rights or interests of any person or of the
United States under this Act, the procedure on appeal to be prescribed by
the Commission.

“(¢) Fees for examinations made under the provisions of this Act, by
physicians or surgeons who are not medical officers of the United States,
shall be fized by the Commission, end such fees, together with reasonable
traveling and other expenses incurred in connection with such examina-
t;'bonal;l shall be paid out of the appropriations for the cost of administering
this Act.

“(f)y The Commission shall publish an annual report upon the opera-
tions of this Act and shall include in each such report a statement with
respect to the status of the fund on a normal cost plus interest basts.

“(g9) The Commission is hereby authorized and directed to select three
actuaries, to be known as the Board of Actuaries of the Civil Service
Retirement System. It shall be the duty of such Board to report annually
upon the actuarial status of the system and to furnish its advice and
opingon on matters referred to it by the Commission, and it shall have
the authority to recommend to the Commission and to the Congress such
changes as wn the Board’s judgment may be deemed necessary to protect
the public interest and maintain the system upon a sound financial basis.
The Commission shall keep or cause to be kept such records as it deems
necessary for making periodic actuarial valuations of the Civil Service
Retirement System, and the Board shall make such valuations at intervals
of five years, or oftener if deemed necessary by the Commission. The
compensation of the members of the Board of Actuaries, exclusive of such
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members as are in the employ of the United States, shall be fixed by the
Commission.

““CIVIL SERVICE RETIREMENT AND DISABILITY FUND

“Skc. 17. (a) The fund is hereby appropriated for the payment of bene-
Jits as provided in this Act.

“(b) The Secretary of the Treasury is hereby authorized to accept and
credit to the fund moneys received in the form of donations, gifts, legacies,
or bequests, or otherwise contributed for the benefit of ciil-service employees
qgenerally.

“(c) The Secretary of the Treasury shall immediately invest in interest-
bearing securities of the United Siates, such currently available portions
of the fund as are not ymmediately required for payments from the fund,
cmddthe income derived from such investments shall contitute a part of the
Sfun

“(d) The purposes for which obligations of the Uited States may be
1ssued under the Second Liberty Bond Act, as amended, are hereby ex-
tended to authorize the issuance at par of public-Gebt obligations for
purchase by the fund. Such obligations issued for purchase by the fund
shall have maturities fixed with due regard for the necds of the fund and
bear interest at a rate equal to the average rate of interest computed as to
the end of the calendar month next preceding the date ;zsf such issue, borne
by all marketable interest-bearing obligations of the! !/nited States then
Jorming a part of the public debt that are not due or rallable until after
the expiration of five years from the date of origindl issue; except that
where such average rate is not @ multiple of onc-eightt, of 1 per centum,
the rate of interest of such obligations shall be the multiple of one—eighth
of 1 per centum mnearest such average rate. Such vhligations shall be
issued for purchase by the fund only if the Secretary of the Treasury
determines that the purchase in the market of other tuiterest-bearing obli-
gations of the United States, or of obligations gugraniteed as to both
principal and interest by the United States on origizal issue or at the
market price, is not in the public inierest.

“(e) The Commission shall submit estimates of - the appropriations
necessary to finance the fund on a normal cost plus @iterest basis and to
continue this Act in full force and effect.

“SHORT TITLE

“Sec. 18. This Act may be cited as the ‘Civil Serviec Retirement Act’.”’

MEMBERS OF FACULTY OF NAVAL ACADEMY

Sec. 402. (a) On and after the effective date of thi- title persons em-
ployed as members of the civilian faculties of the Usited States Naval
Academy and the United States Naval Postgraduate School shall be in-
cluded within the terms of the Civil Service Retirement Act, and on and
after that date the Act of January 16, 1936 (49 Stat. 1092), as amended,
shall not apply to such persons.

(b) In lieu of the deposit prescribed by section 4 (). +f the Civil Service
Retirement Act, an employee who by virtue of subsection (a) is included
within the terms of such Act shall deposit, for service rendered prior to
the effective date of this title as a member of the ciwilian faculty of the

Inited States Naval Academy or of the United States Naval Posi-
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graduate School, a sum equal to so much of the repurchase price of his
annwity policy carried as required by the Act of January 16, 1936, as
amended, as 18 based on the monthly allotments which were registered
with the Navy Allotment Office toward the purchase of that annuity, the
deposit 1o be made within stz months ufter the effective date of this title.
Should the deposit not be made within that period no credit shall be
allowed under the Civil Service Retirement Act for service rendered as a
member of the civilian faculty of the United States Naval Academy or of
the United States Naval Postgraduate School subsequent to July 31, 1920,
and prior to the effective date of this title. If the deposit is made, such
service shall be held and considered to be service durmg which the employee
was subject to the Civil Service Retirement Act.

CONTINUATI(ON OF PRIOR RIGHTS

Sec. 403. Except as otherwise provided, the amendments made by
this title shall not apply in the case of employees or Members retired or
otherwise separated prior to ils effective date, and the rights of such
persons and their survivors shall continue in the same manner and to
the same extent as if this title had not been enacted. In the case of any
Member heretofore separated with title to an annwity under the Act of
May 29, 1930, as amended, the annwity of such Member and of any
survivor of such Member shall be computed, and shall be paid only
Jrom and after the effective date of this tutle, as if the Act of August 11,
1965 (69 Stat. 692), had been in effect on the date of the separation of
such Member.

VICE PRESIDENT

Ske. 404. Inthe case of any person holding the office of Vice President
on the effective date of thas title, service performed wn such office shall be
considered service during which he was subject to the Civil Service Retire-
ment Act for the purpose of section 3 (¢) thereof.

FORFEITURE OF ANNUITIES OF PERSONS REMAINING OUTSIDE UNITED
STATES TO AVOID PROSECUTION

SEc. 406. The Act entitled ““An Act to prohibit payment of annuities
to officers and employees of the United States convicted of certain offenses,
and for other purposes’, approved September 1, 1954 (68 Stat. 1142), 1s
}L%ended by adding at the end of section 2 thereof a new subsection as

ollows:

“(e) In any case in which, after the date of enactment of this subsection,
any person under indictment for any offense within the purview of the
Jfirst section of this Act wilfully remains outside the United States, its
Territories, and possessions, for o period in excess of one year with
knowledge of such indictment, no annutty or retired pay shall be paid, for
any period subsequent to the end of such one-year period to such person or
to the survivor or beneficiary of such person, on the basis of the service of
such person, as an officer or employee of the Government unless and wntil
a nolle prosequi to the entire indictment is entered upon the record or
such person returns and thereafter the indictment is dismissed or after
trial by court the accused is found not guilty of the offense or offenses
charged in the indictment.”
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EFFECTIVE DATE

Sze. 406. This title shall take effect on the first day of the first month
which begins more than sixty days after the date of encctment of this Act.

SHORT TITLE

Sze. 407. This title may be cited as the ““ Civil Service Retirement Act
Amendments of 1956.”

TITLE V—ADDITIONAL SCIENTIFIC AND i’ROFESSIONAL
POSITIONS

SEec. 501. (a) Subsections (a) and (b) of the first section of the Act of
August 1, 1947 (61 Stat. 715; Public Law 313, Eightieth Congress), as
amended, are amended to read as follows: *“ (a) the Sccretary of Defense
is authorized to establish and fix the compensaiion for not more than one
hundred and twenty positions in the Department of D:fense and not more
than twenty-five positions in the National Security Agency, each such
position being established to effectuate thuse researci. and development
Functions, relating to the national defense, military a d naval medicine,
and any and all other activities of the Department «f Defense and the
National Security Ageney, as the case may be, which ~equare the services
of specially qualified scientific or professional persont.cl.

“(b) The Chairman of the National Advisory Cummittee for Aero-
nautics is authorized to establish and fix the compeasation for, in the
headgquarters and research stations of the National Advisory Committee
for Aeronautics, not to exceed thirty positions in th professional and
setentific service, each such position being established in order-to enable
the National Advisory Committee for Aeronautics to sccure and retain the
services of specially qualified personnel necessary in the discharge of the
duty of the Committee to supervise and direct the sci-niific studqy of the
problems of flight with a view to their practical solution.”

(b) Nothing contained in the amendment made to su-h Act of August 1,
1947, by subsection (a) of this section shall affect ary position existing
under authority of subsection (a) of the first section of <uch Act of August
1, 1947, as in effect immediately prior to the effective viate of such amend-
ment, the compensation attached to any such position, ind any incumbent
thereof, his appointment thereto, and his right to receve the compensation
attached thereto, until appropriate action is taken nder authority of
subsection (a) of such first section of such Act of August 1, 1947, as
contained in the amendment made by subsection (@) of tivis section.

Skc. 502. Section 505 (b) of the Classification Act ¢f 1949, as amended
(69 Stat. 179; 5 U. 8. C., sec. 1105), is amended to r-ad as follows:

“(b) Subject to subsections (¢), (@), and (¢) of this section, a majorily
of the Civil Service Commissioners are authorized to ~stablish and, from
tume to time, revise the maximum numbers of positons (not to exceed
twelve hundred and twenty-six) which may be in grades 16, 17, and 18 of
the General Schedule at any one time, except that wrder such authority
such mazimum number of positions shall not exceed three hundred and
twenty-nine for grade 17 and one hundred and thirty for grade 18.”

Skec. 508. (@) The United States Civil Service Comsnission, the Librar-
ian of Congress, the Comptroller General of the United States, and the Di-
rector of the Federal Bureau of Investigation of the Department of Justice,
respectively, with respect to those positions within the purview of subsec-
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tions (b), (¢), (d), and (e), respectively, of section 505 of the Classification
Act of 1949, as amended, and the appropriate authority, with respect to
those positions under jurisdiction of such authority which are allocated
to or placed in grades 16,.17, and 18 of the General Schedule of the Classi-
JSication Act of 1949, as amended (including such positions so allocated
or placed on a temporary or present incumbency basis), under any provi-
sion of law (including any reorganization plan) other than the above-

- specified subsections, which is in effect on or after the date of enactment
of this subsection, shall submit, so long as such provision of law or re-
organization plan remains in effect, to the Congress, not later than
February 1 of each year, a report which sets forth—

(1) the total number of such positions allocated to or placed in
all of such grades during the immediately preceding calendar year,
the total number of such positions allocated to or placed in each of
such grades during such immediately preceding calendar year, and
the total number of such positions in existence during such immedi-
ately preceding calendar year and the grades to or in which such total
number of positions in existence are allocated or placed,

(2) the name, rate of compensation, and description of the quali-
Jications of each incumbent of each such position, together with the
position title and a statement of the duties and responsibilities
performed by each such incumbent,

(8) the position or positions in or outside the Federal Government
held by each such incumbent, and his rate or rates of compensation,
during the five-year period immediately preceding the date of appoint-
ment of each such incumbent to such position, and

(4) such other information as the Commaission, officer, or other
appropriate authority submitting such report may deem appropriate
or which may be required by the Congress or a commitiee thereof.

Nothing contained in this subsection shall require the resubmission of
any information required under paragraphs (2) and (3) of this subsection
which has been reported pursuant to this subsection and which remains
unchanged.

(6) In any instance in which the Commission, officer, or other appro-
priate authority so required to submit such report may find full public
disclosure of any or all of the above-specified items to be detrimental to
t'hednatz'onal securdty, such Commission, officer, or authority is author-
teed—

(1) to_omat in such annual report those items with respect to
whach full public disclosure is found to be detrimental to the national
security,

(2) to inform the Congress of such omission, and

(8) at the request of any congressional commattee to which such
report 1s referred, to present all tnformation concerning such stems.

And the Senate agree to the same.

Tom Murray,

Epwarp H. Regs,

Jamms H. Morrison,
Managers on the Part of the House.

Ouin D. JorNsTON,
Joun O. PasTore,
Frank CarLson,
Wirtiam E. JENNER,
Managers on the Part of the Senate.

Approved For Release 2003/08/20 : CIA-RDP80R01731R000200010996-8



Approved For Release 2003/08/20 : CIA-RDP80R01731R000200010096-8

STATEMENT OF THE MANAGERS ON THE PART OF THE HOUSE

The managers on the part of the House at the conference on the
disagreeing votes of the two Houses on the amengment of the Senate
to the bill (H. R. 7619) to adjust the rates of eompensation of the
heads of the executive departments and of certain other officials of
the Federal Government, and for other purposes, submit the following
statement in explanation of the effect of the action agreed upon by
the conferees and recommended in the accompanying conference
report:

I')I‘he Senate amendment struck out ail of the Ilouse bill after the
enacting clause and inserted a substitute text.

The committee of conference recommends that the House recede
from its disagreement to the amendment of tiie Senate with an
amendment which is a substitute for both the House bill and the
Senate amendment and that the Senate agree to the same.

The conference substitute consists of five titles:

(1) Title I. Executive Pay ‘
(2) Title TI. Terms of Civil Service Comnissioners and Suc-
cession to Duties of Chairman '
(3) Title III. Miscellaneous Provisions
(4) Title IV. Civil Service Retirement
(5) Title V. Scientific and Professional Positions
The House bill related only to executive pay. .

Titee I. ExEcurive PAY ¢

Title T of the conference substitute establishes salary levels for
Cabinet officers, sub-Cabinet officers, and other executives of the
Federal Government generally conforming to the salary levels for
such officials provided by the bill as passed by the House. The salary
levels for Cabinet officers (825,000), for the Under Secretary of State,
the Deputy Secretary of Defense, the Directer, Office of Defense
Mobilization, the Director, Bureau of the Bu dget, and the Comptroller
General ($22,500), and for the Secretarics of the Army, Navy, and
Air Force ($22,000), are the same as in the House bill.

Principal differences in the conference substitute and the bill as
passed by the House are: (1) Chairmen of major boards and com-
missions are in salary level $20,500 under the econference substitute,
compared to levels of $19,500 and $20,000 in the House bill and
(2) Assistant Secretaries of executive and mpilitary departments
(including Assistant Postmasters General), administrators of certain
bureaus and agencies, and members of major boards and commissions
are placed in the $20,000 salary level under the conference substitute,
compared to a salary level of $19,000 in the House bill. The salaries
of governors of Territories and possessions ar: placed at $19,000
under the conference substitute.

The conference substitute establishes a proper alinement between
salaries of Cabinet officers, sub-Cabinet officers, and the heads of the

30
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various agencies, independent establishments, and bureaus in accord-
ance with the level of the duties and responsibilities of such positions.

The Senate amendment provided for the ostablishment of specified
aumbers of administrative assistants and other secretaries or immedi-
ate staff assistants in the White House Office.  The conferees on the
part of the House agreed to the total number of such positions as
contained in the Senate amendment, and the conference substitute
approves such positions without rogard to the assignment and distri-
bution thercof.

In accordance with the bill as passed by the House, the conference
substitute increases the maximum salaries under the Classification
Act of 1949 (grade (S-18) and under the Postal Tield Service Com-
pensation Act of 1955 (salary level 20) from $14,800 to $16,000, with
appropriate adjustments in salary stops for the imm ediate lower grade
and levels provided in thosc acts. Maximum salaries for chief
medical officers and assistants in the Veterans’ Administration are
increased, under the conference substitute and the bill as passed by
the House, to maintain the existing relationship between such salaries
and the salaries of other Government officials and of classified and
postal field service positions.

Trroe I1. TerMs oF CIviL gprvicE COMMISSIONERS AND SUCCESSION
ro Durizs oF CHAIRMAN

Title 11 of the conference substitute cstablishes 6-year, staggered
terms of office for United States Civil Service Commissioners; provides
for designation by the President of a Vice Chairman of the Commis-
sion; and provides a line of succession to perform the duties and
responsibilities of tho Chairman of the Civil Service Commission by
the Vice Chairman, in the absence of the Chairman, and by the other
member of the Commission in the absence of the Chairman and Vice
Chairman. The bill as passed by the House contained no such
provision. However, this provision of the confercnce substitute is
identical to the recommen ation of the House committee in House
Report No. 1844 with respect to the terms of office of Civil Service
Clommissioners and. succession to the responsibilities of Chairman of
the Commission in his absence.

Tirre 111, MISCELLANEOUS ProvVISIONS

Title TIT of the conference substitute provides for the appointment
by the President, by and with the advice and consent of the Senate,
of a General Counsel of the Post Office Department, & General Counsel
of the Department of Agriculture, and o Goneral Counsel of the
Department of Health, Education, and Welfare to replace the existing
offices of the chief legal officers of such Departments, which will be
abolished. The House bill contained no such provision. ,

The Senate amendment authorized the Director of the Adminis-
trative Office of the United States Courts to place & total of 4 positions
in grade GS-18 of the general schedule of the Classification Act of
1949, and provided that the positions of 7 directors of commodity
offices, Commodity Stabilization. Service, Department of Agriculture,
shall be in grade GS—16 of such schedule. The bill as passed by the
Tlouse contained no such provisions. The conference substitute does
not contain such provisions, but increases by 11 positions the total
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number of supergrade positions which a majority of the Civil Service
Commissioners are authorized to place in app-opriate grades of the
fener&l schedule, It is the understal}dl:ng of the committee on con-

the 11 positions in question to determine if they merit these grades.

Three positions allocated b the Senate bill i grade 18 for deputy
administrators for the Agricuﬁural Research Service are contained in
the conference substitute, The bill as passed by the House contained
no such provision.

Trrue IV. Crvin SERVICE RETII sMENT

The conference substitute contains & completr: revision of the Civil
Service Retirement Act of May 29, 1930. The House bill contained
no such provision.

The conference substitute groatly liberalizes yotirement benefits of
Federal employees. The cost to the Government of the added benefits
is estimated at $310 million a year. The major new employee benefits
provided by the conference substitute are:

Annuities will be computed at (z) 2 percent of the high average
salary multiplied by all years of service in excess'of 10 plus 1% pereent
of such salary multiplied by the first 5 years of service, plus 1%
percent of the years of service from' 5 to 10, or 7b) 1 percent of high
average salary, plus $25, multiplied by total years of service, whichever
is greater. Under present law annuities are coiaputed on the basis
of 1% percent of high average salary, or 1-percent of such salary
plus $25, multiplied by total years of service, whichever is greater.

he annuity of an employee electing a survivor annuity will be

reduced by 2% percent of the first $2,400 and 10 percent of the balance.

he present reduction is 5 percent of the first $1 500 and 10 Percent
of the balance.

Optional retirement is au thorized at age 62 after 5 years of service,
with the right to elect survivor benefits. Present law provides an
annuity after 5 years of service, but requires 15 vears of service for
election of survivor benefits,

The present right to retire on a reduced annuit at age 55 after 30
years of service is continued. ;

The reduction factor for retirement before reachin g age 60 is changed
from 3 percent a year to 1 percent for each year the retiring employee
is under age 60 and 2 percent for each year under age 55.

Disability benefits are liberalized by providing a minimum of 40
percent of the average salary, or the annuity which would have been
earned at age 60, whichever is the lesser. ‘

An annuity is granted upon involuntary separation after attaming
the age of 50 years with 20 years of service, and th: existing provision
for annuity upon mnvoluntary separation after 2t years of service,
regardless of age, is continued.

Upon death of an employee after 5 years of service, or of a retired
employee, the surviving widow or widower will receive an annuity
equal to 50 percent of the earned annuity of the decedent, beginning
the first month after such death.

Survivor annuities of children of an employee who dies after 5
Years of service, or of a retired employee who dies. are increased by
an average of 150 percent.
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An annuitant who is reemployed and serves at least 1 full-time
year on active duty in a position covered by the Retirement Act will
Teceive an annuity based on his reemployed service as well as his
annuity based on the original retirement. Any lump-sum leave credit
will not be reduced by reason of annuity paid to him during reemploy-
ment.

Members of the civilian faculties of the Naval Academy and Naval
Postgraduate School, and United States commissioners who meet
certain tests of minimum compensation and service, are brought into
ihe civil service retirement system.

STATUS OF CIVIL SERVICE RETIREMENT FUND

In the judgment of the managers on the part of the House, the
conference substitute 1s both generous and realistic. It provides
greatly liberalized retirement benefits and at the same time improves
the financial soundness of the civil service retirement fund.

The financial condition of tho retirement fund has deeply concerned
the House Post Office and Civil Service Committee for some time
past. Recommendations of the committee based on its extensive
study of methods of financing the fund were resented to the House
and printed in House Report No. 1844, 84th Congress.

The committee found that there are three essentials to proper financ-
ing of the retirement fund. They are (1) employee contributions to
the fund in amounts related to benefits provided and to recognized
standards for a staff annuity system, (2) equal contributions to the
fund by the Government as & payroll cost of each department and
agency, and (3) appropriations by the Government to the fund in
amounts which, when added to such contributions by the employees
and matching contributions by the Government, will place in the
fund each year the sum required to maintain it on & “normal cost plus
interest’” basis. '

The normal cost-plus-interest basis for financing the retirement fund
is defined in the conference substitute. In brief, it requires ap Topria-
tions to the retirement fund each year to cover that part of the Gov-
ernment’s share of accrued normal costs for the current year which are
not met by the matching contributions of the departments and agen-
cies and, in addition, interest on the past deficiency of the fund.
When added to the contributions of the employees and of the depart-
ments and agencies, such appropriations will maintain the fund on & -
sound basis and the present deficit ($13,435,000,000 at June 30, 1955)
will not be further increased.

The Civil Service Commission estimates that upon approval of the
conference substitute an appropriation of approximately $555 million
will be required each fiscal year to maintain the retirement fund on &
normal cost-plus-interest basis. The fund also will receive $582 mil-
lion from employee deductions and a like amount from contributions
by the departments and agencies.

The normal cost plus interest method of financing the retirement
fund is recommended by the board of actuaries of the civil service
retirement and disability fund, by the Committee on Retirement
Policy for Federal Personnel (created by Public Law 555, 82d Cong.,
to study all Federal retirernent systems) and by independent actnarial
and retirement authorities. It is the traditional basis of appropriation
estimates by the Civil Service Commission for financing the fund.
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It is emphasized that the major portion of the past deficiency, on
which the Government pays mterest, results from two factors—first,
the ‘“‘starting load” when the retirement system was first established,
that is, the requirement to pay annuities based on long periods of
service during which little or no contributions were made by the em-
ployees being retired under the system, and wsecond, numerous in-
creases in benefits throughout, the Years since with no accompanying
provision for adequate financing.” This condi:ion necessitales the
adoption of a firm basis for financing the retirement fund which will
prevent further increase in the deficiency. The ronference substitute
contains the three essentials for financing the retirement fund. on a
normal cost plus interest basis, which will accomplish this purpose. It
requires employees’ contributions of 6% percent of salary and maiching
contributions by the departments and agencies; It directs the Qivil
Service Commission to submit annual estimatis of appropriations
necessary to finance the fund on a normal cost plns interest basis and
to continue the retirement system in full force and effect,

These and certain other fiscal adjustments provided by the con-

ference substitute will greatly strengthen the finuncing of ‘the retire-
ment fund and assure its soundness in the future. The benefits
granted by the conference substitute are the ma<imum benefits that
could be granted Federal employees within the lirits of sound financ-
ing. :
The conference substitute authorizes the Secrotary of Defense to
establish not more than 120 scientific and professional positions (in
lieu of 45 now authorized) in the Department of Duofense and not more
than 25 such positions in the National Security Agency, to carry out
research and development functions relating to national defense and
military and naval medicine. It authorizes the Chairman of the
National Advisory Committee for Aeronautics to establish 30 such
positions in hig agency. A salary range of $12,500 to $19,000 is es-
tablished for such positions by {itle T of the coriference substitute.
The bill as passed by the House contained no such provision. How-
ever, the House in this Congress already has passed H. R. 11040, to
create a substantially larger number of such positicns. It is expected
that the need for additional positions of this type will be reexaniined
early in the next Congress.

The conference substitute also increases, from 1,200 to 1,226, the
maximum number of positions in grades 16, 17, an:l 18 of the general
schedule in the Classification Act of 1949 which majority of the
Civil Service Commissioners are authorized to estailish in accordance
with that act. The existing provision for reports by the Civil Service
Commission to Congress on the total number of suel positions and the
number thereof in each supergrade, contained in the Senate amend-
ment, is replaced in the conference substitute by a requirement for
reports to Congress by the Commission, and by other authorities
authorized to establish :irike positions, setting forth, in addition to such
information, information with respect to qualifications of incumbents
of these positions and other information that is decmed appropriate
or required by the Congress or a committee thereof
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The language in the conference substitute is identical to many
seotions of 3. 2875, as reported to the House, and in other respects t0
the language contained in the bill as it passed the Senate. In this
respect attention is directed to a more complete analysis in House
Report No. 2854 and Senate Report No. 1787, reports on S. 2875,

Tom MURRAY,
Epwarp H. REuEs,
- James H. MORRISON,
Managers on the Part of the House.

@)
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20 August 1956

MEMORANDUM FOR: Acting Director of Central Intelligence

SUBJECT: Senior Executive Psy Sceles

1. This memorandum is for information only. I received a call
today from Bob Smart, Chief Counsel, House Committee on Armed Services,
who has been our main contact with that Committee on routine matters.
He had a copy of the Director's letter, presumably the one addressed
to Mr. Vinson, on the proposal to establish Senior Executive Pay Scales,
Mr. Smert noted that it cited for authority Public Law 110 and wished
to know specifically what provision in that law authorized such salaries.
I explained to him our exemption from the Classified Civil Service and
the authorities in Section 10 of our Act which constituted us as an
administrative agency with legal authority to set employee salaries
as the Director saw fit.

2, Mr. Smart asked about former Section 9 setting three salaries
for scientific positions, and I reminded him thet this had been re-
pealed in 1954, I said that our discussions with the Comptroller
Genersl on retroactive pay increases had confirmed our euthority to
make prospective increases as we saw fit, elthough denying us retro-
active authority in this regard.

3. Mr. Smart said his inquiry was merely to make sure that we
all understood the basis for this proposal as he saw no objection to
it and, in fact, "was all for it personally”. He expressed himself
as satisfied on the legal aspects,

STAT

Lawrence R. Houston
General Counsel
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20 August 1956

HENORANDUM FOR: Acting Director of Central Intelligence
SURJECT: Sepdor Axecutive Pay Seales

» 3. This memovendum is for information only. I received a call
today from Bob Smart, Chief Counsel, House Committee on Arned Services,
¥ho has been cur main contact with that Committee on routine matters.
Eu had & copy of the Director's letter, presumedly the one addressed
to Mr, Vinscn, on the proposal to establish Senior Executive Pay Scales,
Wy, Smart noted that it cited for authority Public lav 110 sod vished
%o knov spseifically what provision in that lev authorized such salaries,
3 eplained to him our exemption from the Classified Civil Service and
%%@sh%lﬂﬁﬁmhﬁ which conatituted us as an
adzinia Le Ve agency with legal autharity to set ) salaries
a8 the Director saw fit, wloges

R: Mr, Smart askoed about former Section 9 setting three salaries
for selentific positions, and I reminded him that this hed been re-
pexlad in 1954, I sald that owr dlacussions with the Comptroller
anmmﬁmimﬁbadmﬁm&w;mnym
wake prospective increases as we sev £it, although denying us retro-
astive authority in this regmed,

3- wimmmmmmmmwmsmmtm
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it anfl, In faet, “was all for it personally”. He expressed hiaself
a5 sstisfled on the legnl sspects,

Lawrense R, Bouston
General Counsel
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14 Aqutt 1956
MEMORANDUM FOR: Caionql White, DD/S

1 had a brief discussion this afternoon with Governor Adams
concerning my letter to the President with regard to the revision of
ocur silary scale, incident to the passage of the Executive Pay Bill,

1 told Governor Adams that the Bureau of the Budget had
raised a few questions but that I thought that I could work out a
reasonable agreement with them, and asked his permission to
proceed in case such an agreement was reached.

Governor Adams asked whether I thought that a formal reply

{zom the President was necessary, and I said that I did not think it
was, provided 1 had his genaral agreement to go forward with the

e program U 1 was able to work out a schedule agreeable to the Bureau
of the Budget. I pointed out that I had adequate legal authority to pro-
ceed, but that I would not wish to do so if there was any opposition to
it from the White House. Goveranor Adams indicated that it would be
quite satisfactory to the White House for me to go ahead in agreement
with the Bureau of the Budget. It was understood that if we had diffi-
culty reaching an agreement, I could refer the matter again to him,

RED.

ALLEN W, DULLES
Director
AWD:at
Distribution:

Orig - Addressee
2 e¢c ~ DCI File
l1¢ce - ER
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wr 60 gour Jetter of 14 Augesi 1956 and
Ve 4L Lanigxsatlion of this merming with regard to the
pey #oile for a suall mumber of the semior exscutive
offiners sud technicsl azd spesially qualified scientific
or prafessional pexsonmsl working for the Agemey. I huve
BRoted gcﬁ: appraval with regard te the pay sesle for my
thves Deputies. (It fs poasible that iz view of the work
lesd snd the appropriate sllocation ef functions here, I
may later desigmate a furtber Dep Ly Direstor but I have
s8¢ immediste plans for dolag ;e,?; N '

- !%%43&? further consultution with the Bureas of the
Budget I will defer any setfom with respect te the propesed
sslary rsises fer the Cateyory 1II persemnel dessribed in
%%: Atiagchment to my letter of August 9, 1956 amd for the

iS¢ baing at lesst these positiens will remain st the
€8-19 level.

' FSpass Lo proceed to increase the compenaation of

he headquarters positions dessribed in Categery 11

2E3eKEe for future aciism the questiom of similar
relsns ToF two ndditional pesitions in this Category,

whioh fall within the definition of “specially qualified

sclentifie or techalosnl persenael® referred to is Title V,

Ssesien 501(a) of Public Law 834, 84th Congress, i.e.,

the Tederal Executive Pay Act of 1956". (Referring teo the

sttssknent to my letter of 9 Augnst, the two positions

upon which I would defex sctios at this time sre: Chief,

Teshnissl Services Staff, aad Chief, Nedionl Starff.)

I would slso propuse to cempensate ia the $18,000 .
19,000 class (Category II) four of the Chiefs of my mest
mpertant fleld stationys.

|-t
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August 8, 1956

The President

The White House
Deaax Mr, President:

The Central Intelligence Agency, since ite creation, has been
exermpted from the Classified Civil Service and was authorized by statute
to sst salaries of its employees by its own administrative action. The only
salaries fixed by statute are those of the Director and the Deputy Director
of Central Intelligence. In the Executive Pay Act of 1956, these are set at
$21,000 and $20, 500, respectively. For reasons of security this Act did
wot cover any other of our senlor personnel, whereas the Act provided for
the senicr executives of many other departments and agencies,

Up to the present, all salaries other than those of the Director and
Deputy have been based on the General Schedule established by Congress
for the Classified Civil Service. In practice, therefore, the highest salary
paid to employees of this Agency has been that of GS-18, namely $14, 800,
until raised by the new Act to $16, 000 per annum.

At existing salary levels it has been increasingly difficult to obtain
and retain the highly expert and technically trained individuals needed for
the principal executive and operational positione in this Agency., As you
know, for security and other reasons, we cannot offer the reward of public
recognition for faithful government service, which is part of the compensa-
tion of such service in responsidble posts in other government agencies as,
for example, an Ambaesadorship, General Officer and Flag rank of the
military services, or other titled offices.

Tet the senior officiale of this Agency mmst in fact perform duties
of a sature which in the Exscutive Departments of the Government would
be the reaponsibility of the abaove statutory positions as well as thoge of
assistant secretarios, bureau heads, and similar offices. Becasuse the

< Zﬁ’w' Ap’b?oved For Release 2003/08/20 : CIA-RDP80R01731R000200010096-8
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duties of our senior officials are concerned with the most confidentisl and
semstimes hasardous aspects of our work, their positions must not be
publicised, but their responsibilities and standing in the intelligence
hierarchy should be recognizsed by appropriate gradation within the Agency
and compensation equivalent to that of similar positions elsewhere in Govern-
mert, ] have legal authority to do this by administrative action. The Execu-
tive Pay Act by creating a gap betwesn the salaries of myself and my Deputy
snd that of » GS5-18 provides a logical occasion {or taking such action which
seemed ipappropriate until that Act was passed,

‘ 1 propose therefore to establish three categories of offices above the
GS- 18 lsvel for the top officials of this Agency. I consider that the three
Agency Deputies who are responsible immedintely to me have squivalent
responsibilities to those of Aesistant Secretaries of Executive Departments
and should be compensated nccordingiy at $20, 000 per annum, Certain other
key individuals in the Agency would be divided into two categories to be
compensated at $18, 000 to $19, 000 per annum and $17, 000, respectively.
The total number of positions to be so graded would be approximately 23
in Headguarters and ten in the foreign field. The increased cost of this
action would be only approximately $73, 000 per annum, which we can
absorb in pur existing budget. The morale effect on present employees
and the increased ability to recruit qualified personnel would be enormous.

During the discussion of ocur 1957 Budget, I informally raised this
problem with certain members of the committees of the Congress which
have immediats concern with the affairs of this Agency, and I have recently
discussed the matter with Dr. Killian, Chairman of the President's Board
of Consultants. They seemed to appreciate the justification for the action
proposed, although I have not sought any formal approval from either.

A copy of this letter is being sent to the Director aof the Bureau of
the Budget,

Respectfully yours,

Allen W, Dulles
Director

ee; Director, Bureau of the Budget
AWD:at

Orig - Addressee

1 cc ~ Gen. Counsel . -

lcc - DD/S +—
1cc - é&oroved For Release 2003/08/20 : CIA-RDP80R01731R000200010096-8
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Similar letters were sent to:

The Honorable Clarence Cannon
Chairman, Committee on Appropriations

The Honorable Carl Hayden
Chairman, Senate Appropriations

The Honorable Richard Russell
Chairman, House Armed Services

The Honorable John Taber

The Honorable Dewey Short

Approved For Release 2003/08/20 : CIA-RDP80R01731R000200010096-8



. Approved For Release 2003/08/20 : CIA-RDP80R01731R000200010096-8

10 August 1956

The Honorable Carl Vinson
Chairman

Committee on Armed Services

U, 5. House of Representatives
Washington 25, D, C,

Dear Mr, Chairman:

You may recall that I have discussed with you and with
your CIA subcommittee of the Armed Services Committee the
problem of the pay scale of the senior officers of this Agency,
In particular I pointed out that it was becoming increasingly
difficult to obtain and to retain the highly qualified per-
sonnel which were necessary to carry out the important assign-
ments given this Agency under law and under National Security
Gouncil directives. In the present world situation, with

which you are so familiar, this is becoming more and more diffi-
cult,

You and the members of your subcommittee were, I felt,
quite sympathetic to the idea of my using the powers granted
me under the Central Intelligence Agency Act of 1949 (p,L. 110,
8lst Congress) to effect adjustment of the salary scale. Due
to the pendency of the Executive Pay Bill, however, I thought
it was wise to await action on that measure before proceeding.

The Executive Pay Bill has now become law (P,L., 854,
84th Congress), and it adjusts the salary of the Director
and Deputy Director of Central Intelligence, For security
reasons, however, we had not proposed the inclusion of other
senior CIA officials in the Executive Pay Bill, as was the
case with most executive departments and agencies of the
Government, Under these circumstances I have consulted with
the White HOuse and with the Bureau of the Budget, with the
view to putting into effect a pay increase which would affect
about twenty five of the senior officers of the Agency in
headquarters and about ten in the field. The total anhual
cost of the increases presently contemplated will be roughly
$75,000 per annum, This we can readily absorb in our exist-
ing budget.

Approved For Release 2003/08/20 : CIA-RDP80R01731R000200010096-8
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In the light of the pay increases now specifically
authorized for comparable positions in the Departments of
State and of Defense, I feel that this is a modest allocation
to the Central Intelligence Agency, and it will have a most
important and beneficial morale effect, While I felt that in
this matter I had your sympathetic understanding, I wanted you
to know of the lines along which I am thinking and of the
action I have proposed to the White House and the Budget Bureau,

I shall of course report to your subcommittee on this
matter when I have the pleasure of meeting with you next year.

Sincerely yours,

ey

HER— |
T

i' .
Allen W, Dulles
Director

Approved For Release 2003/08/20 : CIA-RDP80R01731R000200010096-8
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August 8, 1956

The President
The White House

Dear Mr. President:

The Central Intelligence Agency, since its creation, has been
exempted {rom the Classified Civil Service and was authoriszed by statute
to set salaries of its employees by its own administrative action. The only
salaries {ixed by statute are those of the Director and the Deputy Director
of Central Intelligence. In the Executive Pay Act of 1956, these are set at
$21,000 and $20, 300, respectively. For reasons of security this Act did
not cover any other of our senior personnel, whereas the Act provided for
the senior executives of many other daspartments and agencies,

Up to the present, all salaries other than those of the Director and
Deputy have been based on the Genoral Schedule established by Congrees
for the Classified Civil Service. In practice, therefore, the highest salary
paid to employees of this Agency has been that of GS-18, namely $14, 800,
until raised by the new Act to $16, 900 per annum,

At existing salary levels it has been increasingly difficult to obtain
and retain the highly expert and technically trained individuals needed for
the priacipal executive and operational positions in this Agency. As you
know, for security and other reasone, we cannot offer the reward of public
recognition for faithful government service, which is part of the compensa -
tion of such service in responsible posts in other government agencies as,
for example, an Ambassadorship, General Officer and Flag rank of the
military services, or other titled offices.

Yet the senior officials of this Agency must in fact perform duties
of & nature which in the Executive Departments of the Goverament would
be the responsibility of the above statutory positions as well as those of
assistant secretaries, bureau heads, and similar offices. Because the

Approved For Release 2003/08/20 : CIA-RDP80R01731R000200010096-8
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duties of our senior officials are concerned with the moat confidential and
somatimes hasardous aspects of our wark, their positions must not be
publicized, but their responsibilities and standing in the intelligence
hierarchy should be recognized by appropriate gradation within the Agency

and compensation equivalent to that of similar positions elsewhere in Govern-
ment. 1have legal authority to do this by administrative action. The Execu-

tive Pay Act by creating a gap between the salariss of myself and my Deputy
and that of & GS-18 provides a logical sccasion for taking such action which
ssemed inappropriate until that Act was passed.

I propose therefore to establish three categories of oflices above the
G8-18 lavel {or the top officials of this Agency. I consider that the three
Agency Deputies who are responsible immediately to me have equivalent
responsibilitiss to those of Assistant Secretaries of Executive Departments

and should be compensated accordingly at $20, 000 per annum. Certain other

key individuals in the Agency would be divided into two catagories to be
compensated at $18, 060 to $19, 000 per annum and $17, 000, respectively,
The total namber of positions to be so graded would be approximately 25
in Meadquariers and ten in the foreign field, The increassd cost of this
action weuld be anly approximately $75, 000 per anmum, which we can
absorb in our existing budget. The wmorale effect on present employees
and the increased ability to recruit qualified personnel would be snermous.

_ During the discussion of cur 1957 Budget, I informally raized this
problem with certain members of the committees of the Congress which
have immediate concern with the affairs of this Agency, and I have recently
discussed the matter with Dr. Killtan, Chairman of the President's Board
of Consultants. They seemsd to appreciate the Justification for the action
proposed, although I have not sought any formal approval from either,

A copy of this letter is being sent to the Director of the Bureau of
the Budget.

Rta’oésﬁtuy yours,

Allen W, Dulles
Director

cc: Director, Bureau of the Budget

AWD:at

Orig -~ Addressee

1 ¢cc - Gen, Counsel -2 -

1cc - DD/S . CIA- R01731R000200010096-8
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10 August 1956

MEMORANDUM FOR: Director of Central Intelligence

SUBJECT: Defense Positions for Scientific and
Professional Personnel

1. This memorandum is for information only.

2. You inquired about the meaning of the amendments to the
Executive Pay Act establishing up to 120 positions in the Department
of Defense and not more than 25 positions in the National Security
Agency for research and development functions relating to national
defense,

3. The original Act of 1947 provided for 6 such positions in the
entire Department of Defense and compensation was to be between
$10, 000 and $15, 000 per annum and would be established subject to
the approval of the Civil Service Commission. The new amendment
provides that any of the positions authorized may be paid between
$12,500 and $19, 000 per annum but again, the establishment of each
salary is subject to the approval of the Civil Service Commission
except that any one position drawing under $12, 500 under the old Act
will automatically go to $12,500 under the new Act. All of these
positions are included by statute in the Classified Civil Service and
the Act requires approval of the proposed appointees qualifications
by the Civil Service Commission or its designee. Presumably,
therefore, a schedule would be set for this group so that, as an
example, the 25 positions in the National Security Agency would be
scattered between $19, 000 and $12, 500; but if the Civil Service were
to approve, it is technically possible to have all 25 positions at
$19, 000, Full reports on all appointments and appointees must be

made to Congress each year.

LAWRENCE R, HOUSTON
General Counsel

Approved For Release 2003/08/20 : CIA-RDP80R01731R000200010096-8
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10 Aagust 1956

MEMORANDUM FOR; Director of Contral Intelligence

SUBJECT: Defense Positions for Scientific and
Professional Personnel

1. This memorandum is for information enly.

2. You iaquired about the meaning of the amendments to the
Exscutive Pay Act establishing up te 120 positions in the Department
of Defense and not more than 25 positions in the National Becurity
Agency for research and development functions relating to nationa}
defonsa.

3. The original Act of 1947 provided for 6 such pesitions in the
sntire Department of Defense and compensation was te be between
$10, 000 and $15, 000 Per annum and would be established subject to
the approval of the Civil Service Commission. The new amendment
provides that any of the positions autherized may be paid between
$12,500 and 89, 000 Per annum but again, the establishment of sach
salary is subject to the &pproval of the Civil Service Commission
except that any one position drawing under $12, 500 under the ald Act
will sutomatically §° to 12, 500 under the new Act. All of these
pesitions are included by statute in the Classified Civil Service and
the Act requires approval of the preopeosed &ppointees qualifications
by the Civil Service Commission or its designee. Presumably,
therefare, & schedule would be set for this group so that, as an
example, the 25 positions in the National Security Agency would be
scattered between 19, 000 and £12, 500; but if the Civil Service were
to approve, it is techaically possible to have all 25 Positions at
§19, 000, Fuit Foports on all appointments and appointees must be
made to Congress each year,

LAWRENCE R, HOUSTON
General Counsel
OGC/LRH:mks

2 - DCHApproved For Release 2003/08/20 : CIA-RDP80R01731R000200010096-8
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26 July 1956

MEMORANDUM FOR: The Director

SUBJECT: Conference Report on Executive Pay

Director of Central Intelligence at $21,000. ALl other

pbositions in that category same as in Senate bill except that
$22,000 is provided for

of FBI. The position of Director of FBI, however, is at
$21, 000,

Deputy Director. of Central Intelligence at $20, 500,

Other positions in that category same as Senate bill,

Norman S. Paul
Legislative Counsel

Approved For Release 2003/08/20 : CIA-RDP80R01731R000200010096-8

Present incumbent of position of Director
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24 July 1956

MEMORANDUM FOR: The Director

SUBJECT: Chronology of Executive Pay - 84th Congress

1. Information was received in the late Spring of 1955 that the
Administration was considering the possibility of proposing a broad revision
to the Executive Pay Act of 1949, During the period up to the first of July
there were staff discussions between CIA and the White House Personnel
Office concerning provisions in such a bill relating to the Central Intelli-
gence Agency. At one point, proposals were discussed which would provide
for a group of positions immediately below the Director and Deputy Director
of Central Intelligence, but these were abandoned,

2. On 13 July 1955, the Director sent a letter to the Director of the
Bureau of the Budget on this subject (Tab A)., This letter summarized the
present salary status of the Director and Deputy Director, and strongly
supported the recent report on the Hoover Commission recommending that
the salary of the Director be increased to the equivalent of the pay of the
Deputy Secretary of Defense, and that the salary of the Deputy Director be
increased to the equivalent of the pay of Under Secretaries in the Executive
Departments, The letter requested that these proposals be considered by
the Administration in connection with Executive Pay Act amendments, This
letter was acknowledged by Roger Jones on 28 July 1955,

‘ 3. Between the 15th and 20th of July 1955, Jerry Kluttz's column

in the Washington Post (Tab B) reported that the Administration had just
proposed an executive pay bill to the Congress. Although there was no
specific mention of the Director or Deputy Director, there was a clear
implication in the article that their positions had not been ranked in anything
approximating the positions recommended by the Hoover Commission and
supported by the CIA,

4. On the same day, the Director and Colonel White contacted a
number of members of Congress, Through the good officesof Senator
Carlson, they were permitted to see a carbon of an original letter to Senator
Olin Johnston signed by the President which Senator Carlson had received,

AL,
Approved For Release ZQOQIQLEZL”E&- 01731R000200010096-8
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This letter forwarded specific proposals by categories on senior positions in
the Government (Tab C). The Director was placed in category IV at

$20,500 together with Deputy Directors of the Bureau of the Budget and the
Veterans'Administration, Deputy Under Secretaries of Executive Depart-
ments and others. In category III at $21, 000 were the positions of Under
Secretaries of Executive Departments except Defense and State, the Deputy
Postmaster General, Director of the Veterans' Administration, the Admin-
istrator of GSA, the Housing and Home Finance Director, the Director of..
ICA and the Comptroller General, In category II at $22,500 were the

Deputy Secretary of Defense, the Under Secretary of State, the three Service
Secretaries and the Director of the FBI. In category I at $25, 000 were mem-=-
bers of the Cabinet and the Director of the Bureau of the Budget. The posi-
tion of the Deputy Director of Central Intelligence was not mentioned in this
communication, although it evidently had been recommended in a previous
communication at $17, 500,

5. On the same day, the Director conferred jointly with Chairman
Murray and Mr. Rees of the House Committee, Chairman Murray remarked
generally about the inexcusable delays by the Administration in even proposing
an executive pay bill, and told the Director that the problem on his salary
and that of the Deputy Director was with the Administration, and not with the
Congress,

6, Following these meetings, the Director conferred with the White
House staff, who approved any direct approaches he might wish to make to
the Congress in behalf of CIA positions, Following this, on 25 July 1955,
Colonel White sent to Mr, Belen, Counsel of the House Committee, and to
Mr, Kerlin, Assistant Staff Director of the Senate Committee, brief state-
ments in justification of the CIA contention that the positions of the Director
and Deputy Director should be in categories II and III of the executive pay
bill (Tab D). :

7. On or about 28 July 1955, the House passed H, R, 7619 (Tab E), It
fixed the basic compensation of the DCI at $22, 000, in the same category with
the Secretaries of the Army, Navy and Air Force and the Director of the
FBI. The compensation of the DDCI was fixed at $20, 000 along with the
Deputy Under Secretaries of State, the Under Secretaries of the Services and
the Deputy Directors of a number of other agencies, In this bill, the compen-
sation of the Assistant Secretaries of the Executive Departments was fixed at
$19, 000, or one slot below the DDCI, The House bill also provided for a
range of salaries at the G5-17 level up to a maximum of $14, 835, which is
$215 above the present maximum for that grade, The compensation for GS-18
was raised from $14,800 to $16,000, The House bill would take effect at

Approved For Release gmmg)%ml%!mm 731R000200010096-8
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the beginning of the first pay period following the date of enactment.

8. On 29 July 1955, the Senate Committee reported S. 2628 (Tab F).
A vote was blocked prior to adjournment, however, on the principal grounds
that the Committee had held no hearings. The Senate bill fixed the compensa-
tion of the DCI at $22,000, along with the Secretaries of the Army, Navy and
Air Force, the Director of the FBI and the Administrator of Veterans'
Affairs. The compensation of the DDCI was fixed at $20, 000, along with
several other positions, including the Assistant Secretaries of the Executive
Departments, The pay range for GS-17 was the same as the range in the
House bill, going up to a maximum of $14,835, GS-18, however, was raised
from $14, 800 to a range of $16,000 to $17,500.

9. Immediately following adjournment, CIA held staff discussions
with Mr, Philip Young's office and pointed out that when the Administration
reconsidered the executive pay legislation, we wanted to be sure that CIA
views were taken into account. This assurance was given, On 3 December
1955, the Director sent identical letters to Philip Young and to the Director
of the Bureau of the Budget, reiterating his previous position on the pay and
rank of the Director and Deputy Director, and outlining in detail the reasons

- for this proposal (Tab G). On 9 December 1955, Mr. Young replied (Tab H)

indicating that "We will be glad to give your ranking equations consideration
at every stage., The approach you have taken makes the issues very clear,™
On 15 December 1955, the Director received a letter from Roger Jones of

the Bureau of the Budget (Tab I) indicating that all executive pay matters were
being handled by Philip Young, and that the Director's letter had been trans-
mitted to him.,

10. When the second session of the 84th Congress convened, Senator
Johnston indicated that his Committee would reconsider the House and Senate
executive pay bills, and on 12 January 1956 he sent a routine request to all
Executive agencies, including CIA, for comments on those bills, A reply was
drafted and approved for signature by the Director, in effect restating his pre-
vious position, but indicating that of the two bills under consideration, the
House bill appeared preferable because of the relative rank of the Deputy
Director, The Legislative Counsel was unable to clear this letter with Mr.
Young's office or with the Bureau of the Budget, and on 13 February 1956,
the Director signed a letter to Senator Johnston, with the concurrence of the
Bureau, simply stating that S. 2628 represented a substantial advance over
existing legislation (Tab J), Before signing this letter, the Director talked
to Sherman Adams, and indicated his strong concern over the way in which

‘the positions of the Director and Deputy Director were being handled,
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11. On 18 July 1956, after a brief series of hearings, the Senate
Committee approved Senate Report 2642 on H.R. 7619 (Tab K), which
passed the Senate on 20 July 1956, It fixed the compensation of the DCI at
$21,000, together with the Director of the FBI, the Under Secretaries of
all Executive Departments except State and the Deputy Secretary of Defense,
and a number of other Directors of Executive agencies, There are a total of
20 positions in this category. The only executive positions at the $22,000
level are the Secretaries of the three Service Departments, The compensa-
tion of the DDCI is fixed at $20, 500, together with 32 other positions, includ-
ing the chairmen of major governmental boards and commissions, the Deputy
Directors of other Executive agencies, and the three Deputy Under Secretaries
of State, The Assistant Secretaries of the Executive Departments are at the
$20,000 level, as are the Assistant Secretaries and Under Secretaries of the
Service Departments. The Senate bill is identical with the House bill on G8-17
and GS-18 positions, The executive pay provisions of the bill take effect at
the beginning of the first pay period after 30 June 1956, The Senate bill, in
addition to executive pay, provided a series of miscellaneous authorizations
and included an entirely new Retirement bill, ’

12, Senate and House conferees agreed on a version of H, R, 7619,
which was passed by both Houses and will undoubtedly be signed by the Presi-
dent, The conferees accepted the Senate version of the executive pay bill
insofar as the DCI and DDCI positions and salaries are concerned. The only
change in the categories above and including these positions is a provision
immediately following the placement of the salary of the Director of the FBI
at $21, 000, which states as follows: "Notwithstanding the provisions of
subsection (a), the annual rate of basic compensation of the Director of the
Federal Bureau of Investigation shall be $22, 000 so long as such office is
held by the present incumbent." In previous years, Mr. Hoover's rank
and salary has been handled through annual riders to appropriations bills,

Norman o. Faul
Legislative Counsel

cc: DDCI

4
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July 13, 1955

The Honorable

The Director of the Bureau of the Budget
Bureau of the Budget

Washington 25, D. C,

Dear Mr, Hughes:

On 29 June the Hoover Commission submitted to the Congress its
report on the intelligence activities of the Federal Government. One of the
recommendations of the Commission, and of its Task Force headed by
General Mark Clark, concerned the salaries of senior officials of the
Central Intelligence Agency. The Commission recommended that, in
view of the added responsibilities placed on the CIA positions, the salary
of the Director be increased to the equivalent of the pay of the Deputy
Secretary of Defense, and that the salary of the Deputy Director of Central
Intelligence be increased to that of Under Secretaries in the Executive
Departments., The Commission also recommended that operating direc-
tors of areas of responsibility in intelligence be provided with propor-
tionate salaries,

The salary of the Director of Central Intelligence is presently
$16,000, as established by Section 4 of the Executive Pay Act of 1949,
The salary of the Deputy Director of Central Intelligence was established
at $14, 000 by Section 6(a) of the same Act, and it was subsequently raised
to $14, 800, The salaries of all other officials of the Agency are estab-
lished administratively in accordance with the General Schedules set
forth in the Classification Act of 1949, as amended. In furtherance of
the Hoover Commission recommendations, and after comparison with
equivalent responsibilities in other Departments of the Government, it
would also seem appropriate to establish statutory positions for six
"principal assistants to the Director'" with basic compensation equiva-
lent to Assistant Secretaries in the Executive Departments.
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I concur wholeheartedly in the recommendations of the Hoover
Commission with regard to this matter and request that they be care-
fully considered in connection with proposals to amend the Executive
Pay Act of 1949 which I understand are now under cnsideration,

Sincerely,

(Signed)

Allen W, Dulles
Director

cc - Mr, Philip Young
Chairman, Civil Service Commission
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- 320,500, salaries fy thi-
ctals incfﬁding the gi(’:e Presi-
dent: of Export-Import Bank,
the deputy director of. Federal
Civil Defense, the chairman of
the Maritime Board and the|

-deputy director of United
States Information.

$20,000 salaries for 149 offi-
cials such as the assistant see-
-retaries, the members of most
boards and commissions, and
the commissioner of Immigra-
lion & Naturalization Service,
the director of the aeronautical
research branch of the Nation-
al Advisory Committee for
Aeronautics among others,

$17,500 salaries for 33 offi-
cials such as the commissioner”
of Social Security, the director
of the Bureau of Prisons, and

commissioners of the Court of
Claims, .

$27,500 top salaries would be
paid to the chiefs of missions
under the Foreign Service. The
chiefs now have a salary range
from $15,000 to $25,000 and it
would bhe liffed to $20,000 to
$27,500.

$1000 annual increases for

the dozen top officials in VA’s’
Department of Medicine & Sur-!
gery. The chief medical direc-|
tor would be raised from $16,-"[
800 to $17,800; the deputy from:
$15,800 to $16,800, and the eight'
assistants from $14,800 to $15,-i
800, I

The $14,800 ceiling on classi-‘;
fied, postal and other Federal.
salaries would be lifted to a
maximum of $17,500.

GS 18 now pays a flat $14-
800. The Administration»wants;
it raised to a $16,000 to $17,500|
salary range. Also, a fifth 'step,!

at $14,835, would be added to|

GS5 17. There would be no other
changes in .the classified and}

postal service. A

Ten days ago, before the con-
ferences with congressionall‘
leaders, the President approved |
a .plan to boost Cabinet mem-!
bers to $30,000 and the classi-;
fied and postal ceiling to a max-

imum of $20,000. Undersecre-

taries would have .been paid
$25,000 and $22,500 salaries
would have been paid heads of
major agencies such as VA and
Internal Revenue.

The last executive pay bill
was approved in 1949. The exec-
utives are the only group in
Government whose ‘salaries
have not been raised in recent

years. The Hoover Commission .

and the National Civil Service

League have indorsed higher,

executive salaries.- N

-
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Federal
Diary
By .
Jerry
Klusez

Administration Asks
$1000-$5000 Raises

For Top Executives

The Administration asked
angress yesterday to vote pay
Talses from $1000 to $5000 a
year for 237 high-ranking Fed-
er’:i‘lh exelcutives.

1€ Dplan, which would cost
$2,357,360 annualfy, has the in.
dorsement of President Eisen-
hower who last week urged his
congressional leaders to ap-
brove the increase at this ses-

, sion of Congress,

_After & week of conferenceg
with congressional leaders, the
Administration agreed to re-
duce the scale.of increases pro-
posed for the executives, As re.
vised downward, the plan rec-
ommends:

-$25,000 salaries for the 10
Cabinet members and the di-
rectpr of the Budget Bureau.
5(loa:]blma-t];1 meanbers’ are paid $22,.

each and the Budget di .
or $17,500. gt direct
$22,500 salaries for the State
and Defense undersecretaries,
and two members of the Presi-
gﬁnts Staﬁd which would be
erman ams and Ber
M. Shanley. nard
$22,000 for 7 officials includ-
Ing the secretaries of the Army,
Navy and Air Force, the di-
rector of the FBI, and three
other White Houge assistants,
© - $21,000 salaries for 14 offi-
cials including the "heads of
mall Business, United States
Imformation and Federal Civil
Dbfepse, the governor of Farm
Credit and the chairman of the
Renegotiation Boa :
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GATIGORY T
Cabinet and
Director, Bureau of the Dudget 25,000
CATLUORY 11
Deputy Secretary of Defense and
iinder Secretery of State 22,500
Secretaries of Air, Army and Navy, and ‘
Nirector, Federal Bureau of Investigation 22,500
CATIGORY TIT

iinder Secretary of other ixscuilve Departments

“oputy Postmaster General

sirector, Veterans Administration

Administrator, Government Services Administration

Hrector, House and Home Flnance

ﬁix'%ctﬂr, I.Cah

Compbroller General 21,000

GATHIORY IV

Deputy Director, Bursau of the Budget
Jeputy Director, Veterans Administration
pirector of Central Intelligence
Tirector, Federal Mediation Council
{hairman, Civil Service Commission
ouncil of Econowic Advisors
Governor, Federal Reserve Board
tHoard of Federal Deposlt Insurance,
including the Comptroller
zach Deputy Under Secretary of Executive Uepartments 20,500

Amgistant Secretaries and members of
independent Boards and Commissions 15,000 wo 20,000

Federal Security Administrator, Deputy Under
Secretary of State, and each Assistant Attorney General 20,000

¢ Although the Deputy Director of Central Intelligence was not specifically

mentioned in this particular letter, in an earlier communication his salary
was seb at 17,500,

eiling on GS-18 to be ralsed from 1kL,800 to 17,500
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OR TIW ORENATE POST ORFICE AND CIVIL SERVICE © MMITTER
STATEMENT WITH REFERENCE TO THE POSITION OF THE

DTRECTOR OF CENTRAL INTELLIGENCE IN THE EXECUTIVE PAY BILL
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Union Calendar No. 489

84t CONGRESS
2= 1 R. 7619

[Report No. 1474]

IN THE HOUSE OF REPRESENTATIVES

Jury 26, 1955
Mr. Murray of Tennessee introduced the following bill; which was referred
to the Committee on Post Office and Civil Service
Jory 27, 1955

Committed to the Committee of the Whole House on the State of the Union
and ordered to be printed

A BILL

To adjust the rates of compensation of the heads of the executive
departments and of certain other officials of the Federal

Government, and for other purposes.

Be it enacted by the Senate and House of Representa-
tives of the United States of America in Congress assembled,
That this Act may be cited as the “Federal Executives Pay
Act of 1955, | , =
TITLE I—BASIC COMPENSATION FOR HEADS OF

EXECUTIVE DEPARTMENTS AND OTHER FED-

ERAL OFFICIALS

SEc. 101. The annual rate of basic compensation of the

© W <09 M B W N M

head of each executive department and of the Secretary of

Defense shall be $25,000.
I

=
=]
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SEc. 102. The annual rate of basic compensation of
the Deputy Secretary of Defense, of the Under Secretary
of State, of the Director, Office of Defense Mobilization,
of the Comptroller General of the United States, and of the
Director of the Bureau of the Budget shall be $22,500.

SEC. 103. The annual rate of basic compensation of the
Secretary of the Army, of the Secretary of the Navy, of
the Secretary of the Air Force, of the Director of the
Federal Bureau of Investigation, Department of Justice,

and of the Director of Central Intelligence shall be $22,000.

pR——

SEC. 104. Section 105 of title 8 of the United States
Code is amended to read as follows:
“COMPENSATION OF SECRETARIES AXD EXECUTIVE, ADMIN-

ISTRATIVE, AND STAFF ASSISTANTS TO PRESIDENT

“§ 105. The President is authorized to fix the compensa-
tion of the six administrative assistants authorized to be
appointed under section 106 of this title, of the Executive
Secretary of the National Security Council, and of five
other seéretaries or other immediate staff assistants in the
White House Office, as follows: Two at rates not exceeding
$22,500 per annum, threé at rates not exceeding $21,000
per annum, and seven at rates not exceeding $19,000 per
annum.”

SEc. 105. The annual rate of basic compensation for each
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3
1 of -the offices or positions listed in this section shall be
2 $21,000, as follows: -
3 (1) Each Under Secretary of an executive department
~ (other than the Department of State) ;
2) The Deputy Postmaster Greneral;

(
 (8) The Administrator of Veterans’ Affairs;
(4) The Administrator of General Services;
(

4
5
6
7
8 5) The Administrator of the Housing and Home
9 Finance Agency; -

10 (6) The Director of the International Cooperation
11 Administration; .

12 (7) The Deputy Director of the Office of Defense
13 Mobilization;

14 (8) The Administrator of the Federal Civil Defense
15  Administration;

16 (9) The Chairman of the Renegotiation Board;

17 (10) The Director of the United States Information

18 Agency;

19 . (11) The President of the Export-Import Bank of
20 Washington;

21 (12) The Governor of the Farm Credit Administration;
22 (18) The Ohairmén of the Council of Economic Ad-

23 visors;
24 (14) The Associate Director of the Federal Bureau of

25 TInvestigation, Department of Justice.
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15
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Sec. 106. The annual rate of basic compensation for
each of the offices or positions listed in’ this section shall be
$20,000, as follows:

(1) The Assistant Comptroller General of the United
States;

(2) The Deputy Director of the Bureau of the Budget;

(3) The Under Secretary of the Army;

(4) The Under Secretary of the Navy;

(5) The Under Secretary of the Air Force;

(6); The Deputy Administrator of Veterans’ Affairs;

(7) The Director of the Federal Mediation and Con-
ciliation Service;

(8) The Chairman of the United States Civil Service
Commission;;

(9) Each member (other than the Chairman) of the
Council of Economic Advisors;

(10) Each member of the Board of Governors of the
Federal Reserve System;

(11) Each member of the Board of Directors of the
Federal Deposit Insurance Corporation;

(12) The Comptroller of the Currency;

(13) Each Deputy Under Secretary of the Department
of State;

(14) The First Vice President of the Export-Import
Bank of Washington ;
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(15) The Chairman of the Federal Maritime Board, De-

[y

2 partment of Commerce;

(16) The Deputy Director of the United States In-

s

formation Agency;

(W]

(17) The Deputy Administrator of the Federal Civil
Defense Administration;
(18) The Deputy Director of the International Coopers-

tion Administration;

w 00 =N O

.(19) The Deputy Director of Central Intelligence.

ap——

10 Spc. 107. (a) The annual rate of basic compensation
11 {for each of the offices or positions listed in this section shall
12 be $19,000, as follows:

13 (1) The Assistant to the Director of the Federal Bureau

14  of Investigation, Department of Justice;

15 (2) Each Assistant Secretary of an executive depart-
16 ment;

17 (3) Each Assistant Postmaster Gteneral;

18 (4) The Fiscal Assistant Secretary of the Treasury ;

19 (5) The Director of the National Advisory Committee

20 for Aeronautics;

21 (6) Each member of the (Civil Aeronautics Board;
22 (7) Each member of the Federal Communications
23  (Commission;

24 - (8) Bach member of the Federal Power Commission;

25 (9) Each member of the Federal Trade Commission;
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10
11
12

13
14

15
16
17
18
19
20
21

22

23
24
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(10) Each member of the Interstate Commerce Com-
mission;;

(11) Each member of the National Labor Relations
Board;

(12) Each member of the National Mediation Board ;

(13) Each member of the Railécad Retirement Board

(14) Each member of the Securities and Exchange
Commission;;

(15) Each member of the Board of Directors of the
Tennessee Valley Authority;

(16) Each member (other than the Chairman) of the
United States Civil Service Commissiim;

(17) Each member of the United States Tariff Com-
mission ;

(18) The General Counsel of the National Labor Re-
lations Board;

(19) The Deputy Administrator of General Services:

(20) The Archivist of the United States;

(21) The Commissioner of Internal Revenue;

(22) The Commissioner of Immisration and Natural-
ization;

(23) The Commissioner of Public Roads;

(24) The Administrator of Civil Aeronaitics:

(25) The Administrator of the- Rural Electrification
A dministration ;
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11

12

13 -

14

15
16 -

17

18
19

21
22
24 |

(
26) The Counselor of the Department of State;
(27) The Governor of Alaska;
28) The Governor of Hawaii;

80) The Governor of the Canal Zone;

(
(
( _
(29) The Governor of the Virgin Islands;
(
(81) The Public Printer;
(32) The Librarian of Congress;
(33) The Architect of the Capitol;

(34) The President of the Federal National Mortgage
Association, Housing and Home Finance Agency;

(35) The Deputy Administrator of the Housing and

Home Finance Agency; |

(36) Each member of the Home Loan Bank Board,
Housing and Home Finance Agency;

(87) The Public Housing Commissioner, Housing and

Hoﬂle Finance Agency;

~ (38) The Federal Housing Commissioner, Housing and

Home Finance Agency;
(39) Each Assistant Secretary of the Army;
(40) Each Assistant Secretary of the Navy; -
. - (41) Bach Assistant Secretary of the Air Force;.

(42) The Special Assistant to the Secretary (Health
and Medical Affairs), Department of Health, Education,

-and Welfare;
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(43) The Chairman of the Military Liaison Committee
to the Atomic Energy Commission, Départment of Defense;

(44) The Administrator, Bureau of Security and Con-
sular Affairs, Department of State;

(45) Each member of the Board of Directors of the
Export-Import Bank of Washington;

(46) Each member of the Foreign Claims Settlement
Commission of the United States;

(47) Each member (other than the Chairman) of the
Federal Maritime Board, Department of Commerce;

(48) Each Assistant Director of the Bureau of the
Budget;

(49) Each member (other than the Chairman) of the
Renegotiation Board;

(50) The Administrator, Wage and Hour and Public
Contracts Divisions, Department of Labor; '

(51) The Director of the National Science Foundation;

(52) Each member of the Subversive Activities Con-
trol Board;

(53) The Solicitor, General Counsel, Legal Adviser,
or other chief legal officer of each executive department
(excluding‘ the Departmenf of Justice) ;

(54) The ten assistant directors, International Coop-

eration Administration, designated under section 1 (d) of
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9
Reorganization Plan Ne. 7 of 1958 and section 527 (b)
of the Mutual Security Act of 1954, respectively;
-(55) The Administrator of the Saint Lawrence Sea
way Development Corporation;

(56) The Administrator of the Small Business Ad-
ministration.

(b) The first sentence of section 603 of title‘ 28 of
the United States Code (relating to the annual compensa-
tion of the Director of the Administrative Office of the United
States Courts) is amended to read as follows: “The Director
shall receive a salary of $19,000 a year.”

9go. 108. The annual rate of basic compensation for
éach of the offices or positions listed in this section shall be
$17,500, as follows:

(1) The Associate Director of the Federal Mediation
and Conciliation Service;

(2) The Director of Selective Service;

(3) Bach Commissioner of the Indian Claims Commis-
sion; |

(4) Each Commissioner of the United States Coﬁrt
of Claims;

(5) The Assistant Architect of the Capitol;

- (6) The Chief Assistant Librarian of Oongfess;
~ (7) The Deputy Public Printer.
H. R. 7619——2
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1 Sec. 109. The annual rate of busic compensation for
2 each of the offices or positions listed #u this section shall be

3 $17,000, as follows:

4 (1) The Treasurer of the United Ktates;

5 (2) The Commissioner, Federal Supply Service, Gen-
6 eral Services Administration;

7 (3) The Director of the Bureau of Prisons, Department
8 of Justice;

9 (4) The Commissioner, Public Buildings Service, Gen-

10 eral Service_s A dministration

11 (5) The Commissioner of Social Security, Department
12 of Health, Education, and Welfare ;

13 (6) The Commissioner of Reclamation, Department
14 of the Interior;

15 (7) The Commissioner of Customs., Department of the

16 Treasury;

17 (8) The Commissioner of Narcotiés, Department of the
18 Treasury;
19 (9) The Administrator, Bonneville Power Adminis-

20 tration;

21 (10) The Deputy Administrator of the Saint Lawrence
22 Seaway Development Corporation;

23 (11) The Director, Division of &lum Clearance and

24 Urban Redevelopment, Housing and Home Finance Agency;
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11
(12) The Director of Housing Research, Housing and
Home Finance Agency;
(13) Each Deputy Administrator, Small Business Ad-
ministration.
Sgo. 110. Except as otherwise specifically provided in

this title, the chairman or other head of each independent

board or commission in the executive branch shall receive,

during the period of his service as chairman or other head
of such board or commission, annual basic compensation at
o Tate which is $500 more than the annual rate of basic
compensation prescribed by this title for the other members

of such board or commission.
TITLE II—INCREASES IN MAXIMUM TLIMITA-
TIONS ON BASIC COMPENSATION UNDER

CLASSIFICATION ACT OF 1949 AND OTHER

LAWS
Sro. 201. (a) The compensation schedule for the Gen-

eral Schedule contained in section 603 (b) of the Classifica-

tion Act of 1949, as amended, 18 amended by striking out:

“GS-1T - 13, 975 14, 190 14, 405 14, 620
GS-18.——— 14, 800"

and inserting in lieu thereof:

“GS-17 - 13,975 14,190 14, 405 14, 620 14, 836
GS-18_ - 16, 000",

(b) The rates of basic compensation of officers and em-

/
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12
1 ployees to whom this section applies shall be initially ad-

2 justed as follows:
3 (1) If the officer or employee is receiving basic com-

4 pensation immediately prior to the effective date of this

5 Act at a scheduled rate of grade 17 or 18 of the General
6 Schedule, he shall receive a rate of basic compensation at
7 the corresponding scheduled rate in effect on and after such
8 date;

9 (2) If the officer or employee, immediately prior to the

10 effective date of this Act, is in a position in grade 17 of the
11 General Schedule and is receiving basic compensation at a
12 rate between two scheduled rates of such grade, he shall
13 receive a rate of basic compensation at the higher of the
14 two corresponding rates in effect on and after such date;

15 (3) If the officer or employee, immediately prior to
16 the effective date of this Act, is in a position in grade 17
17 of the General Schedule and is receiving basic compensation
18 at a rate which is in excess of the maxiinum scheduled Irate
19  of his grade as provided in this section, he shall continue to
20 receive such higher rate of basic compensation ﬁntil (A) he
21 leaves such'position, or (B) he is entitled to receive basic
22 compensation at a higher rate by reason of the operation
23 . of the Classification Act of 1949, as amended; but when

24 such position becomes vacant, the rate of basic compensation
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‘of any subsequent appointee thereto shall be fixed in accord-
ance with such Act, as amended.
Qro. 202. The Postal Field Service Schedule in section
1801 (a) of the Postal Field Service Compensation Aect of
1955 (Public Law 68, Eighty-fourth Congress) is amended
by striking out: -
18— 12,500 12,800 13,100 - 13,400 18,700 14, 000 14, 300
19 - 13, 600 13, 600 14, 200 14, 500 14, 800
> S 14, 800"
and inserting in lieu thereof:
18— 12, 800 13,100 13,400 13, 700 14, 000 14, 300 14, 600
19 14,000 14,300 14,600 14,900 15,200 |
20— 16, 000"

Smo. 208. Section 8 of the Act of January 3, 1946,
as amended (38 U. 5. (., sec. 15b), is hereby amended as
follows: |

(1) The first paragraph of such section 3 as amended
by paragraph (1) of the first section of the Act of October
12, 1949 (63 Stat. 764), and the second and third para-
graphs of subsection (b) of such section 3 as amended by
paragraphs (3) and (4) of the first section of such Act
of October 12, 1949, are hercby 1'edésignated-as subsections

“(a)”,“(c)”, and “(d)”, respectively, of section 3 of the

" Act of January 3, 1946;

(2) The last sentence of section 3 (b) is amended to

read: “During the period of his service as such, the Chief

ot
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(3) The last sentence of section 3 (c¢), as redesig-
nated by paragraph (1) of this section, is amended to read:
“During the period of his service as such, the Deput.y Chief
Medical Director shall be paid a salary of $16,800 a year.”:
and

(4) That portion of the first sentence of section 3 (d),
as redesignated by paragraph (1) of this section, which
precedes the proviso in such sentence is amended to read:
“Bach Assistant Chief Medical Director shall be appomted
by the Administrator upon the recommendation of the Chicf
Medical Director and shall he paid a salary of $15,800 a
year:”,

SEO. 204. (a) Subsection (c) of the first section of the
Act of August 1, 1947, as amended (5 U. 8. C, secs. 171p,
230, 476, and 626t; 50 U. 8. C., sec. 158), relating to
limitations on rates of basic compensation for research and
development positions requiring the services of specially
qualified scientific or professional personnel in the Depart-
ment of Defense and in the National Advisory Committee for
Aeronautics, is amended (1) by striking out ““$10,000” and
inserting in lieu thereof “$12,500” and ( 2) by striking out
“$15,000” and inserting in lieu thereof “$17,500.

(b) Section 208 (g) of the Public Health Service Act,
as amended (42 U. 8. C., sec. 210 (g) ), relating to limita-

tions on rates of basic compensation for research and develop-
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ment positions requiring the services of specially qualified
scientific or professional personnel in the Public Health Serv-
ice, is amended (1) by striking out “$10,000” and inserting
in lieu thereof “$12,500” and (2) by striking out “$15,000”

and inserting in lieu thereof “$17,500”.
(¢) Section 12 of the Act of May 29, 1884, as amended
(62 Stat. 198; 21 U. S. C., sec. 113a), relating to the

maximum limitation on basic compensation for positions - of

o o «qA o

technical experts or scientists for research and study of foot-
10 and-mouth disease and other animal diseases, is amended by
11 striking out “$15,000” and inserting in lieu thereof
12 “$17,5007.

13 (d) The amendments contained in subsections (a) and
14 (b) of this section shall not affect the authority of the
15 - United States Civil Service Commission or the procedure for
16 fixing the pay of individual officers or employees under the
17 provisions of law amended by such subsections (a) and (b);
18 except that the rate of basic compensation in effect immedi-
19 ately prior to the effective date of this Act of any officer or
.20 employee to whom the provisions of law amended by this
91 ’section apply, which is less than a basic rate of $12,500 per
22 annum, shall be increased to such rate on such effective date.
23 TITLE III—GENERAL PROVISIONS

24 Sgo. 301. The following provisions of law are hereby

25 repealed:
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(1) The Act entitled “An Ae¢t to increase rates of
compensation of the heads and assistant heads of executive
departments and independent agencies”, approved October
15, 1949 (Public Law 359, Eighty-first Congress; 63 Stat.
880), except section 2 (D), section 6 (b), section 6 (e),
section 6 (d), and section 9 thereof;

(2) That part of the paragraph under the heading
“Federal Bureau of Investigation” and under the subhead-
ing “Salaries and Expenses” contained in title IT (the
Department of Justice Appropriation Act, 1956) of the
Departments of State and Justice, the Judiciary, and re-
lated agencies Appropriation Act, 1956 (Public Law 133,
Eighty-fourth Congress), which reads ““: Provided, That
the compensation of the Director of the Bureau shall be
$20,000 per annum so long as the position is held by the
present incumbent” ; and

(3) That part of the first paragraph under the head-
ing “National Advisory Committee for Aeronautics” con-
tained in title I of the Independent Offices Appropriation
Act, 1956 (Public Law 112, Eighty-fourth Congress)),
which reads “one Director at not to exceed $17,500 per
annum so long as the position is held by the present
incumbent;”.

Sec. 302. Nothing contained in this Act shall be held

or considered to affect the last proviso in the paragraph un-
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der the heading “Federal Prison System” and under the
subheading “Salaries and Expenses, Bureau of Prisons” con-
tained in title IT (the Department of Justice Appropriation
Act, 1956) of the Departments of State and Justice, the
Judiciary, and related agencies Appropriation Act, 1956
(Public Law 133, Kighty-fourth Congress), which reads
“Provided further, That hercafter the compensation of the
Director of the Bureau shall be $17,500 per annum so long
as the position is held by the present incumbent”.

SEo. 803. The rate of basic compensation of any officer
or employee of the Federal Government which is in effect
immediately prior to the effective date of this Act shall
not be reduced by reason of the enactment of this Act.

SEo. 804. This Act shall take effect at the beginning
of the first pay period following the date of enactment of
this Act. |
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| Calendar No. 1274
e > S. 2628

[Report No. 1257]

IN THE SENATE OF THE UNITED STATES

Jury 25,1965

Mr. Jornston of South Carolina (for himself and Mr. Cartson) (by request)
introduced the following bill; which was read twice and referred to the
Committee on Post Office and Civil Service

Jury 29,1955

Reported by Mr. Jorxston of South Carolina, with amendments

* [Omit the part struck through and insert the part printed in italic]

A BILL

To increase rates of compensation of the heads and assistant heads
of executive departments and independent agencics, and for

other purposes. |
1 Be it enacted by the Senate and House of Representa-

9 tives of the United States of America in Congress assembled,

3 TITLE I—EXECUTIVE PAY ACT AMENDMENTS
4 OF 1955
5 Sec. 101. This title may be cited as the “Executive

6 Pay-Act Amendments of 1955”.

7 SEc. 102. The Act of October 15, 1949 (63 Stat. 880;
8 Public Law 359, Eighty-first Congress), as amended and
9 supplemented, is amended as follows:

10 (a) Section 1 is amended to read as follows: “That
) ) SN
I
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2
1 the rate of basic compensation of the head of each executive
2 department, of the Secretary of Defense, and of the Director
3 of the Bureau of the Budget shall be $25,000 per annum;
4 the rate of basic compensation of the Deputy Secretary of
5 Defense, of the Comptroller General of the United States,
6 and of the Under Secretary of State shall be $22,500 per

annum; and the rate of hasic compensation of the Secre-

o

tary of the Army, the Secretary of the Navy, the Secretary
9 of the Air Force, the Director of the Federal Bureau of
10 Investigation, the Director of Central Intelligence, and the

e r——

11 Administrator of Veterans’ Affairs shall be, respectively,

12 $22,000 per annum.

13 (b) Section 2 (a) is amended by striking out
14 “$20,000”, “$18,000”, and “$15,000” and inserting in lieu
15 thereof “$22,500”, “$21,000”, and “$20,000”, respectively.
16 (c) Section 3 is amended to read as follows: “The rate
17 of basic compensation of each Under Secretary of an execu-
18 tive department (other than the Departinent of State) , the
19 Deputy Postmaster General, the Comptroller General of the
20 United States; the Deputy Administrator of Veterans’
21 Affairs, the Administrator of General Services, the Housing
22 and Home Finance Administrator, and the Director of the
23 Tnternational Cooperation Administratior shall be $21,000
24 per annum.”

25 (d) Section 4 is amended to read as follows: “The rate

Approved For Release 2003/08/20 : CIA-RDP80R01731R000200010096-8
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1 of basic compensation of the Assistant Comptroller General

Do

of the United States, the Deputy Director of the Bureau
3 of the Budget, the Deputy Administrater of Weterans
Affairs; the Federal Mediation and Conciliation Director, the

P e 1 e g e g R

Chairman of the Civil Service Commission, members of the

S O

Council of Economic Advisers, members of the Board of

Governors of the Federal Reserve System, members of the

w =

Board of Directors of the Tederal Deposit Insurance Cor-

©

poration (including the Comptroller of the Currency), and
10 of each Deputy Under Secretary of an executive depart-
11 ment, shall be $20,500 per annum.”

12 (e) Section 5 (a) (relating to the compensation of
13 assistant secretaries of executive departments and members
14 of most independent boards and commissions) is amended
15 (A) by striking out “$15,000” and inserting in lieu
16 thereol “§20,000”; (B) by striking out “Assistant Federal

——

17 Security Adwministration Administrator”, “and the Deputy
18 Under Secretaries of State”, “cach Assistant Attorney Gen-
19 eral”, “the Assistant Solicitor General of the United States”,
20 “the Chief of Staff of the Joint Committee on Internal
21 Revenue Taxation”, “the Architect of t_hc Capitol”, and “the
22 Philippine Alien Property Administrator, members (other
23 than the Chairman) of the Board of Directors of the Export-
24 Tmport Bank of Washington, members (other than the

25 Chairman) of the Board of Directors of the Reconstruction
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4
Finance Corporation, members (other than the Chairman)
of the United States Maritime Commission”; (C) by insert-
ing “the Associate Director of the Federal Bureau of Investi-

gation, the Deputy Director of Central Intelligence, the

Admanistrator of the Saint Lawrence Seaway Development
Corporation, the Administrator of the Small Business
Administration, the Director of Seloctive Service,”; and
(D) Dby inserting after the words “the Counselor of the
Department of State”, the following: “the Legal Adviser,
Solicitor, or General Coounsel of an ecxecutive department
when required to be appointed by the President”.

(f) Section 5 (b) (relating to the compensation of the
Director of the Administrative Office of the United States
Courts) is amended by striking out “$15,000” and inserting
in lien thereof “$20,000”.

(g) Section 6 (a) is amended (A) by striking out
“$14,800” and inserting in licu thercof “$17,5007; and
(B) by striking out “the Housing Fxpcditer”, “the Director
of Selective Service”, “the Assistant Architect of the Capitol”,
“members of the Displaced Persons Conimission”, “members
of the Philippine War Damage Commission”, “Governor of
the Farm Credit Administration”, “the Associate Director
of the Federal Bureau of Investigation”, and “the Deputy
Director of Central Intelligence”; and () by inserting “the

Deputy Administrator of the Saint Lawrence Seaway De-
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velopment Corporation, each Deputy Adminisirator, Small
Business Admmistmtion, and the Chief of Staff of the Jownl

Committee on Internal Revenue Tazxation” .

w0 by M

SE-C. 103. Except in cases where a higher rate may be

provided in this or any other Act, the chairman of an inde-

[

pendent board or commission, or of an independent body of
similar organizational type, in the executive branch, during

the period of his service as such, shall receive compensation

w o = o

at a rate which is $500 more per annum than the rate at
10 which other members of the board or commission are
11 compensated.

19 TITLE II—STATUTORY SALARY RATE AMEND-

13 MENTS OF 1955
14 Qpo. 201. This title may be cited as the “Statutory

15 Salary Rate Amendments of 1955

16 Spo. 202. Except as otherwise provided in this Act,
17 rates of basic compensation cxisting immediately prior to
18 the effective date of this Act, and expressly established by
19 statute or reorganization plan for positions in the executive
90 branch at rates equal to those payable immediately pljior
91 to the effective date of this Act under Public Law 359,
22 Kighty-first Congress, approved October 15, 1949, are here-
93 by increased as follows: (A) $22,500 is increased to $25,-
24 000; (B) $20,000 is increased to $22,500; (C) $18,000

S. 2628—-2 |
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is increased to $22,000; (D) $17,500 is increased to $21.-
000; (E) $16,000 is increased to $20,500; (') $15,000 is
increased to $20,000; and (G) $14,800 is increased fo
$17,500. Such augmented rates shall be considered to be
the regular rates of compensation.

SEC. 203. Nothing in this Act shall affect rates of basie
compensation established nnder the Atomic BEnergy Act of
1954, Public Law 703, 83d Congress. approved August 30,
1954, or rates of basic compensation established under Publjc
Law 9, Eighty-fourth Congress, Mar-h 2, 1955,

SEC. 204. The compensation for each of the offices
established by section 1 (d) of Reorganization Plan Nuni-
bered 7 of 1953, effective Angust 1, 1953 (67 Stat. 639)
shall be established by the Secretary of State at a rate not
less than that of Assistant Secretaries of State nor more than
that of Deputy Under Secretaries of State.

Sre. 205. Section 2 of Public Tay 565, Seventy-ninth
Congress, approved July 30, 1946 (60 Stat. 712), is
amended by striking out “$12,000” ‘and inserting in leu
thereof “$15,000”,

NEC. 206. Section 527 (h) of the Mutnal Security Aet
of 1954, approved August 26, 1954 (Public Law 665,
Eighty-third Congress (68 Stat. 832) ) is amended by
striking out “$15,000 per annum” and inserting in lieu

thereof “the salary rate for Assistant Kocretaries of State”,

Approved For Release 2003/08/20 : CIA-RDP80R01731R000200010096-8
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1 TITLE III—CLASSIFICATION ACT AMENDMENTS
2 - OF 1955
3 Src. 301, This title may be cited as the “(lassifica-

4 tion Act Amendments of 1955,
5 SEC. 302. (a) The compensation schedule for the Gren-
6 eral Schedule contained in scction 603 (b) of the Clagsi-

7 fication Act of 1949, as amended, is amended by striking

8 out:
“GST..___ 18,975 14,190 14,405 14,620
GS-18_——_ 14,800"
9 and inserting in lieu thereof the following:
“GS17.___ 13,975 14,190 14,405 14,620 14,835 /
GS-18._-_ 16,000 16,500 17,000  17,500"
10 (b) The rates of basic compensation of officers and

11 employces to whom this section applies shall be initially
12 adjusted as follows:

13 (1) If the officer or employee is receiving basic com-
14 pensation immediately prior to the effective date of this
15 Act at a scheduled rate of grade 17 or 18 of the General
16 Schedule, he shall receive a rate of basic compensation at
17 the corresponding scheduled rate in effect on and after such
18 date;

19 (2) If the officer or employee, immediately prior to
20 the effective date of this section, is in a position in grade 17
21 of the General Schedule and is receiving.basic compensation

22 at a rate between two scheduled rates of such grade, he

Approved For Release 2003/08/20 : CIA-RDP80R01731R000200010096-8
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shall receive a rate of basic compensation at the higher of
the two corresponding rates in effect on and after such date;

(3) If the officer or employee, immediately prior to
the effective date of this section, is in a position in grade
17 of the General Schedule and is receiving basic compen-
sation at a rate which is in excess of the maximum scheduled
rate of his grade as provided in this section, he shall continue
to receive such higher rate of basic compensation until (i)
he leaves such position, or (ii) he is entitled to reccive
basic compensation at a higher rate by reason of the opera-
tion of the Classification Act of 1949, as amended ; but when
such position becomes vacant, the rate of basic compensation
of any subsequent appointee thereto shall be fixed in accord-
ance with such Act, as amended.

TITLE IV—FOREIGN SERVICE AT AMENDMENTS
OF 1955

SEC. 401. This title may be cited as the “Foreign Service
Act Amendments of 1955”, |

SEC. 402. Section 411 of the Foreign Service Act of
1946 (60 Stat. 999), as amended, is amended to read as
follows:

“Sec. 411. The President shall for salary purposes
classify into four classes the positions which are to be occu-

pied by chiefs of mission. The per annum salaries of chiefs

Approved For Release 2003/08/20 : CIA-RDP80R01731R000200010096-8
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9
of mission within each class shall be as follows: Class 1,
$27,500 per annum; class 2, $25,000; class 3, $22,500; and
class 4, $20,000.” | |

SEo. 403. Section 412 of such Act, as amended, 18
amended in the tfo]l'owing respects: (a) by déléting in the
second s:entence of said secction, “$14,8.00”, and inserting
in lieu theréof, “$17,500”, and (b) by deleting the reference

to classes 1 and 2 and the salary rates prbvided for such

“classes and inserting in lien thereof the following: “Class

1, $14,500, $15,000, $15,500, $16,000, $16,500; class,: 2,
$12,000, $12,400, $12,800, $13,200, $13,600, $14,000;”.
SEe. 404. Under such regulations as the Secretary:» of
State shall preseribe, each Foreign Service officer in the
class of career minister or in classes 1 or 2 and each Foreign
Service Reserve officer receiving salary set at one of 't'he
rates provided for classes 1 or 2 shall receive salary at that
one of the salary rates prescribed by section 412, as amended,
which the Secrctary shall consider it appropriate for such
officer to receive.
TITLE V—POSTAL FIELD SERVICE AMENDMENTS
OF 1955 "
Sro. 501. This title may be cited as the “Postal Field
Service Amendments of 1955”.

Sre. 502. The Postal Field Ser_vice Schedule in section
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10
301 (a) of the Act of June 10, 1955 (Public Law 68, 84th

Congress) is amended by striking the following portion :

“8. 12,500 12,800 13,100 13,400 13,700 14,000 14,300
ST S 13,600 13,900 14,200 14,500 14,800
20 14, 800"
and inserting in lieu thereof the following:
18— 12, 800 13,100 13, 400 13, 700 14, 0600 14,300 14, 600
19 14,000 14,300 14,600 14,900 15200 15,500 15,800
[20 ________ 16, 000 16, 300 16, 600 16, 90¢: 17,200 17,500 e
20 16,000 16,300 16,600 16, 90 17,200 ..  _..__ ”

TITLE VI-VETERANS’ ADMINISTRATION MEDI-
CINE AND SURGERY AMENDMENTS OF 1955

SEC. 601. This title may be cited as the “Veterans’ Ad-
ministration Medicine and Surgery Amendments of 1955”.

SEC. 602. Section 8 of the Act of January 3, 1946, as
amended, (38 U. 8. C. 15b) is hereby amended as follows:

(a) The last sentence of section 3 (b) is amended to
read: “During the period of his scrvice as such, the Chief
Medical Dircctor shall be paid a salarv of $17,800 a year.”

(b) The last sentence of section 3 (c¢) is amended to
read: “During the period of his service as such, the Deputy
Chief Medical Director shall be paid a salary of $16,800
a year.”

(c) That portion of section 3 (d) which precedes the
proviso is amended to read: “Each A:sistant Chief Medical
Director shall be appointed by the Administrator upon the
recommendation of the Chief Medical Director and shall be

paid a salary of $15,800.”
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TITLE VII—RESEARCH AND DEVELOPMENT
SALARY AMENDMENTS OF 1955

Sec. 701. This title may be cited as the “Research and
Development Salary Amendments of 1955”.

SEc. 702. Sections 171p, 230, 476, 626t of title 5 of the
United States Code, section 158 of title 50 of the United
States Code, and section 210 (g) of title 42 of the United
States Code (relating to salary limitations on research and
development positions requiring the services of specially
qualified Scientiﬁc or professional personnel in the Depart-
ment of Defense, the National Advisory Committee for
Aceronautics, and the United States Public Health Service,
respectively) are amended by striking out “$10,000” and
“$15,000” and inserting in lieu thereof “$12,500” and
“$17,500”, respectively.

Sec. 703. The salary amendments contained in section
702 shall not affect the authority of the Civil Service Com-
mission or the procedure for fixing the pay of individual offi-
cers or employees under the statutes therein amended ; except
that the existing rate of basic compensation of any officer or
employee to whom this title applies which is less than a rate
of $12,500 per annum shall be increased to such rate on the
effective date of this title.

SEC. 704. Section 113a of title 21 of the United States

Code (relating to salary limitation on technical experts or
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12
1 scientists for research and study of foot-find-mouth disease and
2 other animal diseases) is hereby amended by striking out
3 “$15,000” and inserting in lieu thereof “$17,500”.
4 TITLE VIII—EFTECTIVE DATE
5 SEc. 801. This Act shall take effect at the beginning of
6 the first pay period following the daté of enactment of this

7 Act.
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3 December 1955

Honorable Philip Young

Chairman

United States Civil Service Commission
Washington 25, D. C.

Dear Mr. Young:

As the proposed Executive Pay Act of 1955 will be pending
before the Congress when it reconvenes, I believe it important
to set forth my view of the proper place of this Agency in that
legislation for incorporation in any further action the Administration
may take at that time.

As passed by the House, Section 103 of H.R. 7619 provides
compensation for the Director of Central Intelligence at an anmual
rate equivalent to that to be provided for the Secretaries of the
military departments and the Director of the Federal Bureau of
Investigation. Under Section 106 of H.R. 7619, the annual rate
of compensation for the Deputy Director of Central Intelligence
is placed at the level of that provided for the Under Secretaries
of the military departments, the Deputy Under Secretaries of the
Department of State and several like positions. This places the
salary of the Deputy Director one category above that to be paid
Assistant Secretaries of the Executive Departments.

The Senate Committee on Post Office and Civil Service, in
reporting S. 2628 to the Senate, established the rate of basic
compensation of the Director of Central Intelligence in the same
relative category as in H.R. 7619 (Section 102(a}). However,
Section 102 (e) of S. 2628, as reported, establishes the rate of
compensation of the Deputy Director of Central Intelligence at
the same rate as thatestablished for Assistant Secrstaries of
the Executive Departments, although the compensation of $20,000
per anmum is the same as the authorized by H.S. 7619.

Approved For Release 2003/08/20 : CIA-RDP80R01731R000200010096-8
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I do not desire to comment on the amount of compensation that
should be provided for the positions of Director and Depubty Director
of Central Intelligence. I do wish to stress, however, the necessity
of having these positions established at the appropriate level within
the executive branch generally. Otherwise the functioning of all
senior lsvels of the Agency is impaired by an implicit down-grading
which raises obstacles to our establishing working relationships
with the appropriate officials of other govermmental departments.

The Director of Central Intelligence is & regular participant
in the deliterations of the National Security Counclil and is a full
member of the Operations Coordinating Board. As Director of Central
Intelligence he is acting in his capaclty as senior intelligence
advisor to the Government in addition to his responsibility as the
head of the Agency, and it is felt that the Congress recognized this
distinction in the National Security Act of 1947 which established
both the position and the Agency. It would, therefore, seem appropri=-
ate for the Director to be bracketed with the Deputy Secretary of
Daefense, the Under Secretary of State, and the senior Adminisirative
Agsistants to the President, with whom he works on completely equal
terms.

Whether the rate of coipensation of the position of Director of
Central Intelligence is established at the level of the Deputy Sec-
retary of Defense and the Under Secretary of State or remains as
proposed in S. 2628 and H.R. 7619, the position of Deputy Director
of Central Intelligence should be equated to that of the Deputy Under
Sscretaries of State and the Under Secretaries of the milltary depart-
ments, as proposed in the House version, rather than at the level of
Assistant Secretaries of the executive departments, as proposed by
the Senate Committee. This is essential not only from the point of
view of the broad responsibilities of the Deputy Director of Central
Intelligence bub also because the principal operating deputies below
him in the Central Intelligence Agency must deal as equals with
assistant secretaries of other departments, particularly State and
Defense. This de facto equality has long been recognized in the
composition of interdepartmental boards such as the Planning Board
of the National Securlty Council.

As you are undoubtedly aware, the Hoover Commission submitted
its report on the intelligence activities of the Federal Government
to the Congress on 29 June 1955. The Commission Task Force, headed
by General Mark Clark, which was concerned with intelligence activities
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carefully considered the appropriate establishment of the positions
of the Director aml the Deputy Director of Central Intelligence within

the executive branch of the Goveranment.

It was the opinion of the

Task Force that the position of Director of Central Intelligence
should be equated with that of the Deputy Secretary of Defense and
that the position of the Deputy Director of Central Intelligence
should be equated with those of the Under Secretaries in the Executive

Departments.

I therefore hope that the Administration's position on this
legislation will make clear that the relative positions of the Director
and Deputy Director of the Central Intelligence should be established
as befits their functions amd responsibilities as set forth above

and, incidentally, substantiated by the Hoover Commission.

T shall

be happy to provide you with any further data or to discuss any agpect

of this matiter with you.

SA-DD/S:CFC:dlc (19 Oct 55)
Di stribution:
0&l~addressee

1-DCI reading file
1-Executive Registry
1-DD/S chrono

1-DD/S subject
1-Legislative Counsel
1-Comptroller
1-Inspector General
1-D/Personnel

Approved For Release 2003/08/20

Sincerely,
(Signed)

Allen W. Dulles
Director

CONCUR:=

8

L.K.WHITE
Deputy Director

(Support)

Oct 22 1955
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i ™

E ol

December 9,19 55 ;Jggg&ggzmw.

Mr. Allen W. Dulles N 33
Director } &‘{Y
Central Intelligence Agency 3 .
Washington 25, D. Ce : S

Dear Mr. Dulles:

I have your letter of December 3 in which you discuss the posi-
tions of Director and Deputy Director of Central Intelligence. Your
recommendations are based on groupings with other positions under
the Executive Pay Act rather than on salary rates.

Tast year the position of Director of Central Intelligence was
grouped at the important stages of proposed legislation with the
Director of the Federal Bureau of Investigation and the secretaries
of the three military departments. This year you would like to have
us consider grouping the position of Director with the Under Secre-~
tary of State, the Deputy Secretary of Defense and the top or senior
Administrative Assistants to the President.

Last session the position of Depuby Director of Central In-
telligence was ranked in the Administration's proposal and in S. 2628
with assistant secretaries, the Associate Director of the Federal
Bureau of Investigation, and the under secretaries of the military
departments (who were to receive the same pay as assistant secre-
taries of executive departments). In H. Re 7619 as it passed the
House the relationship was somewhat different. The Deputy Director
of Central Intelligence ranked with the Deputy Under Secretaries
of State, the under secretaries of the military departments, and
above the assistant secretary level. You suggest that the Deputy
Director, regardless of salary rate, should be equated with deputy
under secretaries, particularly Depubty Under Secretaries of State,
and with the under secretaries of the military departmentse The baslc
ranking idea, as I understand it, that you have in mind is to place
the Depuby Director somewhat above the assistant secretary level.
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I appreciate having your letter availsble when we discuss the

details of an Execubive Pay Act proposal for next session. We will
be glad to give your ranking equatbions consideration at every stages

The approach you nave taken makes the issues very cleare

Sincerely,
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EXECUTIVE OFFICE OF THE PRESIDENT LY

BUREAU OF THE BUDGET
WASHINGTON 25, D. C.

T e, -

December 15, 1955,

My dear Mr. Dulles:

The Dirsctor has asked me to acknowledge end
thank you for your letter of December 3, discussing
certain problems with respect to the somoalled Exeguw
tive Pay bill,

It has been agreed that all matiors pertaining
to suggested modifiocations of this bill will be
handled by Mre. Philip Young, in his capacity as the
Presidentts Adviser on Personnel Managemente Ao0=
sordingly, your letter has been transmitted to him
for his consideration,

8incerely yours,

Tt e

Asslstent Director for
Legislative Reference

Honorable Allen We Dulles
Direotor of Central Intelligence
Central Intelligence Agenoy
Washingbon 25, De Coe
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13 7456

Honorable Olin D, Johnston

Chairman

Committee on Post Office & Civil Service
United States Senate

Washington 25, D, C,

Dear Mr, Chairman:

Thank you for your letter of 12 January 1956, request~
ing the comments of this Agency on pending executive pay
legislation,

It is most important that action be taken to raise
executive pay scales in order to assist the Government in
the recruitment and continuing employment of highly com~
petent individuals for key posts,

I believe that the provisions of S, 2628, now before
your Committee, represent a substantial advance over
existing legislation governing the rates of compensation
for executive positions within the Government,

Sincerely,

/énu//

Allen W, Dulles
Director
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[Report No. 2642]

IN THE SENATE oF THE UNITED STATES

Avcusr 2, 1955
Read twice and ordered to be placed on the calendar

JaNvary 5, 1956
Referred to the Committee on Post Office and Civil Service

JULY 18 (legislative day, Jury 16), 1956
Reported by Mr. Jounsrox of South Carolina, with an amendment

[Strike out an after the enacting clause and Insert the part printed in italfe]

AN ACT

To adjust the rates of compensation of the heads of the executive

departments and of certain other officials of the Federal
Government, and for other purposes.

1 Be it enacted by the Senate and House of Representa-
2 twes of the United Stages of America in Congress assembled,
%ﬂﬁs&%m&ykeeﬁed&s%he.@edefa&ExeeﬂﬁvesPay
et of 19552

oY)

i

il
5
:
:
:

10 Defeﬂsesh&ﬂbem&

10096-8
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the Deputy Seeretary of Delense; of the Under Seerelaty

1

2 ; .
3&%&%%&%%&49&%%%
4 of the Comptroller General of the Prited States; and of the
5%%&%9%9&%68&&%%-9&&9%%&

6 S%%G&ﬂwaﬁﬁaﬁlfa%eaﬁbaﬁ%eeempeﬁﬁtﬁeﬂeﬂhe
8 eheseefe%a%yﬁtheAifEefee;&sherthe
9 Tedernt Buresw of Investication;  Departent of dustice;
10 and of the Director of Clontrat Intelligenee shall be £22-000<
1 S%M%ﬁ%%&ﬁﬁe%eﬁﬂae%eé%es

24 SE&%%%%&HM&@%W%@)W&MM
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ﬂQ% The Director of the Huited States Information

%%Geﬁmefeﬁﬂ%eyﬂﬂﬂ% \drmisisteation:
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6
1 {8} Faeh member of the Federel Powver Comprssion;
49y Pach member of the Federst Trade Commissions;
2 , ;
3 ;Q-}(})-E&ehmemlaef&%hel-m&%&%egme%e%
4 missions |
6 Boeards

7 {12} Eaeh ember of the National Mediation Board;
8 {%}E&ehmembﬁeﬁ%he%&i&ma&%eﬁfemeﬁtl%eﬁd—;
10 Comnmissions )
11 J&E»)—E&ehmembefei%he&%ﬁéetyﬁee#m—saiﬂ%
12 Tepnessee Valley Anthoriys |
13 H@)—E&ehmem%ﬁ{%he?ﬂﬁmﬁheg}wmaﬁ)—e%%he

20 {%%%eéﬂehwﬁ%ei%he%meé%%&%%
21 %%%W&imm

24 %%@Wf@%%%ﬁ&é&;
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7
{24)- The Administrator of Civil Aeronautios;
{25} The “hdministrator of the Rural E%eefmﬁe&meﬂ
Administration |

, %%e%mefﬁpmjﬁsﬁm

, -(Qi)-éﬂheGevefﬂerefArlaﬁka—;
Jrzs?t;uheeevemefefﬁ&waﬁ«;
%%%e%%emeféthegfiﬂa}z@ﬁe—;

- 432} The Libravian of Congress:
%%eﬁ%ﬁ%ﬁé%@%ﬁ%
{M}%e%e&éenﬁef%he%&al%nal%%g&ge

Assoeiation; Housinge and Home Finanee Ageney;
185) Fhe Deputy Administrator of the Housing and
HemeF'fH&ﬂeeAgeﬂey—;
Housing and Home Finance A@eﬂeyu
437 The Publie Heousing gﬁﬁ-l‘ﬁisﬁi-eﬂei- Housing and
Hemellm&ﬁeeﬁgeﬁeyh
{38} Fhe Federal Housing Commissioner; Housing and

{39) Each Assistant Seeretary of the Army:
{40} Eaeh Assistant Seeretary of the Navy;
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9 MM%Q;W&%W
o and Welares
4 %%M&%Mm%@%

:
i
1

i;

|

7 sal&f&ﬂ&i&l}epafﬁﬂeﬂ%e‘i%e—.;

3 %@E%hmembefeithe%wée%l)&eewﬂe%ﬁ%
9 WM&W&M%;

10 %}E&ehmembefefthemigﬁ@&imgge%}eﬁqem
11 Comprission of the United States;

2 %E&ehmemlae?-éeﬁtefﬂﬁmﬁhe%fm&ﬁ%ehhe
1‘

14 w}%mmxw&mm&m
15 Budset;

16 %E&ehmembef-(%hef%h&n%he%aim%ﬁ%é%he
17 Renegetf&&eﬁBe&rd-; |
18 %%W%g@&&éﬁe&m&%ﬁ
19 W&%&Wéﬂé&b@f—,

20 WM&%M%WW
21 {%}E&ehmemb&eitheﬁmeﬁi-ve&eﬁviﬁ%%ﬂ-
92 irel Boards
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10
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19
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9
or other chief legal officer of ench exeeutive department

{54) The ten assistant directors; International Coop-
mm%%z@%m%%ﬂmﬁ
of the Mutual Seeuzity: Aeh of 1954; respeetivelyy

+55) The Admiﬁis%%fef%heS&iﬂtL&weﬂeeSeﬂ—

156) The Administrater of the Smell Business Ad-

‘b ra”—he first seﬂ%eﬂée of seetion 603 of title 28 of
fhe%eé%%&ﬁes@ede{fel&tmg%eﬁhe&ﬂﬂﬂaleeiﬂpeﬁsa-
tion of the Direetor of the Administrative Office of the Bnited
States Courts) is amended to read as follows: “The Director
éha:lliﬂeeeivea,s&l&ryeféﬁig;{}%&year#

SE6: 108: The annual rate of basic eompensation for
each of the offices or positions listed in this seetion shall be
$L5500; as follows:

5 The Asseciate Director of the Federal Mediation
and Coneiliation Serviees

H.R.7619—9

21 %mﬁ?ﬂ%ﬁﬁﬁf@%ﬂbﬂb&ﬂﬂ%%}ﬂeh?ﬂ&emm
22 of sueh board or eommission.

’ -8
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10
11

12

13
14
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- 9
efefahefehiélegaleiﬁeefefe&ehexeeﬂﬁedepaﬁmeﬂfe
{exeluding the Department of Justiee)

{64} The ten assistant dircetors; International Coop-
Reorganization Plan No: 7 of 1953 and seetion 527 (b}
of the Mutual Security Aet of 1054, respeetively;

{56} The Administrator of the Saint Lawrenee Sea

156} The Administrator of the Small Business Ad-

-éb)—%eﬁ%stsea%eﬁéeﬁseeﬁe&@@%eféﬁle%Sef
theU&ﬁtedS%a%esGede%fe%&tiﬂgte%he&nﬁu&leempeﬂs&—
tion of the Direetor of the Administrative Ofice of the Hrited
St&tes@eufts}isameﬂéed%efeaé&sfel%%ﬁ%eDifeebef
Sh&ﬂfeeeive&sal&fyefWGQQ&yeaf#

S8e: 108: The annual rate of basie compensation for
each of the offices or positions listed in this seetion shall be
$17:500; as follosws:

) The Associate Dircetor of the Federal Mediation
and Coneiliation Serviees

H.R.7619—2
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2 {3} Bach Commissioner of the Indinn Claims Commis-

3 siens

5 of Claims;

6 {5} The Assistant Arehiteet of the Capitel;

7 {6} The Chief Assistant Librarian of Congress;

9 Spe: 109 The annual rate of basic compensation for
10 enech of the offiees or positions listed in this seetion shall be
11 $17.000; as follews:
12 {4} The Freasurer of the United Statess
13 {2} The Conmissioner; Federal Supply Serviee; Gen-
14  eral Serviees Administrations
15 {3} The Director of the Burean of Prisons; Depurt-
16  ment of Justiee;
17 {4} The Commissioner; Publie Buildings Serviee; Gen-
18  eral Services Administration:
19 {5} The Commissioner of Soeid Seenrity; Departiment
20  of Health; Eduention; and Wellare;
22 of the Interior;
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7 The Commissioner of Cavtoms; Department of the

8) Fhe Commissioner of Nareotios; Dopartment of the

19 Fhe Adminishator; Bouneville Power Acdprinds-

416} Fhe Deputy Administrator of the Saint Lawrenee
seaway Development Corporations

- The Direetor; Division of Slam Clearanee and
Frban Redevelopment; Housing and Home Finanee Ageney

2} Fhe Director of Housing Researelr; Housing and
Home Finance Ageney:
this title; the chairman or other head of eah independent
board or commission in the excentive braneh shall reeeive;
&%W@ﬁfﬁmﬁﬂﬂiﬁmmbﬂﬁ#&%ﬁeﬂﬁ&ﬁ%&#
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12
TITELE T INCREASES IN MAXIMUM LERMITA-
TIONS ON BASIC COMPENSATION UNDER
CLASSIFICATION ACT OF 1949 AND OTHER
EAWS
Sze: 201 {a} The eompensation sehedule for the Gen-
eral Sehedule eontained in seetion 603 {b) of the Classifies-
tion Aet of 1049; as amended; is amended by striking out:

“GS 17 1307 14100 14405 14,620
GS-18____ 14;8002

and inserting in lien thereof:

SGSI7 ___ 13975 14300 14406 14,620 14835
GS-18____ 16,000%

b} The rates of baste eompensation of officers and em-
plovees to whom this seetion applies shell be initially ad-

 justed as follows:

1) If the offieer or employee is reeciving basie eom-
pensation immediately prier to the effeetive date of this
Ae%a%&seheéuled%&teefg%&de#é%%ef%he%eﬂef&l
Sehedule; he shall reeeive & rate of basie eompensation ab
the eorresponding seheduled rate in effeet on and safter such
dates

-(—2)— I the offieer or employee; immediately prior to the
effeetive date of this Act; is in & position in grade 17 of the
General Schedule and is receiving basic eompensation ab &
rate between two scheduled rates of such grade; he shall

Approved For Release 2003/08/20 : CIA-RDP80R01731R000200010096-8
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reeeive & rate of basie eompensation at the higher of the
bwe correspending rates in effeet on and after such dates

{3} ¥ the officer or employee; immediately prior to
the effeetive date of this Aet; is in n position in grade 17
of the General Sehedule and is recetving basie eompensation
&t & rate which is in exeess of the maximum seheduled rate
of his grade as provided in this seetion; ke shall eontinue to
reecive sueh higher rate of basie compensation until (A} he
lowves such position; or (B} he is entitled to reecive basio
eempe&s&ﬁe& at & higher rate by zeason of the operation
of the Classifiention Aet of 1949; as amended; but when

© ow =3 (=2 o H> w ] [

[ S T R Y
I T

of any subsequent appointee thereto shall be fixed in aeeord-
enee with sach Acet; as amended:

Sge. 202. The Postal Tield Servico Schedule in soetion

301 {a) of the Pestal Field Serviee Compensation Aet of

- 1955 {Publie Lesw 68; Bighty-fourth Congress) is amended

=
W

e N e S
® =T & o
farpy
141
%‘.
oR

(A 1% S }%;5991—9;89913,—}991-3;499}3,49914-,990}4—,399
=20 S 13,600 18,000 4200 14500 34,800

19 and inserting in liew thereof:

©19 _____ 12800 33700 13400 33700 14,000 14300 14;600
19 ____. 14000 14300 14,600 14900 15200
20_____. 16,0002

20 SE&%@%:Se%iea%eﬁ%heAeteﬁJ&nﬁafy%w%
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s amended (58 15 B0 L5 see: $5h)s i+ hereby amended as
) The fizst parneraph of sueh revtion 3 as amended
by paregraph (- of the first seetion of the et of Oetober
o 125 H049 {63 Stnt: T64); wnd the second and third para-

ek

W N

6 graphs of subseetion {b) of sueh seetion 3 s+ amended by
T parngraphs (3 and {4} of the fizst <ection of sach Aet
8  of Oetoher 42; 1049, are herely redesiznnted as subsections
9 s el and H{d} respectively. of seetion 3 of the
1 {2} Fhe last sentence of seetion 8 {h) is wmended to
12 rend: “Puring the period of bis seeviee ns sueh; the Chief
14 3} The Just sentence of seetion 3 {o); as redesig-
17 Medical Director shall be paid n sadnay of $16:800 a year'Z
18  snd
19 {4} Fhat portion of the first sentence of seetion 3 {d);
22 “Pneh Assistent Chief Medieal Director shall be appointed
24 Modical Dicetor and shelt be poid @ endury: of $15,800 &
Approved For Release 2003/08/20 : CIA-RDP80R01731R000200010096-8
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' Sme. 204- {n) Subseetion +e)- of the first scetion of the
9 Mé%%%%m&%&—(@&%@;%#@;
3 930, 476; and 626+ 50 U 8. O see: 158); relating to
4 Lmitations on rates of basie eompensation for researeh and
5 dovelopment posiions requiring the services of speciolly
6 q&&hﬁedsaemﬁe%pw%saemlpeﬁeﬁﬂelm%he])@&ﬁ—
8 Aeronanties, is amended (1) by stiking ent 410,000 and
9 mser&ﬁgiﬂhe&%h&eef—$l—3-599“&ﬂé{%)—bys%ﬁkmge&t
10 £$15,0002 and inserting in hew thereot “$17.5007

11 ) Seetion 208 g} of the Public Health Serviee Aet;
12 as amended (42 T5 §: €5 see: 210 {g}H); relating to Himite-
13 Heﬂ%eﬂm%e%efb&ﬁeeemﬁeﬁs&%}eﬂﬁerweh&ﬁéde%lep—

—

14 pent positions requiring the serviees of speeindly qualified
15 geientific or professional personnel in the Publie Health Serv-
16 jee, is nmended Ly by striking onb “§10,000~ and mserting
18  gnd inserting in Nen thereof “§17:H00=

19 {%S%ﬁeﬁ%%&ﬂ%eﬁ%eﬁ%&ay%%%&%&meﬂée&
20 w%4%%&&%g%%mmgmm
2 pensisurn Lmitetion on basie compensation for positions of
22 Wﬁw%mmmmmeﬁm
23 pnd menth disease and other animal diseases; is amended by
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1 {d}&ﬂhe&meﬁdﬂqeﬂtseeﬁt&mediﬁ%ubseeﬂeﬂs-éa}&ﬁ&
2{4@-}&%&5%&&6&51&&14&6&&&%%%%&%1&%&@9%%&
3 Em&xd%t&ées@wﬂ%emee@emmwaeﬂwthepfeeeéufem
4 fixing the pay of ndividual officers or cmployees under the
5 provisions of law amended by such subsections &) and (b}
6 exeept that the rate of basie compensation in efeet mmedi
7 &selypmtet%weﬁeeﬁ%edﬁee%ﬂﬁsﬂe%e%&ﬂyeﬁﬁe&ef
Bempleyee%ewhemt—hepfmésieasefléw&meﬁdeébythis
9 seetie&appb&,whiehisless%hmr&bﬁsié%eé‘%%é@@pef
10 annum; shell be inereased to such rate on saeh effeetive date;
11 FEPLE HH—GENERATL PROVISIONS
12 SE&%QLT—hefeHewingpmvisie%e%hw&fehemby
13 repealed:
14 - The Aet entitled “An Aet & inerease rates of
15 ecompensation of the heads and assistant heads of executive
16 departments and independent ageneies’ approved Oectober
1T 15; 1040 {Public Law 359; Bighty-firsé Congress: 63 Stat:
18 886); except seetion 2 {h); seetion 6 4b}; section 6 {e)
19 seetion 6 {d); and seetion O thereofs
20 2 TFhet part of the paragraph wnder the heading
21 “Pederal Burenn of Investigation? and tnder the subhead-
22 ing “Selaries and Expenses? eontained in tile II {the
23 Department of Justice Appropriation Act; 1956} of the
24 Dep&mﬁeﬂ%sef&a%eandzl&sﬁee;t—hei{ﬁéiei&ﬁu,&ﬂéfe-
25 lated agencies Appropristion Act 1056 ~{Rablie Taw 1383,
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Eishtyfourth Congress); which rends “+ Provided; That
the compensation of the Dizector of the Bureau shall be
'Wp%&ﬂﬂuﬁsele&g&s%hepeéﬁieﬂishe}ébytﬁé
ot inbumbont?y i~ B
(8} That part of the frst paragraph under the head-
tained in title T of the Independent Offiees Appropriation
which reads “one Dircetor at not to exeeed $17:500 per

S Ul k= W D

© o

10 annum se long as the positien is Held by the present
11 imesmbentl
12 Sme: 309, Nothing eontained in this Aet shall be held
13 o considerod to affect the Jask prowise in the parageaph wn-
14 der the heading “Federst Prison System™ and under the |
15 subheading “Salaries and Lxpenses; Burean of Prisons™ coi-
16 tained in title IT {the Department of Justice Appropriation
17 Ach 1056} of the Departments of State and Justice; the
18 Judiciary; and related ageneies Appropriation “et; 1056
10 {Publie Law 133, Bightyfowth Congress); which reads
20 “Provided further; That hereafter the eompensation of the
91 Director of the Buareau shall be $17500 per annwn so leag
22 s the pesition is held by the present inewmbent’™ |
23 Spe. 303. The rate of basie eem?eﬂﬁ&ﬁeh of By officer
94 ot cmployes of the Tedora} Government which & in effect
H.R.7619—3
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smmedintely prior to the effective date of this Aet shall
not be redueed by reason of the enaetmens of this Aet:

BEe: 304 This Aet shell take effect at the beginning
of the first pay period following the dute of enactment of
this et
TITLE I—BASIC COMPENSATION FOR HEADS

OF EXECUTIVE DEPARTMENTS AND

OTHER FEDERAL OFFICIALS

St W N

L 0 =21 o

SEc. 101. Ths title may be cited as “Federal Executive
10 Pay Act of 1956”.
11 Sec. 102. The annual rate of basic compensation of

12 each of the offices or positions listed in this section shall be

13 £25,000.

14 (1) Secretary of State.

15 (2) Secretary of Treasury.

16 (3) Secretary of Defense.

17 (4) Attorney General.

18 (6) Postmaster General.

19 (6) Secretary of the Interior.

20 (7) Secretary of Agriculture.

21 (8) Secretary of Commerce.

22 (9) Secretary of Labor.

23 (10) Secretary of Health, Education, and Welfare.
24 | Skc. 103. (a) The annual rate of basic compensation

Approved For Release 2003/08/20 : CIA-RDP80R01731R000200010096-8
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1 of each of the offices or positions listed in this subsection shall

2 be$22,500.

3 (1) Dweetor Bureau of the Budget

4 . (2) Comptroller ( General. |

5 | (3) Director, O ffice of Defense Mobilization.

6 (4 ) Under Secretary of State.

'7 (5) Deputy Secretafr y of Defense.

8 (b) The annual rate of basic eompensatwn of each of
9 - the offices or positions Listed in this subsection shall be $22,000.
10 (1) Secretary of the Army.
11 (2) Secretary of the Nawy.
12, ... (3) Secretary. of the Air Force.
13 Spe. 104. The annual rate of basic compensation of

14 each of the offices or positions listed in this section shall be

15 $21,000.
i

16 (1) Clommissioner, Internal Bevenue.

17 (2 ) Dm ector of Central nielligence.

18 (3 ) pweetor Federal Bureaw of I;vesmgatwfn

19  (4) Administrator, F ederal Civil Defense Admimstra-
20 tion. |

21 (9) Admzmstmtor of (IB’"G’T'G/l Services.

22 (6) Administrator of Housing and Home Iinance
23 . Ageney

24 ( 7) Admzmstmtor of Veterans Aﬁ"aws :

Approved
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1 (8) Director, | rternational Cooperation Administratioy,
2 (9) Director, U7, 8. nformation 4 9ency.
3 (10) Governor, Farm Credit Adm inistration,
4 (11) President, Bapori-1 mport Bauk of Washington.
5 (12) Undey Secretury of the Treasupy,
6 (13) Undey Secretary of the Trecsury Jor Monetary
7 Afairs. |
8 (14) Depﬂty LPostmaster (Teneral.
9 (15) Under Secretary of Interior,
10 (16) Under Secretary of Agricultur,.
11 (17) Under Secretary of Commerce,
12 (18) Undey Secretary of Commerce for Transport-
13 tion,
14 (19) Under Secretary of Labor,
15 (20) Under Secretary of Health, Lducation, gng Wel-
16 fare.
17 SEc. 105. The annual rate of pgsie rompensation of

18 ek of the offices oy positions listed in thie section. shall b

19 g9y 5

20 (7) Chairman, iyl deronautics Bogry.

21 (2) Chairman, (Vi Seriice Commissio..

22 (3) Chairman, Council of Economic Advisers.

23 (4) Chairman, Federal ( ‘ommunications Commission,
24 (5) Chairman, Boarq of Directors, Federql Deposit

Insurance Corporation, )
200010096-
ed For Release 2003/08/20 : CIA-RDP80R01731R000
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(6) Chairman, Federal Maritime Board.

. (7) Chairman, Federal Power Commission.

(8) Chairman, Board of Governors, Federal Reserve

System.

(9) Chairman, Federal Trade Commission.

(10) Chairman, Forcign Claims Settlement Commis-

SION.

(11) Chairman, Home Loan Bank Board.

(12) Chairman, Interstate Commerce Commission.
(13) Chairman, National Labor Relations Board.
(14) Chairman, National Mediation Board.

(15) Chairman, Railroad Retirement Board. |

(16) Chairman, Renegotiation Board.

(17) Chairman, Securities and Eaxchange Commission.
(18) Chairman, Subversive Actwities Control Board.

( 1V9~)” Chairman, Board of Directors, Tennessee Valley

Authority.

- (20) Chairman, United States Tariff Commission.

(21) Comptroller of the Currency.
(R2) Assistant Compiroller General.
(23) Deputy Administrator, Federat Civil Defense Ad-

manistration.

(24) Deputy Administrator of Veterans Affairs.
(25) Deputy Director, Bureau of the Budget.

(26 ) Deputy Director, Central Intelligence Agency.
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(27 ) Deputy Director, Office of Defense Mobilization.

(28) Deputy Director, United States Information
A gency.

(29) Deputy Under Secretary, Department of State
(3).

(30) Divector, Federal Mediation and Conciliation
Service.

(31) First Vice President, Ezport-Import Bank -of
W ashington.

SEc. 106. (a) The annual rate of basic compensation of
each of the offices or positions listed in this subsection shall
he $20,000.

(1) Administrator, Bureaw of Security and Consular
Affairs, State Department.

(2) Administrator of Civil Aeronautics.

(3) Administrator, Commodity Stabilization Service.

(4) Administrator, Rural Electrification Administra-
tion.

(5) Administrator, Small Business Admanistration.

(6) Administrator, St. Lawrence Seaway Development
Corporation. ~

(7) Adminaistrator, Wa.ge and Hour Division, Depart-
ment of Labor.

(8) Archivist of the United States.

(9) Assistant Dircctors, Bureau of the Budget (2).
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(10) Assistant Postmaster Generals (5).
(11) Assistant Secretaries of Agriculture (3 )
(12) Assistant Secretaries of Commerce (3).
(13) Assistant Secretaries of Defense (9). ‘

(14) Assistant Secretaries of Health, Education, and

Welfare (2).

(15) Assistant Secretaries of Interior (3).
(16) Assistant Secretaries of Labor (3).
(17) Assistant Secretaries of State (10).
(18) Assistant Secretarics of Treasury (3).
(19) Assistant Secretaries of Air Force (4).
(20) Assistant Secretaries of Army (4).
(21) Assistant Secretaries of Navy (4).

(22) Associate Director, Federal Bureaw of Investi-

gation.

(28) Chairman, Military Liaison Committee, AEC,

Department of Defense.

(24) Commissioner, Community Facilities, Housing and

Home Finance Agency.

(25) Commissioner, Federal H ousing Administration.
(26 ) Commissioner of Patents.

( 27) Commissioner, Public Housing Administration.
(28) Commissioner, Urban Renewal Administration.

(29) Counselor of the Department of State.
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(30) Deputy Administrator, Housing and Home
Finance Agency.
31) Deputy Administrator, General Services Admin-

wstration.

(1endR s gén:cy.

(33) Director, Administrative Oilice of the United
States Courts.

(34) Director, Bureau of Prisons. .

(35) Director, National Advisory « ‘ommitteesfor Aero-
naulics.

(36) Director, National Science Feonndation.

(37 ) Director, Selective Service.

(38) Federal Highway Administrator.

(39) Fiscal Assistant Sceretary of the Treasury.

(40) General Counsel, National Lalor Relations Board.

(41) Governor of Alaska.

| (42) Governor of the Canal Zone.

(43) Governor of Hawaii.

(44) Governor of Guam.

(45) Governor of the Virgin Islands.

(46) Librarian of Congress.

(47) President, Federal National Mortgage Association.

(48) Public Printer.

(49) Special Assistant to the Scereterry, Departinent of
Health, Education, and Welfare.
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1 (50) Under Secretary of the Army.
2 (51) Under Secretary of the Navy.
3 (52) Under Secretary of the Air Force. -
4 - (58) Legal Adviser, solicitor, or general counsel of an

5 executive departmcni (cxcluding Department of Justice). =
6 (54) Members of boards and commissions (cxcluding

7 chairmen):

8 Civil Aeronautics Board (4).

9 “ Oiwil Service Commission (2).

10 Council of Economic Advisers (2).
11 Board of Directors, Ezport-Import Bank of W ash-
12 inglon (3).
13 ' -Fedeml Communications Commission (6).
14 Federal Deposit Insurance Corporation (1).
15 Board of Governors of Federal Reserve System (6).
16 Federal Maritime Board (2). '
17 Foreign Claims Settlement Commission (2).
18  Federal Power Commission (4).
19 Federal Trade Commission (4).
20 Home Loan Bank Board (2). =
21 Interstate Commerce Commission (10).
22 National Labor Relations Board (4). .0~
23 | N atioﬁal Mediation Board (2).

24 Railroad Retirement Board (2).

H.R. 7619—4
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Renegotiation Board (4).
Securities and Exchange Commission (4).
Subversive Activities Control Board (4).
Board of Directors, Tennessee V alley Authority (2).
U. 8. Tarif Commission (5).
(b) The annual rate of basic com pensation of each of

the offices or positions listed in this subsection shall be

$19,000.

COCD*JQ}CJII-RWNH

(1) Commissioner, Indian Claims Commission (3).

—
o

(2) Commissioner, United States Court of Claims
(12).

12 Src. 107. The annual rate of basic compensation of

B

13 each of the offices or positions listed in this section shall be
14 $17,500.
15 (1) Administrator, Agricultural Research Service, De-

16 partment of Agriculture.

17 (2) Administrator, Bonneville Power Admanistration.
18 (3) Administrator, Farmers Home Administration.
19 (4) Administrator, Soil Conservation Service, Depart-

20 ment of Agriculture.

21 () Assistant Director, Administrative Office of the
22 United States Courts.

23 (6) Associate Director, Federal Mediation and Con-
24 ciliation Service.

25 (7) Chief Assistant Librarian of Congress.
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(8) Chief Forester of the Forest Service, Department
of Agriculture. | |

(9) Chief of Staff, Joint Commattee on Internal Reve-
nue Taxation.

(10) Commassioner of Customs.

(11) Commissioner, Federal Supply Service, General
Services Administration.

(12) Commissioner of Narcotics.

(18) Commissioner of Public Buildings Service.

(14) Commissioner of Public Roads.

(15) Commissioner of Reclamation.

(16) Commissioner of Social Security.

(17) Commissioner, United States Court of Claims
(12).

(18) Deputy Administrator, Small Business Adminis-
tration (2).

(19) Deputy Adminisrator, St. Lawrence Seaway De-
velopment Corporation.

(20) Deputy Commissioner, Internal Bevenue.

(21) Deputy Public Printer.

(22) First Assistant Commission of Patents.

(23) Manager, Federal Crop Insurance Corporation,
Department of Agriculture. |

Sme. 108. Except as otherwise specifically provided n

this title, the chairman or other head of each independent
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1 board or commission in the ewvecutive hranch shall recelve,
2 during the period of his service as chairman or other head
3 of such board or commission, annual busic compensation at
4 a rate which is $500 more than the ¢nnual rate of basic
5 compensation prescribed by this title for the other members
6 of such board or commission.
7 SEc. 109. Section 105 of title 3 of the United States
8  Code is amended to read as follows:
9 “§105. Compensation of secretaries and executive, adminis-
10 trative, and staff assistants to President.
11 “The President is authorized to fir the compensation
12 of the siz administrative assistants authorized to be appointed
13 under section 106 of this title, of the Sizecutive Secreta'ry
14 of the National Security Council, and of etght other secre-
15 -taries or other immediate staff assistants in the White House
16 Office, as follows: Two at rates not exceding $22,500 pér
17 annum, three at rates not exceeding $21,000 per annum, seven
18 gt rates not exceeding $20,000 per annum:, and three at rates
19 not exceeding $17,500 per annum.”
20 Sec. 110. The annual compensaticn for each of the
21 offices cstablished by section 1 (d) of Erorganization Plan
22 Numbered 7 of 1953, efective August 1, 1953 (67 Stat.
23 639) shall be established by the Secretary; of State at a rate
24 not more than $19,000. |

25 Skc. 111. Section 2 of Public Law 365, Seventy-ninth
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1 Congress, approved July 30, 1946 (60 Stat. 712),

2 amended by striking out “$12,000” and inserting in liew
3 thereof “$15,0007.

4 ‘Smo. 112. Section 527 (b) of the Mutual Secumty Act
5 of 1954, approved August 26, 1954 (Public Law 665,
6 Bighty-third Congress (68 Stat. 832)) is amended by striking
¢ “$15,000 per annum” and inserting in liew thereof

819,000 per annum’”

© w -3

 SEc. 113. (a) The compensation schedule for the Gen-
10 eral Schedule contained in section 603 (b) of the Classi-

11 - fication Act of 1949, as amended, s amended by striking

12 out: -
e | 18,975 . 14,190 14,405 1,620
© GS—-18__Z-_ 14, 800"

13 and inserting in liew thereof :

“G-AT 18,975 15,190 15,405 14,620 14,835
G818 16, 000"
14 ( b) The mtes of basw compensatwn of oﬂioers cmd

15 “’emplo yees to whom thzs scctwn applws shall bc zmtcall Y
16 adyusted as follows |

17 (1) If the oﬁcer or emplo J>ec‘z§ wcewmq basw coM—
18 pénsatwn zmmedmtely pmor to the cfectwe date of thw
19 det al a scheduled mtc of m ade 17 or 18 of z‘he Geneml
20 | Schedule, e shall receive a rate of basw compensatwn at
21 the corresponding scheduled rate in effect on. and_ after such

22 date;

J B
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1 (2) If the officer or employee, immediately prior to the
effectwe date of this section, is in a position in grade 17

of the General Schedule and is receiving basic compensation

L - B

at a rate between two scheduled rates of such grade, he
5 shall receive a rate of basic compensation at the higher of
6 the two corresponding rates in effect on and after such date;
7 (3) If the officer or employce, immediately prior to
8 the effective date of this section, is in a position in grade
9 17 of the General Schedule and is recciving basic compen-
10 sation at a rate which is in excess of the mazimum scheduled
11 rate of his grade as provided in this section, he shall continue
12 to receive such higher rate of basic compensation until (1)
13 he leaves such position, or (ii) he i: entitled to receive
14 basic compensation at a higher rate by reason of the opera-
15 tion of the Classification Act of 1949, as amended; but when
16 such position becomes vacant, the rate of basic compensation
17 of any subsequent appoiniee thereto shall be fized in accord-
18 ance with such Act, as amended.
19 Sec. 114. The Postal Field Service Schedule in section
20801 (a) of the Act of June 10, 1955 (Fublic Law 68, 84th

2L Congress) is amended by striking out:

0 £ 12, 500 12, 800 18,100 13, 400 13,700 14,000 14, 300
19 .__ 18,600 13,900 14,200 14, 500 14, 800
20 14, 800

22 and wnserting in lieu thereof :

418 12,800 18,100 13,400 18,700 14,000 14,800 14 600
19 14,000 14,300 14600  1},900 35,200
20 16, 000™.
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SEc. 115, Section 3 of the Act of J anuary 3, 1946, as
amended (38 U. S. C. 15b), is hereby amended as follows:

(a) The last sentence of section 3 (b) is amended to
read: “During the period of his service as such, the Chief
Medical Director shall be paid a salary of $17,800 a year.”

(b) The last sentence of section 3 (c) is amended to
read: “During the period of his service as such, the Deputy
Chief Medical Director shall be paid a salary of $16,800
a year.’

(¢) That portion of section 3 (d) which precedes the
proviso is amended to read: “Each Assistant Chief Medical
Durector shall be appointed by the Administrator upon the
recommendation of the Chief Medical Director and shall be
pawd a salary of $15,800.”

SEc. 116. (a) The first section of the Act approved
August 1, 1947 (61 Stat. 715; Public Law 313, Eightieth
Congress), as amended, relating to salary limitations on re-
search and development positions requiring the services of
specially qualified scientific or professional personnel in cer-
tain departments and agencies, is amended by striking out
“$10,000” and “$15,000” and inserting in liew thereof
“$12,500” and “$19,000”, respectively.

(b) Section 208 (g) of the Public Health Service Act,
as amended (42 U. 8. C. 210 (g)), relating to salary lim-

wotions on research and development positions requiring the
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services of specially qualified scienfific or professional per-
sonnel in the Public Health Service is amended by striking
out “$10,000” and “$20,000” and inserting in licu thereof
“$£12 000" and “$19,000”, respectively.

Sgc. 117. The salary amendments contained in section
116 shall not affect the authority of the Civil Service Com-
mission or the procedure for fixing the pay of individual offi-
cers or employees under the statutes therein amended; except
that the existing rate of basic compensation of any officer or
employee to whom such section applies which is less than a rate
of $12,500 per annum shall be increased to such rate on the
effective date of this title.

SEec. 118. Section 12 of the Act of May 29, 1884, as

amended (21 U. S. (. 113a), relating to salary limatation

“on technical experts or scientists for research and study of

foot-and-mouth disease and other animal diseases, is hereby
amended by striking out “$15,000” «nd inserting in lieu
thereof “$19,0007.

“Sge. 119. The last paragraph under the heading “Con-

tingent Expenses of the Senate” in the Legislative A’ppropfi~

“ation Act, 1956, is amended by striking out so much theredf

as reads “the basic compensation of one employee of cach

- such- committee may be fived at any-. rate not in excess of

$8,460 per annum” and inserting in liew thereof “the basic
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compensation of two employees of each such committee may
be fized at any rate not in excess of $8,460 per annum”.
SEc. 120. The gross rate of compensation of the Legis-
lative Counsel of the Senate shall be $17,500 per annum.
Sec. 121. This title shall take effect at the beginning
of the first pay period commencing after June 30, 1956. "

TITLE II—PROVISIONS RELATING TO ORGAN-

IZATION OF CIVIL SERVICE COMMISSION
SEc. 201. (a) The first section of the Act entitled “An
Act to regulate and improve the civil service of the United
States”, approved January 16, 1883, as- amended (5
U. 8. C., sec. 632), is amended. by inserting immediately
after the first paragraph thereof a paragraph as follows: :
“The term of office of each such Commissioner shall -be
stz years, except that (1) the terms of office of the Commis-
sioners holding office on the effective date of this paragraph
(including the term of office of an individual appointed to
fill any vacancy in the Commission existing on such effective
date) shall expire, as designated by the President, one at the
end of two years, one at the end of four years, and one at the
end of six years, aftér such effective date; (2) any Commis-

sioner appointed to fill a vacancy occurring prior to the ex-

piration of the term of his predecessor shall be appointed for

H.R.7619—5
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1 the remainder of such term; and (3) uyon the expiration of

2 his term of officc a Commissioner may continue to serve until
3 his successor s appointed and has qualified.”

4 (b) Such first section of such Act af January 16, 1883,
5 s further amended by adding at the end thereof the follow-
6 tng paragraph:

7 “In addition to designating a Cheirman of the Com-

8 mission from time fo time, pursuant tv section 1 of Reor-
9 ganization Plan Numbered & of 1949, the President shall
10 from time to time designate one of the Commassioners as
11 Vice Chairman of the Commission. - During the absence
12 or disability of the Commissioner designated as Chairman,
13 or in the event of a vacancy in the office of such Commis-
14  sioner, the Commissioner designated as 'ice Chairman shall
15  perform those functions of the Chairman which were trans-
16 ferred to the Chairman by the provisions of section 2 (a)
17 (2) to 2 (a) (6), incluswe, of such Ecorganization Plan.
18 During the absence or disability of both the Commissioner
19 designated as Chairman and the Commissioner designated as
20 Vice Chairman, or i the event of varnancies in the offices
21 of both such Commissioners, the remaining Commissioner
22 shall perform such functions. During the absence or dis-
23 ability of all three Commissioners, or in the event of vacancies
24 in the offices of all three Commissioners,sthe Executive Direc-

25 tor shall perform such functions; but the Executive Director
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1 shall ot no time sit as a member or acting member of the

Commission.”

b

SEc. 202. (a) This section and section 201 (b) shall
take effect on the date of enactment of this Aet. |
(b) Section 201 (a) shall take eflect on March 1, 1957,
TITLE ITI—MISCELLANEOUS PROVISIONS
Src. 301. (a) The President shall hereafter appoint,

by and with the advice and consent of the Senate, a General

© w N o >t

Counsel of the Post Office Department, a General Counsel
10 of the Department of Agriculture, a General Counsel of the
11 Department of Health, Education, and Welfare, a General
12 Counsel of the Department of the Army, a General Counsel
13 of the Department of the Navy, and a General 'Coun'sél:'of
14 the Department of the Air Force.

15 (b) The existing office of Solicitor of the Post Office
16 Department and the existing oﬁi’ces of Generﬁl Counsel of
17 the Department of Agriculture, the Department of Healih,
18 Educat/ion, and W elfdre, the Department of the Army, the
19 Department of the Navy, and the Department. of the Air
20 Force, shall be abolished effective upon the appointment and
21 qualification of the General Counsels of such respective de-
22 partments provided for by subsection ( a) or April 1, 1957,
23 whichever is earlier. |

24 SEC. 302. Section 505 of the Classification Act of 1949,

25 as amended, is amended by striking out “‘subsections (¢),
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(d), and (e)” in subsection (b) and inserting in liew thereof
“subsections (c), (d), (e), and (f)”; and by adding at the
end of such section a new subsection as follows:

“(f) The Director of the Adminisirative Office of the
United States Courts is authorized to place a total of four
positions in the Administrative Office of the United States
Courts in grade 18 of the General Schedule. Such posi-
tions shall be in addition to the mumber of positions
authorized to be placed in such grade by subsection (b) J

SEc. 303. (a) The positions of seven Directors of Com-
modity Offices, Commodity Stabilization Service, Department

of Agriculture, shall be in grade (#S-16 of the General Sched-

ule established by the Classification Act of 1949, as amended.

Such positions shall be in addition to the number of positions
authorized to be placed in such grade by section 505 (b) of
such Act.

(b) The positions of three Deputy Administrators of the
Agricultural Research Service, Department of Agriculture,
shall be in grade GS-18 of the General Schedule established
by the Classification Act of 1949, as amended. Such positions

shall be in addition to the number of positions authorized

to be placed in such grade by section 505 (b) of such Act.

SEc. 304. (a) Notwithstanding any other provision of
law, order, or regulation, the head of the Burecaw of Public

Roads in the Department of Commerce shall be a Federal
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Highway Administrator appointed by the President by and
with the advice and consent of the Senate. The Administra-

tor shall receive basic compensation at the rate prescribed

B W b e

by law for Assistant Secretaries of executive depariments

o

and shall perform such duties as the Secretary of Commercé
may prescribe or as may be required by law.

(b) The term “‘Commissioner of Public Roads’, as

o =1 D

dsed in all laws, orders, and regulations herclofore enacted,
9 issued, or promulgated, shall be deemed to mean ‘“Iederal
10 Highway Administrator” on and after the date of enactment
11 of this Act.

12 (¢} Notwithstanding the provisibns_ of subsection (b)
13 hereof, there shall be a Commissioner of Public Roads in
14 the Bureau of Public Roads who shall be appointed by the
15 Secretary of Commerce, and perform such duties as may
16 be prescribed by the Federal Highway Administrator.

17 Skc. 805. The paragraph under the heading “General
18  Provisions’ under the appropriations for the Post Office De-
19 partment contained in chapter IV of the Supplemental Ap-
20 propriation Act, 1951 (64 Stat. 1050; 31 U. 8. C.695),
21 ‘is amended by striking out “the receipt of revenue from
22 fourth-class mail service sufficient to pay the cost of such -
23 service” and inserting “that the cost of fourth-class mail serv- -
24 ice will not exceed by more than 10 per centum the revenues

25  therefrom”.
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TITLE IV—CIVIL SERVICE EETIREMENT
SEc. 401. The Civil Service Retirement Act of May
29, 1930, as amended, is amended to read as follows:

“DEFINITIONS

1
2
3
4
5 “Secrion 1. Wherever used in this Act—
6 “fa) The term ‘employce’ shall mean a civilian officer
T or employee in or under the Government and, except for
8 purposes of section 2, shall mean a person to whom this Act
9 applies.

10 “(b) The term ‘Member’ shall mean the Vice President,
11« United States Senator, Re[ﬁresentative in Congress, Delegate
12 from a Territory, or the Resident Commissioner from Puerto
13 Rico, and, except for purposes of scetion 2, shall mean «
14 Member to whom this Act applics.

15 “lc) The term ‘congressional employee’ means an em-
16 ployee of the Senate or House of Representatives or of a
17 committee of either House, an employee of a joint committee
18 of the two Houses, an clected officer of the Senate or House
19 of Representatives who is not a Member of either House, the
20 Legislative Counsel of the Senate and the Legislative Coun-
21 sel of the House of Representatives and the employees in
22 their respective offices, an Official Reporter of Debates of the
23 Senate and a person employed by the Official Reporters of
24 Debates of the Senate in connection with the performance of
25 their official duties, a member of the Capitc] Police force, an
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“employee of the Vice President if such employee’s compen-
sation 1s disbursed by the Secretary of the Senate, and an em-
ployee of a Member if such employee’s compensation s dis-

‘bursed by the Secretary of the Senate or the Clerk of the

House of Representatives.

(=2}

“(d) The term ‘basic salary’ shall not include bonuses,
allowances, overtime pay, or salary, pay, or compensation

given in addition to the base pay of the position as fixed by

© o =1

low or regulation: Provided, That the term ‘basic salary
10 shall not include military pay for persons who enter upon
il “active military service. after the effective date of this Aet:
12 Ahd provided further, That for employees paid on a fee
13 basis, the mazximum amount of basic salary which may be
14 ysed shall be $10,000 per annum. For a Member, the term
15 ‘basic salary’ shall include, from April 1, 1954, to February
16 98, 1955, the amount received as expense allowance under
17 section 601 (b) of the Legislative Reorganization Act of
18 1946, as amended; and such amount from January 8, 1953,
19 4o March 81, 1954, provided deposit is made thereon as |

20 provided in section 4.

21 “(e) The term ‘average salary’ shall mean the largest

22 annudl vate resulting from averaging, over anmy period of

23 five consecutive years of creditable service, a Member's or

24 an employee’s rates of basic salary in effect during such

% period, with each rate weighted by the time it was in effect,
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1 “(f) The term ‘fund’ shall mean the civil service retire-
2 ment and disability fund created by the Act of May 22,
3 1920.

4 “Ug) The terms ‘disabled’ and ‘disability’ shall mean
5 totally disabled for useful and efficient service in the grade or
6 class of position last occupied by the employee or Member
T by reason of disease or injury not due to vicious habits, in-
8 temperance, o‘r willful misconduct on s part within the
9 five years next prior to becoming so disablel.

10 “Ch) The term ‘widow’, for purposes of section 10,
11 shall mean the surviving wife of an emnployee or Member
12 who was married to such individual for at least two years
13 immediately preceding his death or is 'he mother of issue
14 by such marriage.

15 “(i) The term ‘widower’, for purposes of section 10,
16 shall mean the surviving husband of an cinployee or Member
17 who was married to such employee or Member for at least
18 two years immediately precéding her death or is the father
19 of issue by such marriage. The term ‘dependent widower’,
20 for purposes of section 10, shall mean a ‘widower’ who is
21 ncapable of self-support by reason of mental or physical
22 dusability, and who received more than one-half his support
23 from such employee or Member.
24 (1) The term ‘child’, for purposes of section 10, shall

25 mean an wwmarvied child, including (1} an adopted: child,
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and (2) a stepchild or recognized natural child who received
more than one,'-.‘half his support from and lived with the Mem-
ber or employee in a regular parent-child relationship, under
the age of eighteen years, or such unmarried child regardless
of age who because of physical or mental disability incurred
before age eighteen is incapable of self-support.

“(k) the term ‘Government shall mean the executive,

judicial, and legislative branches of the United States Gov-

© o = o o o W o+

ernment, including Government-owned or congrolled cor-
10 porations and Gallaudet College, and the municipal govern-
11 ment of the District of Columbia.

12 “(1) The term ‘lump-sum credit’ shall mean the unre-

13 funded amount consisting of (1) the retirement deductions

14 pade from the basic salary of an employee or Member, (2)

15 any sums deposited by an employee or Member covering

16 prior service, and (3) interest on such deductions and de-

17 posits at 4 per centum per annum to December 31, 1947,

18 4nd 8 per centum per annum thereafter compounded annu-

19 4ily to December 31, 1956 or, in the case of an employee

20 geparated or transferred to @ position not within the purview

21 of this Act before he has completed five years service or @

22 nember separated before he has completed five years of Mem-

23 per service, to the date of the separation or transfer. The

24 pump-sum credit shall not include interest if the service cov-

H.R. 7619—6
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ered thereby aggregates one year or less, nor shall it include

“anlerest for the fractional part of a month in the total service.

“(m) The term ‘Commission’ shall mean the United
States Civil Service Commission.

“(n) The term “énnuitant” shall mean any former em-
ployee or Member who, on the basis of his service, has met
all requirements of the Act for title to annuity and has filed
claim therefor.

“lo) The term ‘survivor’ shall mean a person who is
entitled to annuwity under this Act based on the service of a
deceased employee or Member or of a deceased annuitant.

“(p) The term ‘survivor annuitant shall mean a sur-
vivor who has filed claim for annuity.

“(q) The term ‘service’ shall mean employment which
is creditable under section 3.

“(r) The term ‘military service shall mean honorable
active service in the Army, Navy, dir Force, Marine Corps,
or Coast Guard of the United States, bul shall not include
service in the National Guard except when ordered to active
duty in the service of the United States.

“(s) The term ‘Member service shali mean service as
a Member and shall include the period. from the date of the
beginning of the term for which the Menber is elected or

appointed to the date on which he takes office as a Member,
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1 | “oov_ERAGE _‘ .

2 - “SEc. 2. (a) This Act shall apply to each employee and

8 Member, except as hereinafter provided.

4 “(b) This Act shall not apply to the President, to any
5 judge of the United States as defined under section 451 of
6 title 28 of the United States Code, or to any employee of the
7T  Government subject to another retirement system for Gov-
8 ernment employees.

9 “(c) This Act shall not apply to any Member or to any
10 congressional employee until he gives notice in wriling,
11 within siz months after the date of entrance into the serv-
12 ice, to the officer by whom his salary is paid, of his desire to
13 come within the purview of this Act.

14 “(d) This Act shall not apply to any temporary con-

15 gressional employce uﬁless such employee is appointed at

16  an annual rate of salary and gives notice in writing, within

17 sz months after the date of entrance inio the service, to

18 the officer by whom his salary is paid, of his desire to come

19 within the purview of this Act.

20 “(e) The Commission may cxclude from the operation

21

of this Act any employee or group of employees in the ex-
22 ecutive branch of the United States Government, or of the
23 District of Columbia government wpon recommendation by

24 its Commissioners, whose tenure of office or employment is
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1 temporary or intermiltent, except that no employee shall be
2 excluded under this subsection after he shall have hod more
3 than twelve months’ continuous service.
4 “Uf) This Act shall not apply to any temporary em-

5 ployee of the Administrative Office of the United States
6 Courts, of the courts specified in section 610 of title 28 of the
T United States Code; and the Architect of the Capitol and
8 the Librarian of Congress are authorized to exclude from the
9 operation of this Act any employees under the office of the
10 Architect of the Capitol and the Library of Congress,
11 respectively, whose tenure of employment is temporary or of
12 uncertain duration.

13 “(g) Notwithstanding any other provision of law or
14 any Fazecutive order, this Act shall apply to each United
15 States Commissioner whose total compensation for services
16 rendered as United States Commassioner is not less thun
17T 83,000 in each of the last three consecutive calendar years
18 (1) ending prior to the cffective date of the Civil Service
19 Retirement Act Amendments of 1956 or (2) ending prior
20 to the first day of any calendar year which begins after
21 such effective date. For the purposes of this Act, the em-
22 ployment and compensation of each such United States Com-
23 missioner coming within the purview of this Act pursuant
24 o this subsection shall be held and considered to be on a
25 daily basis when actually employed; but nothing in this Act
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1 shall affect, otherwise than for the purposes of this Act, the

b

basis, under applicable law other than this Act, on which

w

such United States Commissioner is employed or on which

4 Tis compensation is delermined and paid.

5 “CREDITABLE SERVICE
6 “Src. 3. (a) An employecd's service for the purposes of

7 this Aet including service as a substitute in the postal service
8 shall be credited from the date of original employment to the
'v9 dale of the separation upon which title to annuily is based
10 in the civilian service of the Government. Credit shall
11 similarly be allowed for service in the Pan American Sani-
12 tary Bureau. No credit shall be allowed for any period
13 of separation from the service in excess of three calendar
14 days.
15 “(b) An 'empl"oyee or Member shall be allowed credit
16 for periods of military senvice prior to the date of the separa-
17 tion upon which title to annuity is based; however, if an
18 employee or Member is awarded retired pay on account of
19 military service, the period of service upon which such re-
20 tired pay is based shall not be included, unless such retired
21 pay is awarded on account of a service-connected disability
22 ineurred in line of duty or is awarded under title I1I of
23 Public Law 810, Eightieth .Congress, except that for pur-
24 poses of section 9 (c) (1), a Member (1) shall be allowed

25 credit only for periods of military service mot exceeding
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five years, plus any military service performed by the
Member upon leaving his office, for the purpose of per-
forming such service, during any war er national emergency
proclaimed by the President or declared by the Congress and
prior to lis final separation from service as Member and
(2) may not recewe credit for military service for which
credit is allowed for the purposes of retired pay under any
other provision of law. Nothing in this Act shall affect the
right of an employee or a Member to retired pay, pension,
" compensation wn addition to the anmuity herein provided.

“(c) Credit shall be allowed for leaves of absence
granted an employee while performing military service or
while recewing benefits under the Federal Employces Com-
pensation Act of September 7, 1916, us amended. Except
for a substitute in the postal service, there shall be excluded
from credit so much of any other leaves of absence without
pay as may exceed six months in the aggregate in any
calendar year.

“(d) An employec who during the period of any war,
or of any national emergency as proclaimed by the Presi-
dent or declared by the Congress, has left or leaves his posi-
tion to enter the military service shall not be considered, for
the purposes of this Act, as separated from his civilian posi-
tion by reason of such military service, unless he shall apply

for and recetve a lump-sum benefit under this Act.
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“(e) The total service of an employee or Member shall
" be the full years and twelfth parts thereof, excluding from
the aggregate the fractional part of a month, if any.

“(f) An employee must have completed at least five
years of cwilian service before he shall be eligible for annuwity
under this Act. |

“(g) An employec or Member must have, within the
two-year period preceding any separation from service, other
than a separation by reason of death or disability, com-
pleted at least one year of creditable civilian service during
which he was subject to this Act before he or his survivors
shall be eligible for annuity under this Act based on such
separation. Failure to meet this service requirement shall
not deprive the individual or his swrvivors of anyrannuity
rights which attached wpon a previous separation.

“(h) An employee who (1) has at least five years
Member service and (2) hds served as a Member at any time
ofter August 2, 1946, shall not be allowed credit for any
service which is used in the computation of an annuity
under section 9 (c).

“(i) In the case of each United States Commissioner
who comes within the purview of this Act pursuant to section
2 (g) of this Aect, service rendered prior to, on, or after the
effecte date of the Civil Service Retirement Act Amend-

menis of 1956 as United States Commissioner shall be cred-
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ited for the purposes of this Act on the basis of one three-
hundred-and-thirteenth of a year for ecch day on which such
[Tnited States Commissioner renders service in such capacily
and which is not credited for the prrposes of this Act for
service performed by him in any capacily other than United
States Commissioner. Such credit shell not be granted for
service rendered as United States Cummissioner for more
than three hundred and thirteen days in any one year.
“DEDUCTIONS AND DEPOSITS

“Sgc. 4. (a) From and after the first day of the first
pay period which begins after December 31, 1956, there
shall be deducted wnd withheld from cach employee’s basic
salary an amount cqual to 7 per centumn of such basic salary
and from each Member's busic salary. an amount equal to 8
per centum of such basic salary. From and after the first day
of the first pay period which begins afier June 30, 1957, an
equal sum shall also be contributed from the respective appro-
priation or fund which is used for puayment of his salary,
pay or compensation, or in the case of an elected official,
from such appropriation or fund as may be available for
payment of other salaries of the same office or establishment.
The amounts so deducted and withheld by each department
or agency, together with the amounts so contributed, shall, in
accordance with such procedures as may be prescribed by the

Comptroller General of the United States, be deposited by
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the department or agency in the Treasury of the Unaited States
o the credit of the fund. There shall also be so credited all

deposits made by employecs or Members under this ‘section.

- W o

Amounts contributed under this subsection from appropri-
5 ations of the Post Office Department shall not be considered
6 ~as costs of providing postal service for the purpose of estab-
7 lishing postal rates.

8 “(b) Each employee or Member shall be deemed to
9 c'onseht and agree to such deductions from basic salary, and

10 - payment less such deductions shall be a full and complete’

11 - discharge and acquittance of all claims and demands what-

12 soever for all reqular services during the period covered by

13 such payment, except the right to the benefits to which he

14 ‘sha/ll be entitled under this Act, notwithstanding any law,

15 rule, or requlation affecting the individual's salary.

16 “(¢) Each employce or Member credited with cwilian

17 service after July 31, 1920, for which, for any reason what-

18  soever, no retirement deductions or deposits have been made,

19 may deposit with interest an amount equal to the following

20 . percentages of his basic salary recewed for such service:

Percentage of - o - .
basic salary ) Service period

Employee_ - ____. /1Y N — August 1, 1920, to June 30, 1986
- e 7 A - July 1, 1.926‘ to June 30, 1942
S July 1, 1942, to June 30, 1948
7 July 1, 1948, to December 91, 1956
Y e After Deoember 31, 1956
Member for Mem- 8V o emeeeee . August 1, 1920, to J'zme 30, 1926
ber service. F £ S — July 1, 1926, to June 30, 1948
B e July 1, 1942, to August 1, 1946
B e August 8, 1946, to December 31,1956
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1 “(d) Each employec or Member 1ho has received «
2 refund of retirement deductions under this or any other
3 retirement system established for employ-es of the (Glovern-
4 ment covering service for which he may be allowed credit
5 under this Act may deposit the amoaunt received, with
6 interest. No credit shall be allowed for the service covered
by the refund wntil the deposit is made.

“(e) Interest under subsection (c) or (d) shall be

=2 SRR |

computed from the midpoint of each service period included
10 in the computation, or from the date refund was paid, to the
11 date of deposit or commencing date of annuity, whichever is
12 earlier. The interest shall be computed a’ the rate of 4 per
13 centum per annum to December 31, 1947, und 3 per centum
14 per annum thercafter compounded annually. Such deposit
15 may be made in one or more installmen’s.

16 “(f) Under such requlations us muy; be p-rescribed by
17 the Commission, amounts deducted under wubsection (a) and
18 deposited under subsections (c) and (d) shall be entered
19 on individual retirement records.

20 “(g) No deposit shall be required for any service prior
21 to August 1, 1920, for periods of military service or for any
22 service for the Panama Railroad O’ompam} prior to January

23 71,1924,
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“MANDATORY SEPARATION
“Sge. 5. (a) Except as heremafter provided, an em-
ployee who shall have attained the age of seventy years and
completed fifteen. years of service shall be automatically

separated from the service. Such separation shall be effec-

ive on the last day of the month in which such employee

attains the age of seventy years or completes fifteen years of
service if then beyond such age, and all salary shall cease

from that day.

“(b) Each employing office shall notify each employee

under its direction of the date of such separation from the

service at least sizty days in advance thereof : Provided,
That subsection (a) shall not take effect without the con-

sent of the employee until sizty days after he has been so

notified.
“(c) The President may, by Executive order, exemp
from automatic separation under this section any employee

when, in his judgment, the public wnterest so requires.

“(d) The automatic separation provisions of this section

shall not apply to any person named, in any Act of Congress

providing for the continuance of such person in the service, to
any Member, to any congressional employee, to the Archi-

tect of the Capitol or any employee under the office of the
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drchitect of the Capitol, or to any employee in the judicial
branch within the classes made subject to the Civil Service
Retirement Act of May 29, 1930, as amended, by the Act
of July 13, 1937.

S N

“(¢) In the case of an officer or employce of The Alask
Railroad, Territory of Alaska, or an officer or employee who
s a citizen of the United States employed on the Isthmus of

Panama by the Panama Canal Compary or the Canal Zone

O W a o

Government, the provisions of this section shall apply upon
10 Ris attaining the age of sixty-two years und completing fifteen
11 years of service on the Isthmus of Panuma or in the Terri-
12 tory of Alaska.

13 “IMMEDIATE RETIREMENT

14 “SEc. 6. (a) Any employee who attains the age of sizty
15 years and completes thirty years of service shall, ‘upon sepa-
16 pation from the service, be paid an onnu iy computed as pro-
17 vided in section 9.

18 “(b) Any employee who attains the age of fifty-five
19 years and completes thirty years of service shall, upon sep-
20 aration from the service prior to attainment of the age of sizty
21 years, be paid a reduced annuity compuied as provided in
22 section 9. '

23 “fe) Any employee the duties of whose position are
24 primarily the nvestigation, apprehension, op detention of
25 persons suspected or convicted of offenses aqgainst the criminal
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laws of the United States, including any employee engaged
in such activity who has been transferred to a supervisory or
administrative position, who attains the age of fifty years and

completes twenly years of service in the performance of such

OT}-PC}DNI—*

duties, may, if the head of his department or agency PECOM-
6 mends his retirement and the Commission approves, volun-
T ta,fily retires from the service, and be paid an annuity com-
8 -puted as provided in section 9 (i). The head of the depart-
9 - ment or agency and the Commission shall give full considera-
10 tion to the degree of hazard to which such employee 13
11 subjected in the performance of his duties, rather than the
12 general duties of the class of the position held by such
13 employee.
14 “(d) Any employee who completes twenty-five years
15 of service or who attains the age of fifty years and completes
16  twenty years of service shall upon involuntary separation
17 from the service not by removal for cause on charges of mis-
18 conduct or delinquency, be paid o reduced annuily computed
19 as provided in section 9.
20 “(e) Any employee who attains the age of sixty-two
21 years and completes five years of service shall, upon separd-
22 tion from the service, be paid an annuity computed a.é pro-
93 wided in section 9.
24 “(f) Any Member who attains the age of sixty-two

25 years and completes five years of Member service, or who
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attains the age of sty years and completes ten years of
Member service, shall, upon separation from the service, be
paid an annuity computed as provided in section 9. No

Member or survivor of a Member shall be entitled to receive

1

2

3

4

5 an onnuity under this Aet unless there shall have been
6 deducted or deposited the amounts specified in section 4 with
T respect to his last five years of Member scrvice,

8 “DISABILITY RETIREMENT

9 “Smc. 7. ( a) Any employee who completes five years
10 of civilian service and who 15 found by the Commission to
11 have become disabled shall, wpon his own application or
12 wupon application by his department or agency, be retired
13 on an annuity computed as provided in section 9. Any Mem-
14 ber who completes five years of Member service and who is
15 found by the Commission to have become disabled shall,
16 wpon his own application, be retired on an annuity computed
17 as provided in section 9.
18 “(b) No claim shall be allowed under ihis section unless
19 the application is filed with the Commission prior to sepa-
20 ration of the employee or Member from the service or within
21 one year thereafter. This time limitation may be waived by
22 the Commission for an individual who of the date of sepa-
28 ration from service or within one year thereafter ig mentally
24 incompelent, if the application is filed with the Commissior

25 within one year from the date of restoration of such individ-

096-8
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ual to competency or the appointment of a fiduciary, which-

ever 18 the earlier.

“(c) Each annuitant retired under this section or under
section 6 of the Act of May 29, 1930, as amended, unless
his disability is permanent in character, shall at the expira-
tion of one year from the dale of such retirement and annu-
ally thereafter, until reaching age sixty, be examined under

the dircction of the Commuission. If the annuitant fails to

© O a9 o T R W N =

submit to evamination as required under this section, pay-

[y
(e

ment of the annuity shall be suspended untd continuance of

-
o

the disability is satisfactorily established.

=
o

“(d) If such annuitant, before reaching age sixty, re-

-t
w

covers from his disability or is restored to an earning capac-

bt
>~

iy fairly comparable to the current rate of compensation of

—
Tt

the position occupied at the time of retirement, payment of

ot
(=]

the annuity shall cease (1) upon reemployment by the Gov-

bk
-3

ernment, (2) one year from the date'of the medical examina-

o
0

tion showing such recovery, or (3) one year from the date of

HA
w0

. determination that he is so restored, whichever is earliest.

[\
o

Earning capacity shall be deemed restored if in each of two

Do
=

- succeeding calendar years the income of the annuitant from

B
no

wages or self-employment or both shall equal at least 80 per

o
w

centum of the current rate of compensation of the position

o
=

occupied immediately prior to retirement.

25 “fe) If such annuitant whose annuity is discontinued
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1 under subsection (d) is not reemployed in any position in-
2 cluded in the provisions of this Act, he shall be considered,
3 except for service credit, as having been involuntarily sepa-
4 rated from the service for the purposes of this Act as of the
5 date of discontinuance of the disability annuity and shall,

6 after such discontinuance, be entitled to annuity in accord-

T ance with the applicable provision of this .1et.
8 “Uf) No person shall be entitled to receive an annuity
9 under this Act and compensation for wnjury or disability to

10 himself under the Federal Employees Compensation Act of
11 September 7, 1916, as amended, covering the same period
12 of time. This provision shall not bar the right of any claim-
13 ‘amt to the greater benefit conferred by either Act for any
14 part of the same period of time. Neither this provision nor
15 any provision in such Act of September 7, 1916, as
16 amended, shall deny to any person an' annuily accruing to
17 such person under this Act on account of service rendered
18 - by him, or deny any concurrent benefit to such person under
19 such Act of September 7, 1916, as amended, on account of
20  the death of any other person.

21 “(g) Notwithstanding any provision. of law to the con-
22 trary, the right of any person entitled s an annuily under
23 this Act shall not be affected because such person has received
24 an award of compensation in a lump sum under section 14

25 of the Act of September 7, 1916, as amended, except that
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where such annuity is payable on account of the same dis-
ability for which compensation under such section has been
paid, so much of such compensation as has been paid for

any period extended beyond the dale such annuity becomes

[ = W [ -t

effective, as determined by the Department of Labor, shall

=2

be refunded to the Department of Labor, to be covered nto
the Federal Employees Compensation Fund. Before such

person, shall receive such annuity he shall (1) refund to such

© o

Department the amount representing such commuted pay-
10 ments for such extended period, or (2) authorize the deduc-
‘117 tion of such amount from the annuity payable to him under
12 this Aet, which amount shall be transmitted to such Depart-
13 ment for reimbursement to such fund. Deductions from such
14 gnnuity may be made from accrued and accrwing payments,
15" op may be prorated against and paid from accruing payments
16 in such manner as the Department of Labor shall determine,
17 whenever it finds that the financial circumstances of the
18 gnnuitant are such as to warrant such deferred refunding.
1’ “DEFERRED RETIREMENT

20 - “Spe. 8. (a) Any employee who is separated from the

21 gervice or transferred to a position not within the purview

22 of this Act after completing five years of civilian service

23 may be paid an annuity beginiing at the age of sizty-two
24 years computed as provided in section 9.

:»25_ (b)) Any Member who is separated from the service as
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a Member after completing five years of Member service
2 may be paid an annuity beginning at the age of sixty-two

years, computed as provided in section 9.

= W

“COMPUTATION OF ANNUITY

()

“SEc. 9. (a) Except as otherwise provided in this sec-
6 tion, the annuity of an employee retiring under this Act
T shall be (1) the larger of (A) 1% per centum of the
8 average salary multiplied by so much of the total service
9 as does not exceed five years, or (B) 1 per centum of the
10 average salary, plus $25, multiplied by so much of the total
11 service as does not exceed five years, plus (2) the larger

12 of (A) 2 per centum of the average salary multiplied by

13 so much of the total service as exceeds five years, or (B )

14 1 per centum of the average salary, plus $25, multiplied
15 by so much of the total service as excecds five years: Pro-
16 wvided, T'hat the annuity shall not exceed 80 per centum of
17 the average salary : Provided further, That the annuity of an
18 employee retiring under section 7 shall he at least (1) 40

19 per centum of the average salary or (2) the sum obtained
20 under this subsection after increasing his total service by the
21 period elapsing between the date of separation and the date

22 he attains the age of sixty years, whichever is the lesser, but

23 this proviso shall not increase the annuity of any survivor.

24 “(b) The annuity of a congressionul employee retiring

25 under this Act shall, if he so elects at the time his annuity
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commences, be (1) 2% per centum of the average salary
multiplied by his military service and service as ¢ CONGres-
sional employee, not exceeding a total of fifteen years, plus

(2) 1% per centum of the average salary multiplied by so

St o W D

much of the remainder of his total service as does not exceed

[«2}

five years, plus (3) 2 per centum of the average salary mul-
tiplied by so much of the remainder of his total service as

exceeds five years: Provided, That the annuity shall not

© o =1

exceed 80 per centum of the avera:ge salary. This subsection
10 shall not apply unless the congressional employee (1) has
11 had at least five years service as a congressional employee,
12 (2) has had deductions withheld from his salary or made
13 deposit covering his last five years of civilian service, and
14 (8) has served as a congressional employee during the last
15 eleven months of his cwilian service: Provided further, That
16 the annuity of a congressional employee retiring under sec-
17 tion 7 shall be at least (1) 40 per centum of the average
18 salary or (2) the sum oblained under this subsection after
19 increasing his service as a congressional employee by the
20 period elapsing between the date of separation and the date
91  he attains the age of sizty years, whichever is the lesser, but
22 this provision shall not increase the annuity of any SUTVIVOT.
23 “(c¢) The annuity of a Member retiring under this Act
24 shall be an amount equal to—

25 (1) 2% per centum of the average salary multi-
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1 plied by the total of his Member aud creditable military
2 service;
3 “(2) 2% per centum of the arerage salary multi-
4 plied by his total years of service, not exceeding fifteen,
5 performed as a congressional employee prior to his sepa-
6 ration from service as a Member, other than any such
7 service which he may elect to exclude:
8 - (3) 1% per centum of such arerage salary multi-
9 plied by so much of his total service, other than service
10 used in computing annuity under cluuses (1) and (2),
11 as does not cxceed five years, performed prior to his
12 separation from service as a Member, and other than
13 any such service which he may elect to exclude; and
14 “(4) 2 p'er centum of such average salary multiplied
15 by his total service, other than servive used in comput-
16 iny annwity under clauses (1), (?), and (3), per-
17 formed prior to his separation from service as a Mem-
18 ber, and other than any such service which he may elect
19 to exclude.

20 In no case shall an annuity computed under this subsection
21 exceed 80 per centum of the basic salary that he is receiving
22 at the time of such separation from the service, and in 7o
23 case shall the annuity of a Member reliring under section 7
24 be less than (A) 40 per centum of the average salary or

25 (B) the sum obtained under this subsection after increasing
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1 his Member service by the period elapsiﬁg between the date
o of separation and the date he attains the age of sixty years,
3 “whichever is the lesser, but this provision shall not increase
4 the annuity of any survivor.
5" “(d) The annuity as hercinbefore provided, for an em-

ployee retiring under section 6 (b) or 6 (d), shall be re-

duced by one-twelfth of 1 per centum for cach full month

not in excess of sixty, and one-sizth of 1 per centum for each

© o =

fulll month in excess of sixty, such employee is under the age
10 " of sizty years at date of separation.

11 “(e) The annuity as hereinbefore provided shall be re-
12" duced by 10 per centum of any deposit described in section
13 4 (c) remaining unpaid, unless the employee or Member
14 “shall elect to eliminate the service involved for purposes of
15 annuity computation.

16 “(f) Any cmploycé or Member retiring under '_sectibn
17 6, 7, or 8 ‘may at the time of retirement elect” a reduced
18 annuity, in Tiew of the annuity as hereinbefore provided, and
19 designate in writing his wife or husband fo receive an
20 annuity ofter the relired individual's death computed as
21 provided in section 10 (a) (1). The annuity of the
22 employee or Member making such election, excluding any
23  increase because Qf retirement under section 7, shall be re-
24  duced by 2% per centum of so much of the portion thereof

25 designatéd under section 10 (a) (1) as does not excecd
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$2,400 and by 10 per centum of so much of the portion so
designated as exceeds $2,400.
“Ug) Arny unmarried employee c¢r Member retiring

under section 6 or 8, and found by the Commission to be in

1

2

3

4

9 good health, may at the time of retirement elect a reduced
6 annuity, in liew of the annuity as hereinbefore provided, and
T designate in writing a person having en insurable interest
8 in the employee or Member to receive an annuity after the
9 retired individual's death. The annuity payable to the
10 employee or Member making such election shall be reduced
11 by 10 per centum of an annuity computed as provided in
12 section 9 and by & per centum of an annuity so computed
13 for each full five years the person designated is younger
14 than the retiring employee or Member, but such total reduc-
15 tion shall not exceed 40 per centum.

16 “(h) The annuity as hereinbefore provided, for an
17 employee who is a citizen of the United States, shall be
18 increased by $36 multiplied by total service in the employ
19 of either the Alaska Engineering Commission or The Alaska
20 Railroad in the Territory of Alaska between March 12,1914,
21 and July 1, 1923, or in the employ of cither the Isthmian
22 Canal Commission or the Panama Railroad Company on
23 the Isthmus of Panama between May 4, 7904, and April 1,
24 1914,

25 “(1) The annuity of an employee retiring under section
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6 (c¢) shall be 2 per centum of the average salary multiplied
by the total service: Provided, That the annuity shall not
exceed 80 per centum of the average salary.

“SURVIVOR ANNUITIES

having retired under any provision of this Act and is survived
by a wife or husband designated under section 9 (f) such wife

1
2
3
4
) “SEO. 10. (a) (1) If a Member or employee dies after
6
7
8 or husband shall be paid an annuity equal to 50 per centum
9

of so much of an annuity computed as provided in subsections

10 (a), (b), (¢), (d), and (e) of section 9, as may apply with
11 yespect to the annuitant, as is designated in writing for such
12 purpose by such member or employee at the time he makes the
18 election provided for by section I (f)-

14 “(9) An anmuity computed under this subsection shall
15 Dbegin on the first day of the month in which the retired em-
16 pléyee dies, and such annwily or any vight thereto shall ter-

17 minate upon the survivor's death or remarriage.

18 “(b) The annuity of a survivor designated under sec-

19 tion 9 (g) shall be 50 per centum of the reduced annwity

20 computed as provided in subsections (a), (b), ( c), (d),

21 (¢), and (g) of section 9 as may apply with respect to the

22 annuitant. The annuity of such survivor shall begin on the

23 first day of the month in which the retired employee dies,

24 und such annuity or any right thereto shall terminate wpon

25 the survivor’s death.
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“(c) If an employec dies after completing at least five
years of civilian service, or a Member dies after completing
at least five years of Member service, the widow or depend-
ent widower of such employee or Member shall be paid an
annuity equal to 50 per centum of an ennuity computed as
provided in subsections (a), (b), (c), and (e) of section
9 as may apply with respect to the employee or Member.

The annuity of such widow or dependent widower shall

© w0 a4 o W ok W N e

begin on the first day of the month after the employee or
10 Member dies, and such annuity or any right thercto shall
11 terminate upon death or remarviage of the widow or widower,
12 or upon the widower's becoming capable of self-support.

13 “(d) If an employee dies after completing five years of
14 civilian service or a Member dies after completing five years
15 of Member service, or an employee or @ Member dies after
16 having retired under any provision of the Act, and is sur-
17 vived by a wife or by a husband who is incapable of self-
18 support by reason of mental or physical disability and who
19 received more than one-half of his support from such em-
20 ployee or Member, each surviving child shall be paid an
21 annuity equal to the smallest of (1) 40 per centum of the
22 employec’s or Member’s average salary divided by the num-
23 ber of children, (2) $600, or (3) $1,800 divided by the
24 number of children. If such employee or Member is not sur-

25 wived by a wife or husband, each surviving child shall be
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1. paid an annuity equdl to the smallest of (1) 50 per centum
2 of the employee’s or Member's average salary dwvided by the
3 qumber of children, (2) $720, or (3) $2,160 divided by the
4 number of children. The child’s annuity shall begin on the
5 first day of the month after the employee or Member dies,
6 and such annuity or any right thereto shall terminate upon
7 (1) his attaining age 18 unless incapable of self—suppért, (2)
8 - his becoming capable of self-support after age 18, (3) his
9 mar.vﬂiage, or (4) his death. Upon the death of the wife or
10 dependent husband or termination of the annuity of the child,
11 the annuity of any other child or children shall be recom-
12 puted and paid as though such wife, dependent husband, or
13 child had not survived the employee or Member.
14 - “LUMP-SUM BENEFITS
15 “Sgrc. 11. (a) Any employee who is separated or trans-
16 ferred to a position not within the purview of this Act after
17 he has compléted five but less than twenly years of service,
18 and any Member who is separated after he has completed
19  five but less than twenty years of Member service, shall upon
20 application therefor be paid the lump-sum credi. Any
21 employee who is separated or transferred to a position not
22 within the purview of this Act before he has completed five
23 years service, and any Member who 1is separated before
24 he has completed five years of Member service, shall-be paid

25 the lump-sum credil. The receipt of payment of the lump-
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sum credit by the individual shall void all annuity rights
under this Act, unless and until he shall be reemployed
in the service subject to this Act.

“(b) Each present or former empluyee or Member may,
under regulations prescribed by the Commission, designate a
beneficiary or beneficiaries for the purposes of this Act.

“(c) Lump-sum benefits authorized under subsections
(d), (e), and (f) of this section shall be paid in the follow-
ing order of precedence to such person or persons surviving
the employee or Member and alive at the date title to the
payment arises, and such payment shall be a bar to recovery
by any other person:

“First, to the beneficiary or beneficiaries designated by
the employee or Member in a writing received in the Com-
mission prior to his death;

“Second, if there be no such beneficiary, to the widow
or widower of the employee or-Member;

“T'hird, if none of the above, to the child or children of
the employee or Member and descendants of deceased chil-
dren by representation;

“Fourth, if none of the above, tv the parents of the
employee or Member or the survivor of them;

“F'ifth, if none of the above, to the duly appointed
ewecutor or administrator of the estate of the employee or

Member;
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“Sizth, if none of the above, to other newt of kin of the
employee or Member as may be determined by the Commus-
sion to be entitled under the laws of the domicile of the

ndividual at the time of his death.

1
2
3
4
5 “(d) If an employee or Member dies (1) without a
6 survwor, or (2) with a survivor or survivors and the right
T of all survivors shall terminate before claim for survivor
8 annuity is filed, or if a former employee or Member not re-
9 tired dies, the lump-sum credit shall be paid.

10 “fe) If all annuity rights under this Act based on the
11 service of a deceased employee or Member shall terminate
12 before the total annuity paid equals the lump-sum credit, the
13 dufference shall be paid.

14 “(f) I f an annuitant dies, any annuity accrued and
15 wunpaid shall be paid.

16 “lg) Any annuity accrued and unpaid upon the termi-
17 nation (other than by death) of the annuity of any an-
18 nuitant or survivor annuitant shall be paid to such person.
19 Any survivor ennuity accrued and wnpaid upon the death
20 of any survivor annuitant shall be paid in the following
21" order of' precedence, and such payment shall be a bar to
22 recovery by any other person:

23 “First, to the duly appointed ezecutor or administrator

24 of the estale of the survivor annuitant;

25 “Second, if there is no such executor or administrator,
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1 payment may be made, after the expiration of vthirt:y days
2 from the date of death of such survivor annuitant, to such
3 next of kin of the survivor annuitant as may be determined
4 by the Commission to be entitled under the laws of the
o survwor annuitant's domicile at the time of his death.
6 “ADDITIONAL ANNUITIES
7 “Src. 12. (a) Any employee or Member may, under
8 regulations prescribed by the Commission, voluntarily con-
9 tribute additional sums in multiples of $25, but the total
10 may not exceed 10 per centum of his basic salary for his
11 creditable service from and after August 1, 1920. The
12 voluntary contribution account in each case shall be the
13 sum of such unrefunded contributions, plus interest at 3
14 per centum per annum compounded annually to date of
15 separation or transfer to a position not within the purview
16 of this Act or, in case of an individua! who is separated
17 with title to a deferred annuity and does not claim the
18 voluntary contribution account, to the commencing date fized
19 for such deferred annuity or date of death, whichever is
20 earlier.
21 “(b) Such voluntary contribution account shall be used
22 to purchase at retirement an annwity in addition to the
23 annuity otherwise provided. For each $100 in such volun-
24 tary contribution account, the additional annuity shall con-

25 sist of $7, increased by 20 cents for each full year, if any,
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1 such employee or Member is over the age of fifty-five years

Do

at the date of retirement.

w

“(e) A retiring employee or Member may elect a
4 reduced additional annuity in liew of the additional annuity
5 described in subsection (b) and designate in wriling a
6 person to receive after his death an annuity of 50 per centum
7 of his reduced additional annuity. The additional annuity
8 of the employee or Member making such election shall be
9 reduced by 10 per centum, and by & per centum for each
10 full five years the person designated 1is younger than the
11 'r'etifing employee or Member, but such total reduction shall
12 not exceed 40 per centum.
13 “(d) Any employee or Member who is separated from
14 the service before becoming cligible for immediate or de-
15 ferred annuity or who transfers to a position wherein he
16 does not continue subject to this Act shall be paid the volun-
17 tary contribution account. Any employee or Member who s
18 separated from the service after becoming eligible for a de-
19 ferred annuity under section 8 may elect to receive, in liew of
20 additional annuity, the voluntary contribution account, pro-
21 wided his separation occurs and application for payment is
22 filed with the Commission at least thirty-one days before the
23 commencing date of annuity.
24 “f¢) If any présent or former employee or Member
25 ot retired dies, the voluntary contribution account shall be
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-

paid under the provisions of section 11 (c). If all addi-
tional annuities or any right thereto based on the voluntary
contribution account of a deceased employee or M ember
- terminate before the total additional annuity paid equals such
account, the difference shall be paid wnder the provisions of
section 11 (c).
“REEMPLOYMENT OF ANNUITANTS

“Sec. 13. (a) Notwithstanding any other provision of

© W O o ot W N

law, an annuitant heretofore or hereafter vetived under this

ot
(=]

Act shall not, by reason of his retired status, be barred from

-
o=t

employment in any appointive position for which he is

.Y
Do

qualified. An annuitant so reemployed shall serve at the

ok
w

‘will of the appointing officer.

—t
Ha

“(b) If an annwitant under this Act (other than (1) a

—
(S

disability annuitant whose annuity is terminated by reason

ot
(=]

of his recovery or restoration of earning capacity, or (2) a

[y
-3

Member retired under this Act) hereafter becomes employed

fd
[0 ¢]

m an appointive or elective position subject to this Act, an-

f—
©

nuity payments shall be discontinued during such employ-

Do
=)

ment and deductions for the retirement fund shall be withheld

[
et

from his salary. If such annuitant performs actual full-

]
Do

time service for a period of at least one year, his right to

b
W

future annwity shall be determined upon. the basis of the

Do
jrg

law in effect at the time of termination of such period of

25 employment and service performed during such period shall
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1 be credited for such purpose. If such annuitant does not
o perform actual full-time service for a period of at least one
year, his annuity payments shall be resumed in the same

amount and amounts deducted from his salary during such

period of employment shall be returned upon the e:vpifation

of such period. If an annuitant under this Act (other than

(1) a disability annuitant whose annuity is terminated by

reason of his recovery or restoration of earning capacity, or

©w o =1 O

(2) a Member retired under this Act) hereafter becomes
10 employed in an appointive or elective position not subject
11 {o this Act, annuily paymeﬁts shall be discontinued during
12  such reemployment and resumed in the same amount upon
13  termination of such employment.

14 “(c) If a Member heretofore or hereafter retired under
15 this Act hereafter becomes employed in an appointive or
16  elective position, annuity payments shall be discontinued dur-
17T ing such employment and resumed in the same amount upon
18  termination of such employment: Pfom'ded, That if such re-
19  tired Member takes office as Member and gives notice as pro-
20 wided in section 2 (c), his service as Member during such
21 period shall be credited in determining his right to and the
92 amount of his subsequent annuity.

23. “pAYMENT OF BENEFITS

24 “SEe. 14. (a) Each annuity is stated as an annual

25 amount, one-twelfth of which, fired at the nearest- dollar,
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1 accrues monthly and is payable on the first business day of
2 the month after it accrues.
3 “(b) Except as otherwise provided, the annuity of an
4 employee shall commence on the first of the month after
S separation from the service, or on the first of the month after
6 salary ceases provided the employee ‘meets the service and
7 the age or disability requirements for title to annuity ot that
8 time. The annuity of a Member or of an elected officer of
9 the Senate or House of Representatives shall commence on
10 the day following the day on which salary shall cease pro-
11 wvided the person entitled to such annuity meets the service
12 and the age or disability requirements for title to annuity at
13 that time. The annuity of an employce or Member under
14 section 8 shall commence on the first of the month after
15 the occurrence of the event on which payment of the annuity
16 is based.
17 “fc) An annuity shall terminate on the last day of the
18 month preceding the month in which death op any other
19 terminating event provided in this Act occurs. |
20 “(d) Any person entitled to annwity from the fund may
21 decline to accépt ol or any part of such annuity by a waiver
22 signed and filed with the Commission. Such waiver may be
23 revoked in writing at any time, but no payment of the
24 annuity waived shall be made covering the period during

2

O

which such waiver was in effect.
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“(e) Where any payment is due a minor, or a person
mentally incompetent or under other legal disability, such
payment may be made to the person who 1s constituted

guardian or other fiduciary by the law of the State of resi-

o W b

dence of such claimant or is otherwise legally vested with the
care of the claimant or his estate: Provided, That where no
guardian or other fiduciary of the person under legal dis-

ability has been appointed under the laws of the State of

o o»w I3 O

-esidence of the claimant, payment may be made to any
10 person who in the judgment of the Commission is responsible
11 for the care of the claimant, and such payment shall be a bar
12 to recovery by any other person.

13 “gXEMPTION FROM LEGAL PROCTSSES

14 “Sge. 15. (a) None of the moneys mentioned n this
15 Act shall be assignable, either in law or equity, or be subject
16 o ewecution, levy, atlachment garnishment, or other legal
17 process.

18 “(b) Notwithstanding any other provision of law, there
19 shall be no recovery of any payments under this Act from
20 any person when, in the judgment of the Commission, such
21 person ié without fault and such recovery would be contrary
22 to equity and good conscience; mor shall there be any with-
23 ‘holding of recovery of any MONeEYs mentioned in this Act on
94 aecount of any certification or payment made by any former

25 employee of the United States in the discharge of his official
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L duties unless the head of ihe departmet or agency on behalf
2 of which the certification or payment was made certifies to
3 the Commission that such certification or payment involved
4 fraud on the part of such employec.

5 “ADMINISTRATION

6 “Skc. 16. (a) This Act shall be administered by the

Commission. FEacept as otherwise spec-fically provided here-

8 wn, the Commission is hereby authorized and directed to
9 perform, or cause to be performed, ang and all acts and to
10 make such rules and regulatiom as may be necessary and
11 proper for the purpose of carrying the provisions of this
12 Act into full force and eflect.

13 “(b) Applications under this Act shall be in such form
14 as the Commission shall prescribe, and shall be supported by
15 such certificates from departments or agencies as the Com-
16 mission may deem necessary to the d,::fterm ination of the
17 rights of applicants. The Commission shall adjudicate all
18 claims under this Aet,

19 “fc) Questions of dependency and diéability arising
20 under this Act shall be determined by tle Commission and
21 s decisions with respect to such matters shall be final and
22 conclusive and shall not be subject to review. The Com-
23 mussion may order or direct at any time such medical or
24 other examinations as it shall deehz necessary to determine

25 the facts relative to the disability or deperdency of any per-
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SOn recewing or applying for annuity under this Act, and
may suspend or deny any such annuity for failure to submit
to any such examination.

“Ud) An appeal to the Commz'ssioﬁ shall lie from any

~administrative action or order affecting the rights or interests
of any person or of the United States under this Act, the
procedure on appeal to be prescribed by the Commission.

“(e) I'ecs for examinations made under the provisions
of this Aet, by physicians or surgeons who are not medical
officers of the United States, shall be fized by the Commis-
ston, and such fees, together with reasonable vaeling and
other expenses incurred in conmection with such examina-
tions, shall be paid out of the appropriations for the cost of
administering this Act. |

“(f) The Commission shall publish an annual re?ort

- upon the opemtio'ns of this Aect.

“(g9) The Commission is hereby authorized and directed
to select three actuaries, to be known as the Board of Actu-
aries of the Civil Service Retirement System. Tt shall be the
duty of such Board to report annually upon the actuarial
status of the system and to furnish its advice and opinion
on matters referred to it by the Commission, and it shall have
the authority to recommend to the Commission and to the-
-Congress such changes as in the Board's judgment may be-

deemed necessary to prolect the public interest and maintain
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the system upon a sound financial basis. The Commission
shall keep or cause to be kept such records as it deems neces-
sary for making periodic actuarial valuations of the Cuvil
Service Retirement System, and the Board shall make such
valuations at intervals of five years, or oftener if deemed
necessary by the Commission. The compensation of the
members of the Board of Actuaries, exclusive of such mem-
bers as are in the employ of the United States, shall be fixed
by the Commission.

“CIVIL SERVICE RETIREMENT AND DISABILITY FUND

“Sec. 17. (a) The fund 1is hereby appropriated for
the payment of benefils as provided in this Act.

“(b) The Secretary of the Treasury is hereby authorized
to accept and credit to the fund moneys received in the
form of donations, gifts, legacies, or bequests, or otherwise
contributed for the benefit of civil-service employees
generally.

“(c) The Secretary of the Treasury shall immediately
invest in interest-bearing securities of the United States, such
currently available portions of the fund as are not imme-
diately required for payments from the fund, and the income
derived from such invesiments shall constitute a part of the
fund.

“(d) The purposes for which obligations of the United
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States may be issued under the Second Liberty Bond Act,
as amended, are hereby extended to authorize the issuance
at par of public-debt obligations for purchase by the fund.
Such obligations issued for purchase by the fund shall have
maturities fized with due regard for the needs of the fund and
bear interest at a rate equal to the average rate of interest
computed as to the end of the calendar montﬂ next preceding
the date of such issue, borne by all marketable interest-
bearing obligations of the United States then forming a part
of the public debt that are not due or callable until after
the expiration of five years from the date of original issue;
except that where such average rate is not a mulliple of
one-cighth of 1 per centum, the rate of interest of such
obligations shall be the multiple of one-eighth of 1 per centum
nearest such average rate. Such obligations shall be issued
for purchase by the fund only if the Secretary of the Treasury
determines that the purchase in the market of other interest-
bearing obligations of the United States, or of obligations
guaranteed as to both principal and interest by the United
States on original issue or at the market price, 18 not in the
public interest.
“SHORT TITLE
“SEc. 18. This Act may be cited as the ‘Civil Service

> »

Retirement Act’.
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1 MEMBERS OF FACULTY OF NAV¥ AL ACADEMY

S}

SEc. 402. (a) On and after the effective date of ths title
3 persons employed as members of the cividian faculties of the
4 United States Naval Academy and the [United States Naval
5 Postgraduate School shall be included within the terms of
6 the Ciwil Service Retirement Act, and on and after that
T date the Act of January 16, 1936 (49 Stat. 1092), us
8 amended, shall not apply to such persons.

9 (b) In liew of the deposit prescribed by section 4 (c)

10 of the Cwil Service Rctirement Act, an employee who by

11 wirtue of subsection (a) is included within the terms of

12 such Aect shall deposit, for service rendered prior to the

13 effective date of this title as a member of the cwilian faculty

14 of the United States Naval Academy or of the Uniled States

15 Naval Postgraduate School, a sum equuil to so much of the

16 repurchase price of his annuity policy carvied as required

17T by the Act of January 16, 1936, as amended, as is based

18 on the monthly allotments which were registered with the

19 Navy Allotment Office toward the purchase of that annuity,

20  the deposit to be made within sixz monihis after the effective

21 date of this title. Should the deposit not be made within

22 that period no credit shall be allowed under the Cwil Service

23 Retirement Act for service rendered as a member of the

24 civilian faculty of the United Slates Noval Academy or of
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the\ United States Naval Postgraduate School subsequent to
July 31, 1920, and prior to the effective date of this title.
If the deposit is made, such service shall be held and con-
sidered to be service during which the employee was subject
to the Civil Service Retirement Act,

RETROACTIVE APPLICATION OF CERTAIN BENEFITS

Sec. 403. The amendment approved September 30,
1949 (Public Law 310, Eighty-first Congress), to section 4
(b) of the Civil Service Retirement Act of May 29, 1930,
as amended, insofar as it relates to the amount of the reduc-
tion in the annuities of officers and employees who elect to -
receive reduced annuities under such section, shall take effect
as of Apr.il 1, 1948, but no increase in annuity shall be
payable by reason of such amendment, to those who relired
on or after July 1, 1948, and prior to October 1, 1949, for
any period prior to the first day of the first month which
begins aftef the effective date of this title.

B CONTINUATION OF PRIOR RIGHTS
SEc. 404. Except as otherwise provided, the amendments

made by this title shall not apply in the case of employees or

Members retired or otherwise separated prior to its effective

date, and the rights of such persons and their survivors shail
continue in the same manner and to the same extent as if

this title had not been enacted.
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VICE PRESIDENT
SEc. 405. The notice required by section 2 (c) of the

Civil Service Retirement Act may be given, by any person

TS CC [ T

holding the office of Vice President on the effective date of

5 this title, at any time within fifteen day~ after such effective

(=]

date, and in the case of any such perscn service performed
T in such office shall be considered service during which he
8 was subject to such Act for the purpose of section 3 (g)
9 thereof.

10 FUTURE SALARY INCREASES TO INCLUDE INCREASES T0O
11 ANNUITANTS

12 SEc. 406. It is the policy of the Congress that whenever
13 in the future any general adjustment is made in the salaries
14 of Government employees, corresponding adjustments should
15 be made in the annuities of retired employees.

16  FORFEITURE OF ANNUITIES OF PERSONS REMAINING OUT-
17 SIDE UNITED STATES TO AVOID PROSECUTION

18 SEc. 407. The Act entitled “An Act to prohibit payment
19 of annuities to officers and employees of the United States
20 convicted of certain offenses, and for other purposes’, ap-
21 proved September 1, 1954 (68 Stat. 1142), is amended

22 . by adding at the end of section 2 thereof a new subsection as
23 follows:

24 “(c) In any case in which, after the date of enactment

25 of this subsection, any person under indictment for any
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offense within the purview of the first section of this Act
wilfully remains outside the United States, its Territories,
and possessions, for a period in ewcess of one year with
knowledge of such indictment, no annuity or retired pay
shall be paid, for any period subsequent to the end of such
one-year period to such person or to the survivor or bene-
ficiary of such person, on the basis of the service of such

person, as an officer or employee of the Government unless

© W =1 & ot B W W

and until a nolle prosequi to the entire indictment is entered

oY
=

upon the record or such person returns and thereafter the

-
-

indictment is dismissed or after trial by court the accused is

-
%)

found mot guilty of the offense or offenses charged in the

jay
o

indictment.”

—t
e

EFFECTIVE DATE

Sgc. 408. This title shall take effect on January 1, 1957.

_
[=> B

SHORT TITLE

[y
-]

SEc. 409. This title may be cited as the “Cwil Service

[y
o

Retirement Act Amendments of 1956.”
TITLE; V—ADDITIONAL SCIENTIFIC AND
PROFESSIONAL POSITIONS
SEc. 501. (a) Subsections (a) and (b) of the first sec-
tion of the Act of August 1, 1947 (61 Stat. 715; Public

MR D N H
AR S ©

Law 313, Eightieth Congress), as amended, are amended to

|\
g

read as follows: “(a) The Secretary of Defense is author-

925 ized to establish and fiz the compensation for not more than
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1 two hundred and seveniy-five positions in the Department
2 of Defense and not more than fifty positions in the National
3 Security Agency, each such position :being established to
4 effectuate those research and development functions, relat-
o ing to the national defense, military ond naval medicine,
6 and any and all other activities of the Department of De-
7 fense and the National Security Agency, as the case may be,
8 which require the services of specially gualified scientific or
9 professional personmel.
10 “(b) The Chairman of the Natiaral Advisory Com-
11 mittee for Aeronautics is authorized to stablish and fix the
12 compensation for, in the headquarters and research stations
13 of the National Advisory Committee for Aeronautics, not
14 fo exceced sixty positions in the profescional and scientific
15 service, each such position being establishe:l in order to enable
16 the National Advisory Committee for A ronautics to secure
17 and retain the services of specially qualified personnel neces-
18 sary in the discharge of the duty of the Committee to supervise
19 and direct the scientific study of the preblems of flight with
20 a view to their practical solution.
21 -~ “fc) The Secretary of the Intericr is authorized io
22 establish and fix the compensation for not to exceed ten
23 positions of a professional or scientific nature in the Depart-

24 ment of the Interior, each such position being established
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1 . in order to enable the Department of the Interior to eflectu-

9 - ate those research and development functions and activities

3 of such Department which require the services of specially

4 qualified professional or scientific personnel.

5 “(d) The Secretary of Commerce is authorized to estab-
6 lish and fix the compensation for mot to exceed thirty-five

T positions of a professional or scientific nature in the Depart-
8 ment of Commerce, each such position being established wn

9 order to enable the Department of Commerce to effectuate
10 those research and development functions and activities of
A1 gych Department which require the services of specially quali-
12 fied professional or scientific personnel.””
13 (b) Nothing contained in the amendment made to such
14 Act of August 1, 1947, by subsection (a) of this section
15 shall affect any position ewisting under authority of subsec-
16 tion (a) of the first section of such Act of August 1, 1947,
17 as in effect immediately prior o the effective date of such
18 “amendment, the compensation attached to any such posi-
19 tion, and any incumbent thereof, his appointment thereto,
20 and his right to receive the compensation attached thereto,
91 until appropriate action is taken under authority of subsec-
29 tion (a) of such first section of such Act of August 1, 1947,
93 as contained in the amendment made by subsection (a) of

24  this section.
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1 (c) Subsection (c) of the ﬁrst section of such Act of
2 August 1, 1947, as amended, is heréby redesignated sub-
8 section (e) of such first section.
4 (d) Section 3 of such Act of August 1, 1947, as
5 amended, is amended to read as follows:
6 “SEc. 3. (a) Each officer, with respect to positions
T established by him under this Act, shall submit to the
8 Congress, not later than February 1 of each year, a report
9  which sets forth—
10 “(1) the number of such positions so established
11 or wn existence during the immediutely preceding cal-
12 endar year,
13 “(2) the name, rate of compensation, and descrip-
14 tion of the qualifications of each incumbent of each
15 such position, together with the position title and a
16 statement of the functions, duties, and responsibilities
17 performed by each such incumbent, except that nothing
18 contained in this section shall require the resubmis-
19 sion of information required under this paragraph which
20 has been reporied pursuant to this section and which
21 remains unchanged, and
22 “(3) such other information vs he deems appro-
23 priate or which may be required Ly the Congress or
24 a committee thereof.
25 “(b) In any instance in which any officer so re-
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1 quired to submit such report may find full public disclo-
9 sure of any or all of the above-specified items to be detri-

3 mental to the national security such officer is authorized—

4 “(1) to omit in his annual report those items with
5 respect to which full public disclosure is found by him
6 to be detrimental to the national security.

7 “(2) to inform the Congress of such omission, and
8 “(8) at the request of any conyressional committee
9

to which such report is referred, to present all informa-
10 tion concerning such items.”
Passed the House of Representatives July 30, 1955.

Attest: RALPH R. ROBERTS,
Clerk.
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S H.R. 7619
[Report No. 2642]

AN ACT

To adjust the rates of compensation of the heads
of the executive departments and of certain
other officials of the Federal “rovernment,
and for other purposes.

Avevusr 2, 1955
Read twice and ordered to be placed on the calendar
JANUARY 5, 1956
Referred to the Commitiee on Post Office and Civil
Service
Jury 18 (legislative day, Jury 16), 1956
Reported with an amendment
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